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Governor
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DEPARTMENT OF BUSINESS AND INDUSTRY
DIVISION OF INDUSTRIAL RELATIONS

NOTICE OF PUBLIC MEETING
of the
ADVISORY COUNCIL OF THE DIVISION OF INDUSTRIAL RELATIONS
April 12, 2022
10:00 a.m.

You are hereby given notice that the Advisory Council of the Division of Industrial Relations of the
Department of Business and Industry, State of Nevada (Advisory Council) will conduct a public meeting
on Tuesday, April 12, 2022 at 10:00 a.m. This meeting will be held at the following locations and on
WebEx:

Division of Industrial Relations Division of Industrial Relations
400 West King Street, Suite 400 3360 West Sahara Ave, Suite 250
Carson City, NV 89703 Las Vegas, NV 89102
WebEx Access:
https://nvbusinessandindustry.webex.com/nvbusinessandindustry/i.php?MTID=m6aabffc1177d7
eb0805bfd3ce277077d
To Join by Phone:

1-415-655-0001
Access Code: 2466 922 0161
Meeting Password: tgUNzMSx357

NOTICE

1. Items listed on the Agenda may be taken out of order;

2. Two or more items on the Agenda may be combined;

3. Items of the Agenda may be removed or delayed at any time; and

4. Public comment may be limited to two (2) minutes per speaker in the discretion of the chair. No
action may be taken on any matter raised during public comment. Public comment will not be
restricted based on viewpoint, but must be relevant to, and within, the authority of the Advisory
Council.

AGENDA

1. Call to Order; Roll Call; Introduction of Advisory Council members (Secretary); and
establishment of a quorum.

2. Public Comment (see Notice 4) (Chair)
3. FOR POSSIBLE ACTION: Approval of Minutes from the January 5, 2022 meeting (Chair)

CARSON CITY LAS VEGAS
400 West King Street 3360 West Sahara Avenue
Suite 400 Suite 250
Carson City, NV 89703 Las Vegas, NV 89102

(775) 684-7270 (702) 486-9080


https://nvbusinessandindustry.webex.com/nvbusinessandindustry/j.php?MTID=m6aabffc1177d7eb0805bfd3ce277077d
https://nvbusinessandindustry.webex.com/nvbusinessandindustry/j.php?MTID=m6aabffc1177d7eb0805bfd3ce277077d

4. FOR DISCUSSION: Regulations Update (Christopher Eccles, William Gardner, and Chuck
Verre)

a) Mechanical Compliance Section
1) RO033-21P- Implementation of SB205 provisions related to water heaters
2) R034-21P- Clean-up regulation, including certification requirements to do
construction and alterations on an elevator.
b) OSHA
1) R044-20AP — Violence in Medical Facilities- Adopted
2) RO053-20RA-— Heat Illness
3) R069-20A— OSHA Penalty Reduction Factors and other clean-up
c¢) Workers’ Compensation
1) R134-20RP1 — Workers’ Compensation SB381 changes from 2019 Legislative
Session
2) R032-211 — Workers” Compensation SB289 changes from 2021 Legislative Session

5. FOR DISCUSSION: Review and comments on OSHA quarterly complaint reports July —
September 2021 and October- December 2021 (NRS 618.336 and NRS 232.600) (William
Gardner)

6. FOR DISCUSSION: Review of OSHA quarterly reports on violations of NRS 618.375 July —
September 2021 and October- December 2021 (NRS 618.347) (William Gardner)

7. FOR DISCUSSION: Worker safety issues for the underground tunneling project for the Encore,
Convention Center, Resorts World and 28-mile loop on Las Vegas Blvd. (William Gardner and
Jeff Bixler)

8. FOR DISCUSSION: Agenda items for next scheduled meeting. (Chair)

9. FOR POSSIBLE ACTION: Discussion on possible investigations or studies to be conducted
(NRS 232.600). (Chair)

10. Public Comment (see Notice 4) (Chair)
11. Adjournment. (Chair)

Any person with a disability as defined by the Americans with Disabilities Act who requires special
assistance to participate in the meeting may contact, at least five (5) business days prior to the meeting,
Marisa Santizo by emailing ADACoordinator@dir.nv.gov, or by calling (702) 486-9100 to arrange for
reasonable accommodations.

Copies of the supporting (not privileged and confidential) material may be obtained upon request by
emailing MSantizo@dir.nv.gov, calling Marisa Santizo at (702) 486-9100, or mailing a request to the
Division of Industrial Relations, 3360 West Sahara Avenue, Suite 250, Las Vegas, NV 89102, Attention
Marisa Santizo.

This Notice and Agenda has been posted at the following locations:
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https://www.leg.state.nv.us/Register/2021Register/R033-21P.pdf
https://www.leg.state.nv.us/Register/2021Register/R034-21P.pdf
https://dir.nv.gov/OSHA/Workplace_Violence_at_Medical_Facilities/
https://www.leg.state.nv.us/Division/Legal/LawLibrary/Register/RegsReviewed/$R053-20RA.PDF
http://www.leg.state.nv.us/Register/RegsReviewed/$R069-20A.PDF
http://www.leg.state.nv.us/Register/2020Register/R134-20RP1.pdf
http://www.leg.state.nv.us/Register/2021Register/R032-21I.pdf
mailto:ADACoordinator@dir.nv.gov
mailto:MSantizo@dir.nv.gov

e Division of Industrial Relations, 3360 West Sahara Avenue, Suite 250, Las Vegas, Nevada 89102
e Division of Industrial Relations, 400 West King Street, Suite 400, Carson City, Nevada 89703

This Notice and Agenda has also been posted at the following website addresses:

e Division of Industrial Relations Notice of Meeting at http://dir.nv.gov/meetings/meetings

e Nevada Public Notices at https://notice.nv.gov



http://dir.nv.gov/meetings/meetings
https://notice.nv.gov/

Item #3

DIVISION OF INDUSTRIAL RELATIONS ADVISORY COUNCIL
Minutes of the Meeting, Wednesday, January 5, 2022

1. Call to Order and Roll Call
At 10:00 a.m. on January 5, 2022, the meeting of the Advisory Council for the Division of
Industrial Relations (DIR) via WebEx was called to order by DIR Administrator Victoria Carreon.
Roll Call was taken by Amanda Guimont.
The board members present (via WebEx): lan Langtry, Raymond (Rusty) McAllister, Paul
McKenzie, William (Bill) Spiegel. It was determined a quorum was present.
DIR staff that were present (via WebEx): Victoria Carreon, Perry Faigin, Jeff Bixler, Todd
Schultz, Brennan Paterson, Chuck Verre, William (Bill) Gardner, Christopher Eccles, David
Tackitt, Jimmy Andrews, Crystle Rodriguez, Michael Rodrigues, and Amanda Guimont.
Others present (via WebEx): Don Oliver and Zack Casset, Tyler Shaw, Jerry Anderson, Lori
Hoover (Controller’s Office), Tristan Dressler, Haydee Meeker (Controller’s Office), Jennifer
Atlas, Jennifer Gaynor, John Wiles, Kanani Espinoza, Karissa Neff (Deputy Attorney General),
Emily Cervi (Department of Business and Industry), Lea Case, Call-in User 2 and Call-in User 3.

2. Public Comment on items to which actions may be taken
No items for public comment were raised.

3. Selection of Chair and Vice Chair for 2022 term:

a. Rusty McAllister nominated Paul McKenzie as Chair, seconded by Bill Spiegel. The
motion was approved unanimously.

b. Bill Stanley nominated for Vice Chair by Rusty McAllister, seconded by Bill Spiegel. The
motion was approved unanimously.

4. Approval of Minutes of Previous Meeting — October 12, 2021.
Rusty McAllister made a motion to approve the minutes of the October 12, 2021 meeting as
presented. lan Langtry seconded the motion. The motion was approved unanimously.

6. Write-off Recommendations
This item was taken out of order due to time constraints. DIR Administrator Victoria Carreon
spoke about delinquent debts, the total being about $15 million. The largest portion of the
debt being from Uninsured Employers’ Claim Account (UECA) because of “cleanup work”; this
will not have any fiscal effect or negative impact on the state. Victoria also mentioned
Implementation of AB482 (Controller’s Office), where a business license with the Secretary of
State gets suspended if there is delinquent debt.

Rusty McAllister made a motion to approve the write-off of delinquent debts. lan Langtry
seconded the motion. The motion was approved unanimously.

5. DIR 2021 Accomplishments and Key Issues
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a. Administrator’s Updated (Victoria Carreon)
Administrator Carreon discussed major accomplishments of 2021 and major priorities of
2022. The COVID-19 response continued to be a major focus of the Division in 2021,
which will continue in 2022. The Division is embarking on a major digitization initiative
in 2022.

b. Mine Safety and Training Section-MSATS (Jeff Bixler)
Jeff Bixler gave an update on the Mine Safety and Training Sections inspections and
training accomplishments.

c. Safety Consultation and Training Section-SCATS (Todd Schultz)
Todd shared the accomplishments for SCATS.

d. Mechanical Compliance Section-MCS (Brennan Paterson)
Brennan Paterson disclosed the number of permits issued by MCS and an update on
procedure development.

e. Occupational Safety and Health Administration-OSHA (William “Bill” Gardner)
William addressed the key issues in OSHA and mentioned the accomplishments of 2021.

f. Worker’s Compensation-WCS (Chuck Verre)
Chuck spoke about important meetings/conferences attended in 2021 or scheduled for
2022 and WCS positions filled.

7. Regulations Update

a. Maechanical Compliance Section-MCS (Brennan Paterson)
Brennan submitted 2 regulation updates: R033-21P (related to water heaters) and R034-
21P (clean up regulation). Christopher Eccles announced regulation workshop dates and
encouraged public comments. R033-21P is scheduled for a workshop on 1/12/2022 and
R034-21P is scheduled for a workshop on 1/13/2022.

b. Occupational Safety and Health Administration-OSHA (William “Bill” Gardner)
Bill addressed 3 regulation updates: R053-20RP1 (related to heat illness), R0O69-20P1
(related to clean up) and R044-20RP2 (related to workplace violence).

c. Worker’s Compensation-WCS (Chuck Verre)
Chuck presented 2 regulation updates: R134-201 and R032-21I.

Agenda items for next scheduled meeting. (Chair)
Bill Spiegel motioned to continue remaining items on the agenda in the next meeting, which includes
Items 8 though 12. Rusty McAllister seconded the motion. The motion was approved unanimously.

13. Public Comment
Jennifer Gaynor from National Elevator Industry, Inc. (NEIl) had a question about regulations
and the upcoming MCS public workshops.

14. Adjournment:
Motion to adjourn at 11:00 am by William Spiegel and seconded by Rusty McAllister. The
motion was approved unanimously.
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State of Nevada
Division of Industrial Relations Occupational
Safety & Health Administration

COMPLAINT LOG SUMMARY FY2021 - 1st Quarter
July - September 2021

Number Complaints Number Oral Number Written Number No
Received Complaints Complaints Number Inspections Inspections
Las Vegas - Reno Received Received Conducted Conducted Cases Open
399 163 236 29 370 4
Safety Health Both Safety Health N/A
64 251 40 44
INITIAL VIOLATION TYPE FY COMPARISON TOTALS
Serious 0 FY22 399
Regulatory Notices 0 FY21 205
OoTS 0 FY20 583
Willful-Serious 0 FY19 176
FY18 191

INITIAL PENALTY $0.00




State of Nevada
Division of Insutrial Relations
Nevada Occupation Safety & Health Administraton
Quarterly Complaint Report (July-September 2021)
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UPA #

C-1782690

C-1782862

C-1782906

C-1782928

C-1783929

C-1783986

C-1784179

Establishment Name

FULCRUM BIOENERGY, INC.

EDGEWOOD TAHOE

Khristopher's Ristorante and Bar

TREX COMPANY, INC.

RENO PIZZA INC.

PIZZA HUT

PACIFIC CHEESE CO., INC.

DBA

DOMINO'S PIZZA

UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
07/01/2021 |Phone Y Y Closed S-Health
07/01/2021 |Online Y N Closed S-Health
07/01/2021 |Phone Y N Closed S-Health
07/02/2021 |Phone Y Y Closed S-Health
07/06/2021 |Online Y N Closed S-Health
07/07/2021 |Hotline N N Closed
07/06/2021 |Email Y N Closed S-Safety

Hazard Desc & Location

1. One employee was taken by ambulance on 7/1/21 at
approximately 2:00pm to an area hospital after fainting in the
warehouse due to heat exhaustion caused by a lack of air
conditioning (118 degrees recorded in warehouse). 2. Air
quality is poor in the warehouse due to the chemicals being
used and lack of adequate ventilation causing employees to
have headaches and feeling ill.

1. Located at the valet entrance, employees are exposed to
heat stress. The employer does not allow employees to take
breaks. The cars that employees are entering are up to 115
degrees. 2. Employees are not allowed enough time to
access the available drinking water on site during the
extreme heat.

Located at the Kitchen line, the air conditioning unit has been
broken for two weeks. The kitchen has reached up to 125
degrees and has made employees sick from the heat.

1. The production area ambient room temperature is 105
degrees fahrenheit and the employees are not provided with
water, fans, or allowed additional breaks to try and stay
hydrated.

1. Temperatures reaching 90 degrees inside building
exposing employees to heat stress.

1. Air condition is not working and the employees are working
in very hot conditions. The managers are aware of the
situation and nothing has been done about the hazard.

1. Employees Lifting and moving a bagging forming tube in
an awkward position exposes themselves and other
employees to a struck by hazard. 2. A poorly designed
narrow step stool is provided to employees and exposes
employees to possible fall hazards.

Inspection Results /
Comments

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.




NV OSHA Complaint Log
July - September 2021
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UPA # Establishment Name

C-1784596 |LAM TEX COMPOSITES, INC.

C-1784865 |CIOX HEALTH, LLC

C-1785481 |Subway

C-1785561 |MR. BEANE'S

C-1785563 |MR. BEANE'S

DBA

UPA Receipt

Date

07/08/2021

07/09/2021

07/10/2021

07/11/2021

07/12/2021

Receipt
Type

Phone

Phone

Online

Online

Online

Y

Letter of
Inquiry

Inspection

Y

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Health

S-Health;S-
Safety

S-Health;S-
Safety

Hazard Desc & Location

1. Ventilation is inadequate for for the lamination process that
deals with the glue, heat, and sanding to include the down
draft table filters not being changed which is causing
employees to get sick. 2. Employees are handling chemical
without being provided proper personal protective equipment
such as gloves. 3. Employees are not being trained on how to
handle chemicals properly. 4. Employees are required to
wear tight fitting half mask respirators without having
completed a medical evaluation or fit test.

1. Employees are alleging that they are experiencing
headaches, vomiting and lightheadedness from pesticides
that were sprayed in the office. The last possible exposure
was March 2020.

Manager has several 14 and 15 year olds working until 10pm,
requiring them to walk home long distances late at night.

1. Located in the coffee shop, the internal temperature of the
building has reached 98-104 degrees. Staff have suffered
confusion, dizziness, dehydration and headaches because of
the extreme heat. 2. Located in the shop, there is an
infestation of flies and cockroaches and the employer will not
address the issue. 3. Located in the parking lot, staff have
suffered lacerations and falls due to extremely sharp metal
that is sticking out due to the torn down foundation. 4.
Located in the coffee shop, the employer does not require
employees to perform routine cleaning and sanitization of
daily used appliances.

1. Located in the coffee shop, the internal temperature of the
building has reached 98-104 degrees. Staff have suffered
confusion, dizziness, dehydration and headaches because of
the extreme heat. 2. Located in the shop, there is an
infestation of flies and cockroaches and the employer will not
address the issue. 3. Located in the parking lot, staff have
suffered lacerations and falls due to extremely sharp metal
that is sticking out due to the torn down foundation. 4.
Located in the coffee shop, the employer does not require
employees to perform routine cleaning and sanitization of
daily used appliances.

Inspection Results /
Comments

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.




NV OSHA Complaint Log
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July - September 2021
UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1785794 |FEDERAL EXPRESS FEDEX EXPRESS |07/12/2021 |Phone Y N Closed S-Health 1. Employees working in the northeast corner of the building |Resolved through
CORPORATION in "big containers" are suffering from heat exhaustion. The inquiry process.
building fans are inoperable, and the employer has not
provided any other device to move air. Employees are
experiencing headaches and are not allowed to take
additional breaks to hydrate as they are shorthanded.
C-1785990 |WASHOE COUNTY HUMAN 07/12/2021 |Online Y N Closed S-Health 1. Located in the file room, intake room 1st & 2nd floors, the |Resolved through
SERVICES AGENCY A/C unit is broken. Temperatures are reaching the mid 90's in |inquiry process.
the building. Employees have experienced headaches and
dizziness from the heat exposure. Employees do not have
access to water unless they bring water from home.
C-1786074 |PANASONIC ENERGY OF 07/09/2021 |Online Y Y Closed S-Health High Speed Locker Room (Phase Il, 3rd floor); PAPR suits ~ |$0.00
NORTH AMERICA (lighter blue suits) are not always available for employees
handling batteries in the Electrolyte Area.

C-1786226 |CHEWY, INC. 07/12/2021 |Online Y N Closed S-Health In the warehouse: There are not enough fans. The Resolved through
warehouse is hot, and employees are suffering the effects of |inquiry process.
heat stress.

C-1786244 |US FOODS 07/12/2021 |Online N N Closed S-Safety 1. A truck with defective lights is being used over the road Resolved through
and the employer has failed to make the necessary repairs inquiry process.
while forcing the truck to remain in operation.

C-1786687 |BIG CONSTRUCTION INC 07/14/2021 | Online Y N Closed S-Health;S- |Located in the warehouse: 1. Storage racking holding Resolved through

Safety thousands of pounds of materials are not anchored to the inquiry process.
floor and are unstable creating overhead hazards for
employees. 2. There is no eyewash station available for
employees who use the paint booth in the event of an
emergency. 3. The employer does not provide SDS sheets
for the chemicals employees are required to use. 4. No
required OSHA posters. 5. There are no fire extinguishers
available in the warehouse. 6. There is no fire escape or exit
near the paint booth where flammable materials are used.

C-1786726 |SA AUTOMOTIVE LTD. 07/14/2021 |Phone Y N Closed S-Health 1. Throughout the production areas and all three shifts, Resolved through
employees are exposed to constant temperatures of over inquiry process.
100° F and being exposed to heat exhaustion. There is no
cross ventilation and/or effective cooling system inside the
building. 2. Employees are being retaliated against if safety or
health complaints are being brought to management
attention.

C-1787045 |RELIABLE FRAMING, INC. RFI 07/15/2021 |Phone Y Y Closed S-Safety 1. Five employees are sheeting the floor for the second story [$0.00
of a building without fall protection.

C-1787851 |JOANN FABRIC AND CRAFT 07/16/2021 |Email N N Closed 1. The store's air conditioning right now is broken. This has  |Resolved through

STORE affected at least 10+ employees, including myself with minor |inquiry process.
heat stroke




NV OSHA Complaint Log
July - September 2021
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UPA #

C-1787860

C-1789081

C-1789101

C-1789381

C-1789518

C-1789725

C-1789916

C-1789947

Establishment Name

Continuum Packing Solutions

SA AUTOMOTIVE LTD.

Palais De Jade

Thrive Market, Inc.

SALLY BEAUTY HOLDINGS,
INC.

LUCID CANNABIS CO.

SALLY BEAUTY HOLDINGS,
INC.

US FOODS

DBA

UPA Receipt
Date

07/17/2021

07/15/2021

07/20/2021

07/19/2021

07/22/2021

07/22/2021

07/22/2021

07/23/2021

Receipt
Type

Email

Phone

Phone

Online

Phone

Online

Online

Email

N

Y

Inquiry

Letter of Inspection UPA Severity-
P Open/Closed Subject
N Closed
N Closed S-Health
N Closed S-Health
N Closed
N Closed S-Health;S-
Safety
N Closed S-Health;S-
Safety
N Closed S-Health;S-
Safety
N Closed O-Safety

Hazard Desc & Location

1. Employees working inside facility with poor ventilation and
air conditioning. Air quality index is above 151 due to smoke
from wildfires. Employees complaining of headaches, itchy
eyes, and not being able to concentrate.

Warehouse: Employees are exposed to high temperatures
resulting in heat stress.

Located in the Kitchen the heat is extreme. The air condition
broke. Employees have complained to management and they
have done nothing. Complainant states the kitchen
temperatures are above 100 degrees while working.

Located in all racks and bins, chemical and food products are
mixed, and supervisors won't fix the issue.

1. At approximately 3:25 pm on 7/22/21, a fire started in the
back of the warehouse near the receiving department and
filled the entire warehouse with smoke. The fire detection
system did not function properly. Truckee Meadows fire
department was contacted and is currently on site. Multiple
types of flammable materials are stored on the premises
which could create an explosion hazard.

1. The employer does not have a hazard communication
program and does not provide training to employees for the
chemicals that are being used in the facility. 2. Located in the
facility, the product that the employer uses to clean the floors
with becomes slick exposing employees to a slip and fall
hazard. The employer does not put up signage when the floor
is wet.

Located in the warehouse on 7/22/2021: 1. A fire broke out
related to the trash compactor that filled the warehouse with
dense smoke and the smoke alarms failed to go off to alert
employees. 2. Management directed employees to continue
working while the warehouse remained filled with dense
smoke. Several employees complained of lung and chest
pains associated with the smoke. Everyone eventually
evacuated but employees are concerned about the decisions
made by management.

1. The switch for the loading dock on door #11 does not
work, instead employees have to open the panel and use the
electrical circuit to operate the loading dock. Employees are
being exposed to potential electrical hazards.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lettef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1790764 |STATE OF NEVADA 07/26/2021 |Online Y N Closed S-Health 1. Air condition has not been operating for two weeks. No Resolved through
DEPARTMENT OF airflow inside building causing employees to go home due to |inquiry process.
CORRECTIONS-STEWART being sick.
CONSERVATION CAMP
C-1790774 |PANASONIC ENERGY OF 07/26/2021 |Online N N Closed 1. Smoke from wildfires being ventilated into facility. Resolved through
NORTH AMERICA Employees complaining about headaches and dizziness. 2.  |inquiry process.
Employees not being offered extra personal protective
equipment for smoke and heat in facility.
C-1790788 |PANASONIC ENERGY OF 07/25/2021 |Hotline N N Closed 1. Smoke from wildfires inside facility making it difficult for Resolved through
NORTH AMERICA employees to breathe. Employer not providing employees inquiry process.
with respirators for smoke.
C-1790791 |PANASONIC ENERGY OF 07/26/2021 |Online N N Closed 1. Smoke from wildfires inside facility causing employees to  |Resolved through
NORTH AMERICA have respiratory issues, runny nose, and itchy eyes. inquiry process.

C-1791708 |T - Force Freight 07/29/2021 |Email N N Closed O-Safety 1. Employees are forced to work in an unsafe manner by Resolved through
making deliveries on small and narrow residential streets with |inquiry process.
45 foot trailers, this has already resulted in a fatality of a
private citizen.

C-1792733 |PANASONIC ENERGY OF 07/26/2021 |Hotline N N Closed The fires in the area are causing breathing problems to Resolved through

NORTH AMERICA employees. They are not providing the employees with any  |inquiry process.
breathing apparatus or simply shutting the place down.

C-1793021 |DOLCE VITA WELLNESS SPA 08/02/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.

C-1793033 |DEPT OF PUBLIC SAFETY - 08/02/2021 |Online Y N Closed S-Safety 1. Both exit routes in the building do not have adequate Resolved through

DEPT OF EMERGENCY lighting. It would be difficult to find the exit routes in the event |inquiry process.
MANAGEMENT of emergency.

C-1793309 |DOLCE VITA WELLNESS SPA 07/31/2021 |Online N N Closed 1. Employer not enforcing to wear masks. Resolved through

inquiry process.

C-1793316 |Maverick Casino Hotel Elko 08/02/2021 |Online N N Closed 1. Mask mandate not being enforced for customers. Resolved through

inquiry process.

C-1793350 |KAHLE COMMUNITY CENTER 08/03/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.

C-1793415 |Churchill County Swimming Pool 08/03/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.

C-1793843 |WAGON WHEEL PIZZA AND 08/04/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through

GRILL face coverings. Four employees (restaurant workers) inquiry process.
observed not wearing face coverings throughout the
establishment.

C-1794158 |DOLCE VITA WELLNESS SPA 08/03/2021 |Email Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. 2. Failure to comply with the mandate for inquiry process.
persons/patrons to wear face coverings while in the
Employer's business establishment.

C-1794536 |MRH AUTO-RENO, LLC MOUNTAIN WEST |08/05/2021 |Phone Y N Closed S-Health 1. Employer not requiring employees to wear face covering  |Resolved through

AUTO

while working.

inquiry process.
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UPA #

Establishment Name

DBA

UPA Receipt
Date

Receipt
Type

Letter of
Inquiry

Inspection

UPA
Open/Closed

Severity-
Subject

Hazard Desc & Location

Inspection Results /
Comments

C-1794546

Bath & Body Works

08/05/2021

Phone

Y

N

Closed

O-Health;S-
Safety

1. Employees are required to take trash outside. All of the
lights are out. The employees are concerned for their safety
for both falling or tripping and their personal safety from
attack. 2. Employees use rolling totes to roll to take out the
trash. The wheels are damaged causing employee to become
injured. 3. Indoor air quality from candles burning all day
make the employees nauseous and sick. 4. Electrical panels
are blocked with storage boxes and there are paint cans on
the electrical boxes. 5. The fire extinguishers are past due for
inspection. 6. There is no housekeeping in the back storage
room causing employees to trip and fall.

Resolved through
inquiry process.

C-1794571

SOUTHWEST ANSWERING
SERVICE

08/05/2021

Phone

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings. 2. One employee recently tested positive for
COVID-19 and exposed up to 20 other employees who they
shared an office with prior to being sent home to quarantine.

Resolved through
inquiry process.

C-1794808

Hiroba Sushi

08/05/2021

Online

Closed

1. Mask mandate not being enforced.

Resolved through
inquiry process.

C-1794842

THE HOME DEPOT

08/06/2021

Online

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings. About 75% of employees observed not
wearing face coverings throughout the establishment. 2.
Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment. Multiple customers observed not wearing face
coverings throughout the establishment.

Resolved through
inquiry process.

C-1794912

RALEY'S

08/06/2021

Email

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings. 2. Failure to comply with the mandate for
persons/patrons to wear face coverings while in the
Employer's business establishment.

Resolved through
inquiry process.

C-1794919

INFOSYS BPM LIMITED

08/06/2021

Phone

Closed

O-Health

1. There are roaches throughout the facility, in and on the
working desks.

$0.00

C-1795107

RAIL CITY CASINO

08/06/2021

Phone

Closed

S-Health

Located in the Surveillance the heat is extreme reaching
levels above 100 degrees.

Resolved through
inquiry process.

C-1795108

ST. OF NV DEPARTMENT OF
CORRECTIONS

NORTHERN
NEVADA
CORRECTIONAL
CENTER

08/06/2021

Online

Closed

S-Health

1. The kitchen does not have adequate ventilation. The air
conditioning has not been working since 2017. We have to
open the door to create ventilation, as such, smoke from the
wildfire enters the kitchen. 2. The bakery does not have air
conditioning. The temperature reach 90 F and up to 110 F
when the oven is open. 3. A pipe broke underneath the
culinary crawl space. The contractor said proper clean up
was not conducted as such there is grease and mold.

Resolved through
inquiry process.

C-1795394

MONTEGO BAY

08/09/2021

Online

Closed

1. Customers not wearing masks inside establishment. Not
being enforced by employer.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lettef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1795400 |CHEWY, INC. 08/08/2021 |Online N N Closed 1. Air quality inside warehouse is unhealthy. Resolved through
inquiry process.
C-1795457 |TUMBLEWEEDS 08/09/2021 |Online Y N Closed S-Health Employer not enforcing mask mandate for employees. Resolved through
GYMNASTICS inquiry process.
C-1795486 |MCCARTHY 08/09/2021 |Online Y N Closed S-Health 1. The air quality index (AQI) has been above 400 and the Resolved through
employer is not providing respirators for the employees. inquiry process.
C-1795504 |MONEYTREE 08/09/2021 |Online Y N Closed S-Health 1. The employer knew an employee was out for COVID and |Resolved through
kept operating after everyone was exposed. Multiple inquiry process.
employees have been out sick since then and they want them
to return to work without being quarantined. They refuse to
close the branch to let everyone properly quarantine that has
been exposed.
C-1795524 |MCCARTHY 08/09/2021 |Phone Y Y Closed S-Health;S- |1. Unqualified workers installing up to 480-volt circuits of $0.00
Safety photovoltaic panels. 2. Employees and Supervisors working
at a construction site with no OSHA 10 or OSHA 30 training.
3. Employees installing, wiring and connecting photovoltaic
panels with no photovoltaic license.
C-1795573 |DOLCE VITA WELLNESS SPA 07/30/2021 |Phone Y N Closed S-Health 1. Employer not requiring employees to wear masks. Resolved through
inquiry process.
C-1795641 |LITTLE CAESARS PIZZA 08/08/2021 |Email N N Closed S-Health 1. Failure to comply with the mandate for persons/patrons to |Resolved through
wear face coverings while in the Employer's business inquiry process.
establishment.
C-1795721 |NEVER GIVE UP YOUTH 08/09/2021 |Phone N N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
HEALING CENTER face coverings. 2. The employer is allowing COVID positive  |inquiry process.
employees to return to work due to staff shortages. 3. The
employer isn't providing enough cleaning supplies and is not
conducting any deep cleaning in the facility to help mitigate
the spread of COVID between staff and clients.
C-1795761 |WESTERN NEVADA SUPPLY 08/09/2021 |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
COMPANY face coverings. inquiry process.
C-1796073 |WALMART SUPERCENTER 08/10/2021 |Phone Y N Closed S-Safety 1. Located in the receiving area, the emergency exit is Resolved through
routinely blocked with product on both the interior and inquiry process.
exterior sides of the door preventing employees from using in
the event of an emergency. 2. Located in the receiving and
maintenance areas, two eye wash stations are routinely
blocked with product that would prevent employees from
using them in the event of an emergency.
C-1796155 |NAPA Auto Parts - Dyna Parts 08/10/2021 |Phone Y N Closed S-Health 1. Two employees tested positive for Covid-19 and other Resolved through

LLC

employees are showing symptoms of Covid-19. The employer
does not have a Covid-19 prevention program and allows
people who show symptoms of Covid-19 to continue to work.

inquiry process.
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UPA #

Establishment Name

DBA

UPA Receipt
Date

Receipt
Type

Letter of
Inquiry

Inspection

UPA
Open/Closed

Severity-
Subject

Hazard Desc & Location

Inspection Results /
Comments

C-1796177

THE HOME DEPOT

08/10/2021

Online

Y

N

Closed

S-Health

1. Per the updated COVID-19 guidance for Nevada, the
employer did not instruct an unvaccinated employee to stay
home after coming in contact with an infected employee.

Resolved through
inquiry process.

C-1796198

Walmart Supercenter

08/10/2021

Online

Closed

S-Health

1. The employer is not enforcing employees to wear face
coverings.

Resolved through
inquiry process.

C-1796235

CHEWY, INC.

08/09/2021

Phone

Closed

S-Health

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.
2. The employer is not complying with the Governor's COVID-
19 mandate in regard to requiring employees to stay home if
symptomatic. 3. The employer is not complying with the
Governor's COVID-19 mandate in regard to following the
CDC guideline for employees who have been exposed to
individuals (within 6 feet for 15 minutes or longer) that have
tested positive for COVID-19. 4. The employer is not
complying with the Governor's COVID-19 mandate in regard
to following the CDC guideline for employees who test
positive for COVID-19.

Resolved through
inquiry process.

C-1796294

DIEDRICHSEN ELEMENTARY
SCHOOL

08/09/2021

Online

Closed

1. There is no sink water in the students bathroom and
several classrooms.

Resolved through
inquiry process.

C-1796508

SMITHS FOOD AND DRUG

08/11/2021

Online

Closed

S-Health

1. Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment.

Resolved through
inquiry process.

C-1797281

AZZ GALVANIZING - RENO,
LLC

08/12/2021

Phone

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings.

Resolved through
inquiry process.

C-1797756

Advanced Home Health &
Hospice of Reno

08/13/2021

Phone

Closed

S-Health

1. Employees are asked to falsify biometric daily screening
result from July 1st through August 12th, for temperature
measurements. 2. Advanced Home Health Hospice has no
COVID-19 plan for each healthcare workplace.

$0.00

C-1798308

PEPPERMILL RESORT SPA
CASINO, INC.

08/13/2021

Online

Closed

S-Health

1. Located in the Peppermill Tower Hotel Rooms, employees
are demolishing sheetrock that contains asbestos.
Employees are exposed to asbestos due to the lack of PPE
that is given to staff. 2. Located in the Peppermill Tower Hotel
Rooms, employees are dry cutting concrete which exposes
employees to silica. Employees are not provided with any
PPE to perform the task. 3. Located in the Peppermill Tower
Hotel Rooms, employees are exposed to black mold while
performing demolition work. Employees are not provided with
any PPE.

$0.00

C-1798672

INFOSYS BPM

08/16/2021

Phone

Closed

S-Health

Failure to comply with the mandate for employees to wear
face coverings.

$0.00
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UPA #

C-1799166

C-1799547

C-1799873

C-1800426

C-1800741

C-1800764

Establishment Name

SPARKS FIRE STATION 1

SIERRA DEVELOPMENT
COMPANY

Health & Human Services
Department

GLASFLOSS INDUSTRIES, LP

MICROSOFT

Reno Buick GMC Cadillac

DBA

CLUB CAL NEVA

UPA Receipt
Date

08/11/2021

08/11/2021

08/18/2021

08/19/2021

08/20/2021

08/17/2021

Receipt
Type

In person

Online

Online

Phone

Online

Online

Y

Letter of
Inquiry

Inspection

Y

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

O-Health

S-Health

S-Safety

S-Health

O-Health;S-
Safety

Hazard Desc & Location

1. Employees are being exposed to diesel exhaust that is
being ducted into the living quarters which is also exposing
employees to benzene and polycyclic aromatic hydrocarbons
(PAHS). The following issues contribute to the diesel exhaust
getting into the building: the Apparatus Bay exhaust system
exits near the fresh air intake for the building; on calls and
pump checks are performed inside the Apparatus Bay without
the exhaust system hooked up; the Battalion Chief's vehicle
is not hooked up to the exhaust system; and the crank case
on the truck vents inside the building and cab of the vehicle.
2. Elevator Room, adjacent to the basement Training Room:
Hydraulic oil is accumulating on the floor resulting in
exposure to the hydraulic oil and potential slip and fall
hazards. 3. East Stairwell: Water leaks contributing to mold
growth in the building. 4. Roof leaks in the building are
contributing to mold growth. 5. Water dripping from
penthouse down onto the lunch area which possibly contains
caustic water treatment chemicals.

Employees who are serving cocktails to hundreds of
customers on a daily basis are required to clean ashtrays and
put dirty ashtrays on their drink tray. They are required with
every round to pick up dirty ashtrays and the clean them at
the station where they prepare drinks almost every 15
minutes. Some stations have no sink to wash hands and only
sanitizer is available

Located on the 3rd floor, the HVAC units are constantly
having issues running causing poor air quality and heat stress
for exposed employees.

1. On August 18, 2021, one employee was physically
assaulted by another employee by the shipping department
and no immediate corrective action was taken by the
employer. The same employee is intimidating other
employees who witness the incident creating a hostile work
environment.

1. Many employees have contracted COVID-19 in the
building. The employer did not notify possible exposed
employees nor have they done any sanitizing of the office. 2.
The HVAC system has been out of service. Temperatures
have reached over 90 degrees which exposed employees to
heat stress.

1. Located in the repair shop, an employee is not wearing
proper footwear. The employee is wearing slippers.

Inspection Results /
Comments

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lettef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1800978 |SUBWAY 08/13/2021 |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.
C-1801422 |LINCOLN HEATING &AIR 08/23/2021 |Online Y N Closed S-Safety 1. Located in the warehouse, live electrical wires are Resolved through
CONDITIONING exposed. 2. Located in the warehouse, compressed gas is inquiry process.
improperly stored. Oxygen and acetylene are stored together.
The tanks are stored on their sides on shelves
C-1802069 |INFOSYS BPM 08/24/2021 |Phone N N Closed 1. Employer not allowing employees to get COVID-19 testing |Resolved through
from the employees own doctor. 2. Employer not accepting  |inquiry process.
COVID-19 test results from employee doctors.
C-1802096 |Carson City School District 08/23/2021 |Phone N N Closed 1. Strong smell of smoke in classrooms and hallways from Resolved through
wildfires. inquiry process.
C-1802103 |Downtown Reno Partnership 08/20/2021  |Online Y N Closed S-Health 1. No running water in building for the day due to repair of Resolved through
main water line, leaving employees with no access to drinking |inquiry process.
water and restroom/wash facilities.
C-1802111 |Rural Regional Center 08/19/2021 |Online N N Closed 1. Hot temperatures inside the building. New A/C unit on Resolved through
order. inquiry process.
C-1802146 |CHEWY, INC. 08/24/2021 |Online N N Closed 1. Employees having headaches, nose bleeds, and other Resolved through
symptoms due to high heat and smoke levels. inquiry process.
C-1802149 |STATE OF NEVADA 08/23/2021 |Online N N Closed Department of Corrections is forcing staff and Inmates to test |Resolved through
DEPARTMENT OF for Covid-19 when not symptomatic in violation of the inquiry process.
CORRECTIONS-STEWART Emergency use Authorization (EAU) with the Binax Now test
CONSERVATION CAMP from Abbot. The swab contains the known toxic substance
Ethylene Oxide. This substance is known to cause cancer by
the FDA, CDC and OSHA.
C-1802163 |Tesla, Inc. 08/24/2021 |Online N N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through

face coverings.

inquiry process.
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UPA # Establishment Name

C-1802533 |PROMINENCE HEALTH PLAN

C-1802560 |ZULILY, INC.

C-1803162 |DESERT HILLS DAIRY LLC

C-1803175 |FEDEX GROUND

C-1803499 |MRH AUTO-RENO, LLC

DBA UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
08/24/2021 |Online N N Closed O-Health
08/25/2021 |Online N N Closed
08/25/2021 |Online Y N Closed S-Health
08/26/2021 |Online N N Closed
MOUNTAIN WEST |08/26/2021 |Online Y N Closed S-Health

Hazard Desc & Location

| have a health condition that requires me to use the
restroom. 1?ve worked with Prominence since 1/2020. | have
always been allowed to excuse myself to use the restroom,
until now. Now, | am penalized for using the restroom, or they
enforce me to clock out. | have provided documentation from
my doctor that supports my diagnosis, and | am in the
restroom no longer than 15-20 minutes throughout my entire
shift. | feel it is wrong to be forced to sacrifice my hours for a
medical condition, especially when not given the option to
make up the hours. | have presented this issue to HR and
they have done nothing. | am dehydrated because | don?t
drink as much water as | need solely because 1?m not
allowed to use the restroom as frequently as | need to. They
watch our every move and it?s incredibly toxic and hostile. |
cannot afford to lose my job nor my health insurance, but |
cannot just be deprived of taking care of myself without
penalization or loss of hours.

Poor Air Quality, Every Employee in Building. The entire area
has been covered in smoke and we have no where to go to
get out of it, as even the breakroom is filled. At best we're
given extended breaks, inside a smoke filled break room. |
will also note that there is no way to cool the building when
the area outside the building has poor air quality, as the only
attempt at cooling is to pull air from outside across the
building. I'm not sure if this is fully a violation, but it adds onto
the main one | am trying to point out.

Employees are going to work even though they have tested
positive for COVID. Manager is aware that individuals are
positive, they are family members. Manager says that since
they work “outside" they are okay but they are shoulder to
shoulder no social distancing.

1. Employees working inside building during high heat and
smoky conditions with facility doors open.

1. Located in the Sales and Service Departments, there has
been a COVID outbreak amongst employees and
management is not taken proper steps to mitigate the spread.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1803732 |NORTHERN NEVADA 08/26/2021 |Online N N Closed The hospital is putting medical patients on a locked Resolved through
MEDICAL CENTER psychiatric unit which allows for the psych patients to have inquiry process.
access to supplies that can be used for suicide or homicide. It
is completely inappropriate and very unsafe. Also a patient on
the psychiatric unit has tested positive for covid on a locked
unit and they refuse to have patients wear a mask or practice
safe distancing. They are trying to pack the place full so they
can make the most money without regard for life.
C-1804039 |TITAN SOLAR POWER NV INC |TITAN SOLAR 08/27/2021 |Phone Y N Closed S-Safety 1. Pallet racking throughout the warehouse has physical Resolved through
POWER damage to support members and is not secured to the inquiry process.
concrete floor. 2. Materials stored on pallet racking are not
stable and secured against sliding or collapse. 3. Walking-
working surfaces throughout the warehouse are cluttered with
metal straps, nails, and sharp edges protruding from the
panels.
C-1805097 |Buffalo Wild Wings 08/30/2021 |Online N N Closed Bad food safety techniques and storage practices. Resolved through
inquiry process.
C-1805317 |GARDNERVILLE HEALTH AND 08/31/2021 |Phone N N Closed 1. Non-vaccinated employees are required to take a COVID- |Resolved through
REHABILITATION CENTER 19 test twice a week that is provided by the employer that inquiry process.
exposes them to a chemical carcinogen called Ethylene
Oxide.
C-1805668 |DOUGLAS COUNTY SCHOOL 09/01/2021  |Online N N Closed The two schools that are sitting in the wildfire smoke cloud Resolved through
DISTRICT have hazardous air quality inside as well as outside. The inquiry process.
schools are: Carson Valley Middle School and Douglas High
School.
C-1806365 |SR Construction Reno 09/02/2021 |Phone Y N Closed S-Health Employer not enforcing the use of face coverings at the Resolved through
worksite. inquiry process.
C-1807039 |ZLINE Kitchen and Bath 09/02/2021  |Online Y N Closed S-Safety 1. Emergency exits are blocked and obstructed restricting Resolved through
emergency egress. 2. Employees are not using fall protection |inquiry process.
when operating powered industrial trucks that elevate their
work platform. 3. Storage racking systems are damaged and
bent making them unsafe for use. 4. Employees climb
storage racking systems to pull orders which exposes them to
fall hazards. 5. Damaged forklifts are not taken out of service
until they can be repaired.
C-1807802 |NVC HOSPITALITY LLC HOLIDAY INN 09/06/2021 |Phone N N Closed 1. Failure to comply with the mandate for persons/patrons to |Resolved through
EXPRESS AND wear face coverings while in the Employer's business inquiry process.
SUITES CARSON establishment.
CITY
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UPA # Establishment Name DBA UPA Receipt| - Receipt Le“eT of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1808093 |KELLER WILLIAMS GROUP 09/08/2021 |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
ONE INC. face coverings. Approximately ten employees observed not  |inquiry process.

wearing face coverings inside the office. 2. Employees have

tested positive for COVID-19 and are still coming to work,

possibly exposing employees to the contraction of COVID-19.

C-1808174 |PLASMA ETCH, INC. 09/08/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.

C-1808758 |RENOWN REGIONAL 09/08/2021  |Online Y Y Closed S-Health In the Tahoe Tower: 1. COVID-19 Unit; donning and doffing [$0.00

MEDICAL CENTER designated areas are not clearly defined. Areas are often
commingled together mixing new and used personal
protective equipment together. Employees are getting sick as
aresult.

C-1808961 |MACY'S 09/09/2021  |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. inquiry process.

C-1809316 |COTTONWOOD ELEMENTARY 09/09/2021 |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through

SCHOOL face coverings. inquiry process.

C-1809352 |PAMLICO AIR 09/10/2021  |Online Y N Closed S-Safety 1. No first-aid kits available for employees. 2. No safety Resolved through
committee. 3. Housekeeping and storage of materials, such  |inquiry process.
as pallets of glue are creating a hazard to employees.. 4.

Forklift drivers not trained.

C-1809431 |PETEDGE INC. 09/10/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. 2. The employer is aware of employees inquiry process.
testing positive for COVID-19 and are allowing those
employees to come into work. 3. The employer is not
cleaning or disinfecting the area where COVID-19 positive
people have worked. 4. The employer is not providing hand
sanitizer for their employees.

C-1809473 |SMITH POWER PRODUCTS, 09/10/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through

INC. face coverings. inquiry process.

C-1809563 |MG1 Motorsports 09/10/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. 2. The employer is forcing COVID positive inquiry process.
employee's to report to work.

C-1810038 |DOUGHBOYS DONUTS 09/13/2021 |Online Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. Four employees (bakers) observed not inquiry process.
wearing face coverings in the baking area. 2. The employer is
allowing employees to work with COVID-19 symptoms.

C-1810435 |CAL RANCH STORES 09/13/2021 |Phone Y N Closed O-Health 1. A/C not working. A/C unit has been broken since July. Resolved through

inquiry process.

C-1810722 |SIERRA VETERINARY 09/13/2021 |Online Y N Closed S-Health;S- |1. Employer is requiring employees to come to work when Resolved through

SPECIALISTS & EMERGENCY Safety they are sick and threatening them with write ups if they inquiry process.

CENTER refuse. 2. Failure to comply with the mandate for employees
to wear face coverings.
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UPA #

C-1811021

C-1811297

C-1811818

C-1811922

C-1812707

C-1813638

C-1813873

C-1813878

Establishment Name DBA

WOLF PACK MEATS

Eagle Valley Care Center
Albert M Lowry High School
YRC INC. YRC FREIGHT
SAVE MART SUPERMARKETS

PEPPERMILL RESORT SPA
CASINO, INC.

SLOBOGIN STEEL AND
CONSTRUCTION LLC

CRBR Property Damage
Services - Restoration &
Construction, Reno

UPA Receipt

Date

09/14/2021

09/14/2021

09/16/2021

09/16/2021

09/17/2021

09/20/2021

09/21/2021

09/21/2021

Receipt
Type

Phone

Online

Online

Phone

Phone

Phone

Online

Online

Y

Y

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-

Subject Hazard Desc & Location

S-Health;S- |1. Employees expected to use the processing equipment

Safety have not received training in the safe operation of the
equipment. 2. Smoker leaks smoke which fills the processing
floor. The vent for the air duct to clear and circulate the air
from the processing floor is located under the HVAC intake
unit for the building. 3. Employees can not reach the animal
being processed and must stand in the buggy used to collect
internal organs from the animals. The buggy has one wheel
brake, but is not secured from movement. 4. Employees are
required to lift 150 Ib. barrels of animal waste without training
or lifting assistance. Employees have sustained injuries, such
as torn arm muscles, from lifting the waste barrels for
disposal. 5. The walking/working surface in the processing
area is covered with blood and animal parts making the floor
very slippery.

S-Health 1. Failure to comply with the mandate for employees to wear
face coverings.

S-Health 1. Outbreak of COVID-19; teachers and staff are not required
to wear masks and the majority do not.

S-Health 1. Failure to comply with the mandate for employees to wear
face coverings.

S-Health 1. Failure to comply with the mandate for employees to wear
face coverings.

S-Health 1. Failure to comply with the mandate for persons/patrons to

wear face coverings while in the Employer's business
establishment.

S-Health;S- |1. Safety stops and E stops inoperable on several machines

Safety throughout shop. 2. Fire extinguishers missing, inoperable or
inaccessible. 3. Extension cords with exposed wiring, welding
machines with exposed high amperage and voltage cables. 4.
Eye wash stations are disgusting and not maintained or kept
up and some are just thrown away and not replaced. 5. First
aid kits are inaccessible. 6. Ventilation of toxic welding fumes
are subpar or non existent. 7. Multiple tripping/slipping
hazards throughout inside of shop, as well as outside in yard.
8. Broken rollers and stands that feed material into saws.

S-Health;S- |1. Forklifts being operated by employees not certified to

Safety operate them. 2. Proper personal protective equipment not
being provided to employees for various job tasks while in the
field, including exposure to chemical and respiratory hazards.
3. Employees not fit tested to wear respirators.

Inspection Results /

Comments

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.
Resolved through
inquiry process.
Resolved through
inquiry process.
Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.
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UPA #

Establishment Name

DBA

UPA Receipt
Date

Receipt
Type

Letter of
Inquiry

Inspection

UPA
Open/Closed

Severity-
Subject

Hazard Desc & Location

Inspection Results /
Comments

C-1815271

METOKOTE CORPORATION

PPG

09/23/2021

Phone

Y

N

Closed

S-Health

1. Flammable chemicals are being placed near coating
ovens. 2. Temperature inside PPG rooms are 100 degrees
causing heat stress.

Resolved through
inquiry process.

C-1815774

UTP Productions, Inc

09/24/2021

Phone

Closed

S-Safety

1. Employee fell working setting up a stage in Downtown
Sparks. Ms. Erica Steel stated she did not know how far the
employee fell and did not know if he was wearing fall
protection. The accident occurred on 9/23/2021 at
approximately 6:30pm and was transported to Renown
Regional Medical Center on Mill St with a brain bleed and a
bruised tail bone, the employee was discharged on 9/24/2021
at approximately 3:20pm. The injured employee name is
Craig Simon, his supervisor at the time of the accident was
Tom Watts 707-328-4625. This was reported to NVOSHA at
approximately 3:40pm on 9/24/2021.

Resolved through
inquiry process.

C-1816017

MOUNTAIN VALLEY EXPRESS
COMPANY

09/27/2021

Online

Closed

S-Health;S-
Safety

1. Two powered industrial truck (PIT) operators are not
certified. 2. The eye wash station is not being maintained or
accessible. 3. SDS not provided for chemicals on site. 4.
Pallets are being stored on the dock near the office entrance
creating a tripping hazard. 5. Safety chains are not being
used as warning at bay doors to prevent PIT operators from
falling off the dock. 6. Flammable liquids are being stored
inside the wiring closet. 7. Failure to comply with the mandate
for employees to wear face coverings. All employees
observed not wearing face coverings inside the
establishment.

$0.00

C-1816025

ALS GEOCHEMISTRY

09/25/2021

Online

Closed

S-Safety

1.In the Core Department; Core cutting/Saws: Machinery not
being repaired and maintained correctly.

Resolved through
inquiry process.

C-1816744

Pershing General Hospital

09/28/2021

Phone

Closed

S-Health

1. An employee tested positive for COVID-19. The employer
required the employee to return to work the day after
because of staff shortages.

$0.00

C-1816933

WASHOE COUNTY SCHOOL
DISTRICT TRANSPORTATION
DEPARTMENT

09/28/2021

Online

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings.

Resolved through
inquiry process.

C-1817352

ALLIE & FRIENDS

09/29/2021

Phone

Closed

S-Health

1. Failure to comply with the mandate for employees to wear
face coverings. Thirteen employees (teachers) observed not
wearing face coverings throughout the establishment.

Resolved through
inquiry process.

C-1817454

SILVER SCREEN PRINTING
INC.

09/28/2021

Online

Closed

S-Health

Located in the front office and warehouse: 1. Failure to
comply with the mandate for employees to wear face
coverings. 2. A supervisor was recently diagnosed with
COVID, returned to work the same week, and did not wear a
mask when he returned.

Resolved through
inquiry process.
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UPA #

C-1817767

C-1817980

C-1782979

C-1783540

C-1783581

C-1784390

C-1784619

C-1784821

C-1784843

Establishment Name

RENOWN HEALTH

MG1 MOTORSPORTS

Agquarius Gaming LLC

Las Vegas Hampton Inn
Tropicana

Goodwill Industries of Southern

Nevada

State of Nevada Early
Intervention Services

AREA 15 Meow Wolf

Clark County School District

Papa John's Pizza

DBA

RENOWN
REGIONAL
MEDICAL
CENTER

Aguarius Casino
Resort

Goodwill Retall

Store and Donation

Center

UPA Receipt
Date

09/30/2021

09/29/2021

07/02/2021

07/06/2021

07/06/2021

07/02/2021

07/02/2021

07/08/2021

07/06/2021

Receipt
Type

Online

Phone

Phone

Phone

Phone

Online

Phone

Online

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Health

O-Health

S-Safety

S-Safety

S-Health

S-Health

O-Health

S-Health

Hazard Desc & Location

1. Dosimeters are not being provided to staff in the radiology
department who conduct radio graphic studies on speech
pathology patients. Staff is being exposed to unknown doses
of radiation.

1. The employer is forcing employees to return to work when
they test positive for COVID.

1. The facility is not providing enough linen carts, and
employees are now being required to carry large/heavy bags
of linens by hand to various hotel areas. 2. The facility linen
bags are too thin, and dirty or soiled linens are tearing
through bags.

1. 1. Employees are required to confront unruly homeless
guests that are in their rooms and other individuals in or
around the hotel that are being disruptive. Employees are
exposed to serious workplace violence hazards. 07/06/2021
r

1. The employer does not ensure that exit routes are free and
unobstructed. Pallet jacks and pallets are loaded with
donated items and are constantly blocking the exit route. 2.
Employees are concerned that the employer is storing
flammable liquids near an exit route. Paint thinner, lamp oil
and other flammable liquids are being stored near the loading
ramp. 07/06/2021 rr

1. Employees believe the air ducts supplying ventilation may
have mold or asbestos inside of them. 2. The workplace is
not adhering to COVID-19 protocols. Hazard Location:
Throughout 7/2/2021 RAO

1. Security employees working outdoors are suffering from
heat stress due to lack of shade. The employees have not
received training associated with working in the heat. 2.
Security employees are required to handle equipment
containing sewage without the proper Personal Protective
Equipment. Hazard Location: Ride Share Pick Up area 7/2/21
ps

1. The employer is not asking for proof of vaccinations and is
not requiring employees to wear face coverings. Hazard
Location: Wallace Bus Yard 7/8/21 ps

1. The employer is not Health screening for COVID-19,
exposing employees to health hazards. 2. The employer
exposed employees to health hazards by failing to notify them
of a positive COVID-19 tested employee. 3. The employer is
not sanitizing high-touch surfaces after an identified positive
Covid-19 exposure of an employee on site.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1784890

C-1784921

C-1784952

C-1785025

C-1785053

C-1785060

C-1785070

Establishment Name DBA

AllSaints

Southern Nevada Adult Mental
Health Services: East Las Vegas
Clinic

Caesar's Palace

FedEx Ground

Albertsons

Carl's Jr

Towbin Automotive Holdings, Towbin Kia
Inc.

UPA Receipt
Date

07/06/2021

07/09/2021

07/08/2021

07/09/2021

07/09/2021

07/07/2021

07/07/2021

Receipt
Type

Online

Online

Online

Online

Phone

Online

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Safety

O-Health

O-Health

O-Safety

O-Health

O-Health

O-Health

Hazard Desc & Location

1. In the stock room, boxes of merchandise are blocking the
path to the emergency exit. 2. In the stock room, there are
long rails of clothing being supported by "s" type hooks and
the legs are exposed, creating a tripping hazard. Also, the
clutter prevents the ladder from being set-up and utilized in a
safe manner. HAZARD LOCATION: Stock Room 07/06/2020
KR

1. Bathroom has flooded into the hallway and up the walls
and the roof frequently leak causing spots on the ceiling tiles.
Wet walls were not treated or cleaned and there is a concern
regarding mold. 2. There are no visible smoke detectors in
the facility. Hazard Location: Suite 145 and Suite 225 7/9/21
ps

1. Security employees have been working a mandatory 2
days of 12-hour shifts since June 2020 and these employees
are fatigued. Employees calling off of work has risen and
employees are disciplined for excessive call offs. Staff have
also quit. Hazard Location: Throughout 7/8/2021 RAO

1. A delivery truck has a dent in the bumper which is a fall
hazard for employees when loading and walking out of the
truck. There is a possibility that an employee may slip or fall.
Hazard Location: Truck Number 259 7/9/21 ps

1. The air conditioning is currently not working inside the
establishment. Employees are concerned about heat
exhaustion while working in the food preparation area.
Hazard Location: Cooking Area. 07/09/2021 NC

1. Employees working in the kitchen area are exposed to
temperatures of approximately 102 degrees, exposing them
to heat-related illnesses. Hazard Location: Kitchen area
7/07/2021 RM

1. The employer is not ensuring that the mechanic bay area is
sufficiently ventilated. Employees are experiencing heat-
stress-related symptoms due to the swamp coolers operating
inefficiently. Hazard location: Mechanic bay area. 07/07/2021
NC

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1785073 |Ontrac

C-1785081 |VRI Research

DBA UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject

07/06/2021 |Phone Y N Closed O-Health

07/08/2021 |Phone Y N Closed S-Health

Inspection Results /

Hazard Desc & Location
Comments

Resolved through
inquiry process.

1. Employees believe that the employer doesn't provide
employees who work inside semi-trailers under excessive
heat conditions with an adequate supply of water. Outside,
the ambient temperature is 111 degrees, with the inside
temperature assumed to be higher. There is one working
water fountain for the entire warehouse. There are other
water fountains in the building, but the employer has them
shut off for unknown reasons. 2. The employer doesn't allow
adequate break time for workers who are working inside semi
trailers loading and unloading materials onto a conveyer
system. The employer allows ten-minute breaks, which
includes lunch. Employees feel that this is inadequate. 3. An
employee working inside a semi-trailer passed out today from
the heat. That worker went home. Hazard Location: Semi-
trailers at the loading dock being loaded and unloaded from
inside the semi-trailers. Employees work inside the trailers
placing materials on a conveyor belt to load or unload the
trailers. 7/6/2021 RAO

Resolved through
inquiry process.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to creating administrative
controls to reduce and eliminate the potential exposure of the
employees who have worked with other employees that have
reported to the employer that they have tested positive for the
COVID-19 virus. Employees in the call center do not wear
masks while at work, and the employer has not conducted
contact tracing after employees report they have tested
positive for the COVID-19 virus. 2. The employer is not
complying with the Governor¢s COVID-19 mandate in regard
to disinfecting high touch surfaces in order to reduce the
probability of employees contracting the COVID-19 virus. The
employer does not provide the employees with disinfectant so
that the headsets used and shared by all employees of the
call center can be disinfected between users. Hazard
Location: Throughout Facility 07/08/2021 NC
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UPA #

C-1785083

C-1785087

C-1785748

C-1785766

C-1785769

C-1785778

C-1785797

Establishment Name

Caesar's Entertainment LLC

Carmelo's Bistro

Caliber Holdings Corporation

Virgil's Real BBQ Las Vegas

Bridgestone Retail Operations

Albertson's 4004

Westgate Las Vegas Resort
Casino

DBA Date

Harrah's Hotel and |07/06/2021
Casino

07/09/2021
Caliber Collision 07/08/2021
Centers

07/08/2021

Firestone Complete |07/09/2021
Auto Care

07/09/2021

07/12/2021

UPA Receipt

Receipt
Type

Phone

Online

Online

Online

Online

Phone

Online

Y

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

O-Health

O-Health

O-Health

O-Health

O-Health

O-Health;O-
Safety

Hazard Desc & Location

1. Employees are concerned that the employer is not
providing potable drinking water in amounts that are
adequate to meet the health and personal needs of each
employee. Housekeeping supply rooms contain empty
drinking water containers and have not been refilled for
approximately 4 weeks. Housekeeping employees are
prohibited from refilling their personal water container in any
other area during working hours. Hazard location:
Housekeeping supply room located on each floor of guest
rooms. 7/6/2021 EH

Employees working in the kitchen are exposed to
temperatures of over 90 degrees, exposing them to heat
related illnesses. Hazard Location: Kitchen 7/9/2021 RM

1. The swamp coolers are not working. HAZARD LOCATION:
Throughout 7/8/2021 CR

1. Employees must work outdoors whether they are wearing
the correct attire or not and are concerned about heat
exposure. HAZARD LOCATION: Outside Front Entrance
7/8/2021 KR

1. The shop area has no air conditioning. HAZARD
LOCATION: Shop Area 7/9/2021 CR

1. Employees are having to go near the flower cooler in order
to cool down during their shift due to lack of air-conditioning
in the store. Some employees have begun to get sick causing
employees to notify management that it gets too hot in the
store due to the lack of air conditioning however management
has advised employees that cooperate will not turn the air
conditioning on. Management does not allow any plug-in fans
near the register area and requires employees who would like
a fan to purchase their own battery-operated fan. HAZARD
LOCATION: In the front of the store near the front desk and
cashier area. 07/9/2021 KR

1. Employees are utilizing chemicals for cleaning out of
containers that do not have labels, product identifiers, words,
pictures, symbols, or combination thereof on the bottles.
Employees in the housekeeping department are using the
unlabeled bottles. 2. Employees have concerned that trash
has been sitting in the landing area near housekeeping
lockers. Hazard Location: Casino/Housekeeping Department
7/12/21 ps

Inspection Results /

Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1785798

C-1786024

C-1786044

C-1786691

C-1786744

C-1786751

C-1786980

Establishment Name

A Mano

Senor Frog's Las Vegas, LLC

Sam's West, Inc.

Flamingo Las Vegas

GardaWorld - BEST Crowd
Management

WDF Corporation

The Men's Wearhouse, Inc.

DBA

Senor Frog's

Sam's Club #4974

McDonald's

UPA Receipt
Date

07/07/2021

07/07/2021

07/12/2021

07/14/2021

07/12/2021

07/09/2021

07/08/2021

Receipt
Type

Online

Online

Online

Phone

Phone

Phone

Phone

Letter of
Inquiry

Inspection

N

UPA Severity-

Open/Closed Subject
Closed O-Health
Closed O-Health
Closed O-Health
Closed O-Health
Closed S-Health
Closed O-Health
Closed O-Health

Hazard Desc & Location

1. The air conditioning is not working or is inadequate to cool
the space sufficiently. Hazard Location: Throughout. 7/7/2021
bb

1. Employees are exposed to respiratory hazards associated
with dust/dirt in the workplace. Employee breakroom and
open-air restaurant area have excess dust/dirt on walls,
which exposes employees to respiratory hazards if the
dust/dirt is hazardous and inhaled. Hazard location:
Breakroom and throughout restaurant area. 7/13/2021 EH

1. The air conditioning is not working as the entire store is
excessively hot. HAZARD LOCATION: Throughout
07/12/2021 RIP

1. Linen is thrown down a linen shoot into the basement and
has piled up to the roof, covering vents, fire extinguishers, fire
sprinklers, and one of the two emergency exits. 2. Linen is
not separated if they contain biohazards. The company
provides haz-mat suits, but does not make it mandatory for
employees to utilize them. 3. Due to the amount of
biohazards that are on the linens, there are flies in the room,
making it unsanitary for the employees. Hazard Location:
Linen Shoot of the Housekeeping Department 7/14/21 ps

1. On Saturday, July 10, 2021, an employee working
outdoors was not provided any water. The employee began
throwing up and was hospitalized due to heat exhaustion.
The employer did not provide the employee aid or record the
incident. Hazard Location: Convention at Caesars Palace
7/12/2021 JB

1. In the kitchen area the air conditioning has been broken for
over a month. Employees are suffering from heat exhaustion.
Management has provided two fans. However, the fans
cannot be used as they blow food, containers, and food
wrappers throughout the kitchen. 7/09/2021 JB

1. Employees have been experiencing symptoms of heat
stress such as dizziness, nausea, loss of appetite, and
tremors due to inadequate air conditioning. The temperature
is especially high in the Tailor Shop where machinery such as
sewing machines and irons contribute to the heat. Hazard
Location: Main Store and Tailor Shop 7/8/2021 bb Follow-Up
7.30.2021 EBM

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1787027 |Sam's West, Inc. Sam's Club #6257 |07/12/2021 |Online Y N Closed O-Health 1. The air conditioning is not working at all or well enough to |Resolved through
keep employees cool. Employees are provided fans, but they |inquiry process.
don't seem to help. Hazard Location: Throughout 7/12/2021
bb
C-1787138 |State of Nevada Division of 07/15/2021 |Online Y N Closed O-Health 1. The toilets in the facility have been out of service since Resolved through
Welfare and Social Services July 13, 2021. This is a recurring problem. Portable inquiry process.
restrooms are brought on site, but they are often used by the
homeless. Hazard Location: Restrooms 7/15/2021 RAO
C-1787167 |Paris Las Vegas Operating Paris Las Vegas 07/09/2021 |Online Y N Closed S-Health 1. Employees are exposed to black mold hazards in the Resolved through
Company, LLC surveillance room of the Paris Casino due to a leak in the inquiry process.
ceiling. Hazard Location: Ceiling in the surveillance room of
the Paris Casino 07/09/2021 EM
C-1787171 |WBF McDonald's Management |McDonalds 07/15/2021 |Phone Y N Closed O-Health 1. Employees are feeling lightheaded and dizzy due to the Resolved through
LLC heat. HAZARD LOCATION: Throughout 7/15/2021 inquiry process.
C-1787173 |Vegas Born Roofing, LLC 07/12/2021 |Phone Y N Closed O-Health 1. The foreman does not allow employees to use the Resolved through
restroom. When employees ask the foreman for permission  |inquiry process.
to use the restroom they are denied and told they must wait
until their shift is over. Employees have informed the owner of
the situation, but no corrective action has been taken against
the foreman. 2. Employees are not given water breaks.
7/12/2021 JB
C-1787370 |Cintas Corporation 07/14/2021 |Phone Y N Closed O-Safety 1. Employees with light duty work restrictions from their Resolved through
doctors are not provided accommodations for their injuries,  [inquiry process.
which has led to their injuries getting worse. Hazard Location:
The M Resort Spa and Casino 7/14/2021 bm
C-1787416 |Expert Medical Services LLC 07/15/2021 |Phone Y N Closed S-Health 1. Failure to comply with the mandate for employees to wear |Resolved through
face coverings. Not all employees are fully vaccinated. 2. The |inquiry process.
bathrooms are not clean and there is a strong sewer odor
lingering inside. 3. There is no running hot water inside the
bathrooms. 4. High touch areas are not sanitized, and
employees are concerned with contracting a virus. Hazard
Location: Throughout the facility. 07/15/2021 NC
C-1787425 |Check City Corporate Office 07/16/2021 |Email Y N Closed O-Safety 1. Beginning on 7/13/2021, the ceiling is dripping water onto |Resolved through
electronics in the middle of the workplace which is causing a |inquiry process.
fire and slip hazard. Hazard Location: In the main building on
the staff floor. 7/16/21 ps
C-1787427 |Albertsons 07/09/2021 |Phone N N Closed O-Health 1. An employee working in an area that is hot and a non-food |Resolved through

prep area, and had their water taken away. Hazard Location:
Throughout 7/9/2021 bm

inquiry process.
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UPA #

C-1787559 |Berry Global Inc.

C-1787576 |Dark House Entertainment

C-1787586 |Dark House Entertainment

C-1787588 |Dark House Entertainment

C-1787589 |Ashley Furniture Homestore

Establishment Name

DBA

THE BASEMENT:

A Live Escape
Room Experience

THE BASEMENT:

A Live Escape
Room Experience

THE BASEMENT:

A Live Escape
Room Experience

UPA Receipt
Date

07/15/2021

07/08/2021

07/09/2021

07/09/2021

07/09/2021

Receipt
Type

Phone

Email

Email

Email

Online

Y

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

O-Health;S-
Safety

S-Health;S-
Safety

O-Health

Hazard Desc & Location

1. Employees are suffering from heat exhaustion due to the
heat. There have been employees who have passed out.
Hazard Location: Throughout 7/15/2021 RAO

1. Employees are concerned that they are being exposed to
hazards associated with heat stress. The employer has not
repaired the faulty air conditioning within the business
resulting in only 1 room to be sufficiently cooled and
ventilated. Employees have experienced symptoms such as,
nausea, vomiting and fainting due to poor ventilation. 2.
Employees are concerned that the employer is exposing
employees to hazards associated with workplace violence.
The employer does not provide security within the business
and have exposed employees to violence such as, being spat
on, harassed, and assaulted by patrons of the business. 3.
Employees are concerned that the employer has disabled
smoke alarms within the facility. Smoke alarms have been
disabled due to false alarms from theatrical smoke effects.
Hazard Location: Throughout business. 07/08/2021 NC

1. Employees are exposed to excess heat stress hazards due
to the inadequate functioning air conditioning unit. 2.
Employees are exposed to fire hazards associated with the
employer utilizing improper fire safety detection equipment.
Hazard Location: Lobby. 07/09/2021 NC

1. Employees are exposed to excess heat stress because the
air-conditioning unit does not efficiently cool the room which
has resulted in employees becoming sick to the extent of
collapsing while at work. Several requests have been made
to management, and nothing has been done to eliminate the
excess heat hazard. 2. Employees are exposed to potential
fire hazards because management has disabled the fire
safety equipment so that a fog machine can be operated.
Hazard Location: 2 rooms: The Basement and The Study
07/9/2021 NC

1. Employees are exposed to excess heat stress due to the
interior store temperatures due to the exterior approximate
temperature of 115 degrees. Multiple complaints have been
made to management with regards to the air-conditioning unit
not functioning properly Hazard Location: Throughout
07/09/21 EM

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1787590 |The Neon Museum Las Vegas 07/12/2021 |Online N N Closed O-Health;O- |1. The employer did not allow staff to find shelter indoors Resolved through
Safety during a storm where lightening was less than 5 miles away. |inquiry process.
Employees work outdoors surrounded by tall metal signs.
Hazard Location: Within collection at facility. 7/12/2021 DG
C-1787591 |Walgreen Co. Walgreens #05479 |07/09/2021 |Online Y N Closed S-Health 1. Employees are exposed to excess heat stress because the |Resolved through
store has set the HVAC system to automatically have the inquiry process.
heater turn on while the exterior temperatures are at
approximately 115 degrees. Hazard Location: Throughout
07/09/2021 EM
C-1787601 |Signature Flight Support of 07/12/2021 |Online Y N Closed O-Health 1. The exhaust smell from jet engines permeates the office Resolved through
Nevada, Inc. with windows closest to the airport. HAZARD LOCATION: inquiry process.
Throughout Office 07/12/2021 KR
C-1787891 |CC Construction of Nevada, LLC |CC Construction 07/15/2021 |Phone Y Y Closed S-Health 1. On July 9th, 2021 an employee and foreman of CC $0.00
Construction, LLC transported to the emergency room due to
heat stress / heat stroke related symptoms. The foreman died
due to heat stress / heat stroke related symptoms and the
employee was admitted and later released from the hospital.
Hazard location: At the jobsite located at Cheyenne and
Clayton. 7/19/2021 EH
C-1787931 |9W Halo Western OpCo LP Angelica 07/19/2021 |Phone Y N Closed O-Health 1. The laundry facilities HVAC system is not working properly, |Resolved through
potentially exposing employees to heat stress related inquiry process.
illnesses. 2. Laundry carts are blocking the fire exits. 3. The
employer does not provide ventilation in the employees
restrooms, potentially exposing employees to unsanitary air.
C-1787968 |Carl's Jr 07/19/2021 |Online Y N Closed O-Health 1. The air conditioning in the kitchen and front counter area is |Resolved through
not working. Hazard Location: Kitchen; Front Counter inquiry process.
7/19/2021 RAO
C-1787995 |Wendy's 07/19/2021 |Online Y N Closed O-Health 1. The kitchen and drive through window areas are extremely |Resolved through
hot and it does not seem as though any air conditioning is inquiry process.
supplying these areas. Employees are suffering from heat
stress. Hazard Location: Kitchen; Drive Through 7/19/2021
RAO
C-1788004 |Cheyenne Bus Yard CCSD 07/09/2021 |Phone Y N Closed O-Health;O- | 1. Employee restrooms are not all available for use or kept Resolved through
Safety sanitary. 2. Employees are not provided enough shaded inquiry process.

break areas while on break. 3. Employee ice machine in not
kept sanitary for employee use. Hazard location: Bus driver
break area. 7/9/2021 DG
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UPA # Establishment Name

C-1788119 |Centurion Service Group

C-1788379 |Valvoline Instant Oil Change

C-1788611 |EI Segundo Sol

C-1788779 |PHWLV, LLC

C-1788827 |Malco Enterprises of Nevada
Inc.

UPA Receipt

DBA Date

07/19/2021

07/12/2021

07/09/2021

Planet Hollywood |07/16/2021
Resort & Casino

Budget Rent a Car |07/07/2021

Receipt
Type

Online

Email

Online

Phone

Online

Y

Letter of
Inquiry

Inspection

Y

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Safety

O-Health

S-Health

S-Health

S-Safety

Hazard Desc & Location

1. Employees are working around pallet racks which have
been recently installed and have not been inspected for
safety. 2. Employees are climbing recently installed pallet
racks and are exposed to fall hazards. 3. Employees are
loading heavy items onto recently installed pallet racks
without load indicators. Hazard Location: Throughout the
warehouse 7/19/21 ps

1. An employee tested positive for COVID and the shop was
not closed or sanitized and employees who were exposed
were not sent home. Hazard Location: The whole building
7/12/21 ps

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees testing positive at
the workplace. It is believed that as many as 32 employees
have tested positive for COVID-19 and the employer has not
performed trace contact to ensure employees who were
exposed quarantine for the appropriate number of days.
These employees are still working in the establishment.
Hazard location: Throughout 7/9/2021 KO

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to sanitizing high-touch surfaces after
each use. The sanitizer buckets are not full of sanitizer, and
the sanitizer dispensers are not working. 2. The employer is
not complying with the Governor's mandate that all
employees exposed to COVID-19 must quarantine for
fourteen days. An employee in the pool area tested positive
for COVID-19 and has continued working while showing
symptoms. There are concerns that there is COVID-19 in the
pool water. 3. The music is too loud in bars, the pool areas,
and restaurants. Employees cannot hear customers while
performing tasks. 4. There is mold that is building up under
the laminate in the pool bars. Hazard Location: 1 and 3 - All
bars and restaurants. 2, 3 and, 4. - The pool area 7/16/2021
RAO

1. The employer is not ensuring that employees are not
exposed to vehicular struck-by and crush-by hazards.
Employees detailing and refueling vehicles are required to
work in close proximity to other moving vehicles with no
barriers in between. Hazard location: Refueling and detailing
area of the outdoor work site. 7/21/2021 EH

Inspection Results /
Comments

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1788919 |United Parcel Service Inc. UPS 07/20/2021 |Online Y N Closed S-Safety 1. The site supervisors and employees are walking on Resolved through
moving belts during sorting operations, potentially exposing |inquiry process.
themselves to fall or stuck by hazards. 2. The facility policy to
stay off of the moving belts is not being enforced nor adhered
to. Hazard Location: The sort aisle area.
C-1789092 |Green Valley Ranch Station 07/16/2021 |Online N N Closed O-Health 1. An employee is working in direct sunlight while riding a Resolved through
Casino bicycle and wearing a bullet proof vest. The employee is inquiry process.
provided with two 30-minute breaks while in a room with air
conditioning. Hazard Location: Exterior parking lot area
C-1789277 |Greater Nevada Auto Auctions |Manheim Nevada |07/20/2021 |Online Y N Closed O-Health 1. Employees working in the mechanic shop are exposed to |Resolved through
temperatures of approximately 100 degrees, exposing them |inquiry process.
to heat related illnesses. Hazard Location: North end of the
property-Building C 7/20/21 ps
C-1789308 |AutoZone 07/20/2021 |Online Y N Closed O-Health 1) An employee is conducting battery install and removal Resolved through
services while in extreme heat and is exposed to a heat- inquiry process.
related illness. Hazard Location: Parking lot (Outside the
store front) 7/20/21 ps
C-1789329 |Chaparral High School 07/20/2021 |Email Y N Closed O-Health 1) There is no air conditioning in two portable classrooms. Resolved through
Temperatures have reached over 96 degrees exposing inquiry process.
employee to a heat related illness. Hazard Location: Two
portable classrooms (location not specified) 7/20/21 ps
C-1789343 |BlueScope Construction, Inc. 07/22/2021 |Email Y Y Closed S-Health;S- |1. Ten employees are working on the roof without personal  [$0.00
Safety fall arrest systems and one employee crossed an unclearly
marked roof barrier and almost fell through the roof. 2.
Employees are forced to work double time and are becoming
ill due to heat exposure. Hazard Location: Large Commercial
building located on Maule Avenue. 7/22/21 ps
C-1789392 |Kichler Inc 07/21/2021 |Phone Y N Closed O-Health 1.) Employees have concerns they are smelling gas fumes Resolved through
inside the warehouse, potentially coming from an adjacent inquiry process.
business gas tank located outside. Employees state they had
notified management whom told them to continue working.
Hazard Location: Inside Suite No: 100 7/21/21 ps
C-1789398 |Guy Fieri's Vegas Kitchen 07/21/2021 |Online Y N Closed O-Health 1. Employees have been working in a kitchen without air Resolved through
conditioner and have been passing out and experiencing heat |inquiry process.
exhaustion. Hazard Location: The upstairs kitchen. 7/21/21
ps
C-1789498 |Green 07/22/2021 |Email Y N Closed S-Health 1. Employees are working while sick with symptoms of Resolved through

COVID-19. These employees have taken a COVID-19 test
but are still allowed to work while the results are unknown.
HAZARD LOCATION: Throughout 07/22/2021 KR

inquiry process.
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UPA # Establishment Name

C-1789521 |Holiday Inn Club Vacations
Incorporated

C-1789708 |Nevada Jockey Club Interval
Owners Association

C-1789732 |New Castle Corporation

C-1789964 |Furniture Avenue

C-1790224 |Tesla, Inc.

UPA Receipt

DBA Date

The Desert Club 07/22/2021

Resort

Tricom 07/22/2021
Management, Inc.

Excalibur Hotel and |07/22/2021
Casino

07/23/2021

07/22/2021

Receipt
Type

Phone

Email

Phone

Phone

Email

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Health

O-Health;O-

Safety

S-Health

O-Health

Hazard Desc & Location

1. Employees leave their used gloves on the ground, floor,
parking lot and stairwell. Employees leave open trash bags in
walkways causing a trip hazard. Hazard Location: The whole
property. 7/22/21 ps

1. The employer is not complying with the Clark County Local
Mitigation and Enforcement Plan with regards to employees
working indoors without face coverings. Employees are in
close contact with other employees and guests during
presentations. 2. Employees believe that one employee has
died from COVID-19. 3. The work area is not being cleaned.
HAZARD LOCATION: Throughout 07/22/2021 KR

1. Housekeeping is frequently provided with unlabeled or
mislabeled chemical spray bottles. 2. The vacuums are not
maintained. There are no bags for them, so trash bags are
being used instead, and there are wires coming out of the
vacuums. 3. Prior to the Clark County mask mandate,
employees who were not vaccinated could be seen not
wearing a mask. There is no enforcement of mask use. 4.
Located inside the linen lockers are water fountains where
employees can fill water bottles. The filters have not been
changed in a very long time and the water has white particles
floating in it. 5. The gloves provided to housekeeping staff are
very cheap. The gloves rip when they are being put on.
Hazard Location: Housekeeping Carts and Linen Locker
Rooms 7/22/2021 RAO

1. The employer is not complying with the Clark County Local
Mitigation and Enforcement Plan with regards to employees
working indoors without face coverings. The employer isn't
making workers wear masks and some of the workers aren't
vaccinated. HAZARD LOCATION: Sales floor 07/23/2021 KR

1. The employer is not complying with the Clark County Local
Mitigation and Enforcement Plan with regards to employees
working indoors without face coverings. Employees are not
wearing masks indoors. Hazard Location: The entire
workplace 7/22/21 ps

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1790240 |Bath & Body Works, LLC

C-1790348

C-1790500

C-1790807

C-1790815

C-1790863 |Reef Dispensaries

Establishment Name

AREA 15 Meow Wolf

Albertson's 4004

Walmart Supercenter

Walmart #3728

C-1790999 |Walmart Inc.

DBA

WalMart #2838

Walmart #2593

UPA Receipt

Date

07/23/2021

07/26/2021

07/26/2021

07/14/2021

07/26/2021

07/27/2021

07/27/2021

Receipt
Type

Phone

Online

Online

Phone

Phone

Online

Online

Letter of . UPA
) Inspection
Inquiry
Y N Closed
Y N Closed
Y N Closed
Y N Closed
Y N Closed
Y N Closed
Y N Closed

Open/Closed

Severity-
Subject

S-Health

O-Health

S-Health

O-Health

O-Safety

S-Health

O-Safety

Hazard Desc & Location

1. Employees who come to work sick are not sent home right
away and are allowed to work even when commenting that
they are not feeling well and exhibiting symptoms of COVID-
19. 2. Recently, when an employee tested positive,
management waited 48 hours before notifying employees that
they may have been exposed. 3. Employees are not isolating
for the required time after testing positive and are coming to
work. Hazard Location: Throughout 7/23/2021 RAO

1. The employer is not informing employees when their
coworkers test positive for COVID even though they work in
close proximity to other employees. Hazard Location: Area 15
Meow Wolf 7/26/21 ps

1. Employees believe that the store manager is telling
employees not to report COVID-19 exposures or illnesses.
Hazard Location: Throughout 7/26/2021 RAO

1. Half of the store, to include the electronics department and
loading dock area, has not had working A/C for approximately
one week. 2. One employee recently passed out at the front
of the store due to the heat and was released for the day to
receive medical care. Hazard Location: Electronics
department, loading dock area, front of store. 07/14/2021 NC

1. On July 25th, 2021 after the store closed, a fire alarm went
off in the building. Employees were unaware what the
procedures were and were told to "continue working" while
the alarm continued to sound. Employees were unaware of
where they were to go to in the case of a fire emergency.
They were allowed to do so, after smoke was reported at the
front entrance. Hazard Location: Throughout 7/26/2021 RAO

1. Employees in cultivation and production allegedly tested
positive for COVID-19 and employees of the dispensary are
concerned because they share common areas with these
employees. Employees came in contact with the COVID-19-
positive employees and management did not inform anyone
of the positive results. None of the suspected employees are
being told to take a COVID-19 test. Hazard Location:
Throughout 7/27/2021 RAO

1. The bakery freezer floor has accumulated a large amount
of ice, potentially exposing employees to slip and fall injuries.
JH

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1791355 |Life Springs Christian Church

C-1791497 |Circa Resorts, LLC

C-1791744 |Children's Learning Adventure
USA, LLC

C-1791768 |Urban Necessities

C-1791828 |Grape Holdings, LLC dba Sage
Creek Post-Acute

DBA

Circa Resort &
Casino

UPA Receipt
Date

07/27/2021

07/17/2021

07/26/2021

07/29/2021

07/26/2021

Receipt
Type

Online

Online

Phone

Online

Phone

Y

N

Y

Y

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Health

S-Health

S-Safety

S-Health

Hazard Desc & Location

1. The Pastor has been ill with a fever for 3 weeks. On the
3rd week of being ill the pastor was diagnosed with COVID-
19, exposing employees and members of the congregation.
Hazard Location: The main building 7/27/21 ps

1. Lifeguards are exposed to heat stress from the sun and
are not provided with shade for up to 6 hours. Employees
have suffered heat exhaustion and lost consciousness while
exposed to heat stress while working on lifeguard stands with
no shade. Hazard Location: Stadium Swim 07/17/2021 EM

1. The employer is not complying with the Clark County Local
Mitigation and Enforcement Plan with regards to employees
working indoors without face coverings. Employees regularly
are allowed to remove masks while working with children that
have been exposed to Covid-19. 2. The employer is not
complying with the Governor's COVID-19 mandate in regard
to sanitizing high-touch surfaces after each use. Classrooms
are not cleaned after use by students, resulting in positive
Covid-19 cases for children and employees. 3. The employer
is not complying with the Governor's mandate that all
employees exposed to COVID-19 must quarantine for
fourteen days. Several employees have tested positive for
COVID-19 and continued working while showing symptoms.
The employer will allow them to continue working while
results are pending. HAZARD LOCATION: Throughout
07/26/2021 KR

1. Multiple emergency exit doors and exit routes are being
blocked by delivery boxes. 2. Product boxes are being stored
in and around electrical panels and components. 3. The
employee break room area is filled with boxes that are
improperly stacked, potentially exposing employees to being
struck.

1. The employer is not complying with the Governor's
mandate that all employees exposed to COVID-19 must
quarantine for fourteen days. An employee tested positive for
COVID-19 and has continued working while showing
symptoms. HAZARD LOCATION: Throughout 7/26/2021 CR

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.
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UPA Receipt| Receipt Letter of UPA Severity-

. Inspection Hazard Desc & Location Inspection Results /
Date Type Inquiry

UPA # Establishment Name DBA Open/Closed Subject Comments

C-1791837 |Shenker Academy 07/27/2021 |Phone Y N Closed S-Health 1. Employees are concerned about the workplace spread of |Resolved through
COVID-19. Seven employees have tested positive. 2. An inquiry process.
employee who has tested positive for COVID-19 is working
without quarantining. An assistant teacher who works in the
"Funky Frogs" room is symptomatic and pulls down their
mask while coughing. HAZARD LOCATION: Throughout and
in Funky Frogs two year old class 7/27/2021 CR

C-1791952 |Dollar Tree Stores, Inc Dollar Tree #2628 |07/27/2021 |Online Y N Closed O-Health 1. Employees are concerned that the employer is exposing Resolved through
employees to hazards associated with heat stress. inquiry process.
Employees are experiencing symptoms such as syncope,
nausea and vomiting due to the faulty air conditioner causing
an abundance of heat within the business. Employees do not
have adequate access to water for additional breaks to cool
off from the heat. Hazard location: Throughout business
7/29/2021 EH

C-1791972 |NorthStar Contracting Group, 07/29/2021 |Phone Y Y Closed 1.Employees are removing asbestos containing materials and |$0.00
Inc. there is no containment of the work area. Employees are

removing pipes from hotel room bathrooms and hallways, that
contain asbestos insulation with reciprocating saws, causing
the asbestos to become air borne. Employees and other
contractors are exposed to contact with asbestos. 2. The
employees that are removing the asbestos containing
materials are only wearing N95 particulate respirators.
Employees are not being required to wear personal protective
equipment rated or appropriate for removing asbestos.
HAZARD LOCATION: At the Fremont Hotel and Casino
project. In the hotel, floors 1 through 14 restrooms and
hallways. General Contractor: Penta Building Group
7.29.2021 EBM
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UPA Receipt| Receipt Letter of UPA Severity-

. Inspection Hazard Desc & Location Inspection Results /
Date Type Inquiry

UPA # Establishment Name DBA Open/Closed Subject Comments

C-1791983 |Circa Resorts, LLC Circa Resort & 07/27/2021 |Phone Y N Closed O-Health 1. Employees are concerned that the employer has not Resolved through
Casino provided employees with effective information and training in [inquiry process.

hazardous chemicals used in their workplace. Employees use
combustible chemicals and chemicals containing alcohols
and the employer has not communicated adequate
procedures to protect employees from exposure to hazardous
chemicals. 2. Employees are concerned that the employer
has not provided employees with adequate personal
protective equipment for hazardous chemicals used in their
workplace. Employees use combustible chemicals and
chemicals containing alcohols and the employer has not
provided adequate personal protective equipment to protect
employees from exposure to hazardous chemicals. Hazard
location: In the 2nd floor office and utility porter storeroom.
7/29/2021 EH

C-1792410 |Oil & Vinegar 07/30/2021 |Online Y N Closed S-Health 1. The employer is not complying with the Governor's COVID-|Resolved through
19 mandate in regard to employees wearing face coverings. |inquiry process.
An unvaccinated employee was previously permitted to not
wear a mask during the Clark County employee mask
ordinance, and currently does not wear a face cover during
the Governor's COVID-19 mandate. 2. The employee
contracted COVID-19 during work, and was permitted to
continue working without a face cover. Hazard Location:
Throughout 7/30/2021 bm

C-1792454 |CVS Pharmacy #4786 07/28/2021 |Phone Y N Closed O-Health;O- |1. There has been extensive damage to the building from Resolved through
Safety recent rainstorms which caused the upper-level storage area |inquiry process.

and electrical room to be flooded and employees are
concerned of falling through the walking surfaces in these
areas. The building damage has also caused ceiling tiles to
fall, and employees are concerned about getting struck by
one of these falling ceiling tiles. 2. Recent rainstorms and a
leaking roof have led to mold growth throughout all flooded
areas of the building. Employees have been experiencing
symptoms such as congestion, sore throat, and burning eyes
which, they believe to be a result of exposure to mold.
HAZARD LOCATION: Upper level storage area and electrical
room
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UPA # Establishment Name DBA

C-1792456 |Dollar Tree Stores, Inc. #2874

C-1792758 |City of Caliente
C-1792868 |CareFirst Urgent Care - Blue

Diamond
C-1793427 |Cocolini@MMS Cocolini
C-1793612 |Essence Cannabis Dispensary
C-1793834 |Discount Firearms & Ammo, LLC

C-1793854 |The Modern Vegan

UPA Receipt
Date

07/29/2021

08/02/2021

08/01/2021

07/19/2021

08/01/2021

08/03/2021

08/03/2021

Receipt
Type

Phone

Phone

Hotline

Phone

Online

Online

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Safety

S-Health

O-Health

O-Health

O-Health;O-
Safety

Hazard Desc & Location

1. There is no air conditioning throughout the store for the
past four months. The stock room has one medium sized fan,
but it always feels the heater is on back there so the
employer has provided an ice chest with cold waters for
stockers. The employer said that it would be too expensive to
fix the heat so everyone at the front of the store has to sweat
and work in hot conditions. HAZARD LOCATION:
Throughout the store and in the stock room. 07/29/2021 KR

1. Employees conducting road work without the use of
warning signage or safety barriers to warn drivers and keep
employees safe.

1. Employees have not received any form of infection control
training for COVID-19 related testing and patient care. 2.
Employees have not received any fire safety or emergency
evacuation related trainings. 3. The employer has not
maintained the correct CLIA licensure for COVID-19 related
care. 4. The location does not have a hazardous waste
removal service. JH

1. The employer has not repaired the air conditioning in over
a year. Employees work in hot conditions and 3 employees
have become dizzy. Hazard Location: Worksite is located
within the Miracle Mile Shops. In the cafeteria and gelato
shop. 07/19/2021 NC

1. A cannabis refrigerator has a defective lock, and is unable
to be locked during overnight hours.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Management is not enforcing face coverings. 2.
The employer is not complying with the Governor's COVID-19
mandate in regard to persons/patrons wearing face coverings
while in the Employer's establishment. Management is not
enforcing face coverings. Hazard Location: Entire Building
8/3/21 ps

1. An electrical panel recently caught on fire after constantly
being tripped. Employees were still required to continue
working after the fire. 2. The air conditioning in the building
runs warm and does not maintain a cool temperature in the
building. Employees are concerned about heat illnesses. 3.
During the night shift, employees do not have supervision or
managers present to ensure the workplace is operating
safely. HAZARD LOCATION: Throughout. JH

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1793879

C-1794094

C-1794099

C-1794124

C-1794367

C-1794447

C-1794462

Establishment Name DBA

Date

Las Vegas Clark County Summerlin Library |08/03/2021

Desert Orthopaedic Center 08/03/2021
City of Las Vegas 08/04/2021
Amazon.com Services LLC North American 07/13/2021

Fulfillment Center-
LAS 7

Home Depot U.S.A., Inc. Home Depot #3308 |08/04/2021

Las Vegas Convention Center 08/05/2021
and Visitors Authority
Caesars Entertainment The Paris Las 08/05/2021

Corporation Vegas

UPA Receipt

Receipt
Type

Online

Online

Online

Online

Email

Phone

Phone

N

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

O-Health

S-Health

O-Health

S-Health

O-Safety

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. On July 30,
2021, approximately 50 vocal performers and musicians were
observed during their performance without facial coverings.
Hazard Location: Summerlin Library Performing Arts Center
08/04/2021 EM

1. The employer is requiring employees to report to work
while displaying symptoms of COVID-19. Employees must
remain in the workplace until a positive test is received. 2. Six
employees were in close proximity to a patient who later
tested positive for COVID-19 for over 15 minutes. The
employees were not notified of the positive test. 3. The
employer does not have an established protocol to advise
employees of exposure to COVID-19.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Department directors, management and council
members are not wearing face covers.

1. We are no longer able to bring colored drinks to our work
station this includes Gatorade, Sqwincher electrolyte
replacement drink and any other colored replacement drink
Hazard location: Amazon Las 7 8/4/2021 EH

1. The facility has not discontinued use of its water
dispensers, per the company's own COVID-19 policy. 2.
Cleaning chemicals are being stored in and around the water
dispensers.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. During the week of 7/25/2021 - 7/31/2021 multiple
vendors were not wearing face coverings. 2. The employer is
not complying with the Governor's COVID-19 mandate in
regard to persons/patrons wearing face coverings while in the
Employer's establishment.

1. The pool deck has not been resurfaced or maintained
resulting in employees slipping and falling. On 8/4/2021 an
employee fell while working on the pool deck and injured their
knee. Employees have requested grip tape be put in place
but were denied by management. 2. Drain grates throughout
the pool deck are broken, and the walking surfaces are now
uneven.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1794471

C-1794587

C-1794598

C-1794835

C-1794917

C-1794932

Establishment Name

State of Nevada Desert Regional
Center

The Strat, Hotel, Casino &
Skypod

Las Vegas Athletic Club

Brosnan Risk Consultants, Ltd.

Delta Air Lines Inc.

Area 15

DBA Date

07/29/2021

07/27/2021

08/02/2021

08/03/2021

08/02/2021

08/03/2021

UPA Receipt

Receipt
Type

Phone

Mail

Online

Email

Phone

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

Hazard Desc & Location

O-Health;O- |1. Employees are concerned with the company policies and

Safety

S-Health

O-Health

S-Health

O-Health

level of training provided when they are required to de-
escalate confrontations with clients. There have been several
instances of violence from clients towards employees which
have occurred and been reported to management.
Employees continue to get attacked by clients and
management is not resolving the problem. Hazard Location:
Throughout. 7/29/2021 DG

1. Employees are concerned that unvaccinated employees
are being unfairly treated because of the new policy that
unvaccinated employees would be subjected to periodic
mandatory COVID-19 testing. The employer would not pay
for the testing and employees would be responsible for all
costs incurred by testing. 2. Members of the public can
smoke and vape in the facility and employees are concerned
they could be exposed to COVID-19. 3. Plexiglass barriers
that were in place to protect employees have been removed
in various locations on the property. 4. Guests are not
required to wear masks regardless of their vaccination status.
HAZARD LOCATION: Throughout 07/27/2021 KR

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. There is no
enforcement of the mask mandate. HAZARD LOCATION:
Throughout 08/02/2021 KR

1. One of the work vehicles does not have functioning air
conditioning and employees are concerned about heat stress.
HAZARD LOCATION: Inside Work Vehicle 8/3/2021 RW

1. Employees are expected to work after their ten-day
isolation period following a positive covid-19 test regardless
of if they are still experiencing symptoms that have not
improved. Employees who call out after the 10-day isolation
period because they are not feeling well enough to return to
work are written up after three call outs. Hazard Location:
Throughout. 8/6/2021 bb

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. The
business is not enforcing the mask mandate. Hazard
Location: Throughout. 8/3/2021 bb

Inspection Results /

Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1794978

C-1795078

C-1795080

C-1795084

C-1795086

C-1795093

C-1795606

Establishment Name

The Modern Vegan

United Parcel Service Inc.

UPS Customer Center

Jim Marsh Body Shop Las
Vegas

AMAYA Roofing

Tropicana Las Vegas, Inc.

Chapman Chrysler Jeep

DBA

UPS

Tropicana Las
Vegas

UPA Receipt

Date

08/06/2021

08/06/2021

08/03/2021

08/06/2021

08/06/2021

08/05/2021

08/02/2021

Receipt
Type

Phone

Phone

Online

Phone

Online

Phone

Phone

Letter of . UPA
) Inspection
Inquiry
Y N Closed
Y N Closed
Y N Closed
Y N Closed
Y Y Closed
Y N Closed
Y N Closed

Open/Closed

Severity-
Subject

S-Health

S-Safety

O-Safety

S-Safety

S-Safety

O-Health

S-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.

1. The second floor raised platform has broken or damaged
welds. The flooring is not secured against displacement or
movement. 2. The second floor air conditioning is not
effectively cooling the area. Employees are potentially
exposed to heat stress related illnesses. 3. Employees are
not provided with an adequate amount of gloves. 4. The
facility restrooms do not have hot/tepid running water or
paper towels.

1. Employees are concerned with having to store boxes on
the floors of the delivery trucks blocking the walkways
potentially exposing employees to a fire hazard. Hazard
Location: Belt eight of warehouse 8/3/21 ps

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees do not wear face covers in the body
shop area. 2. Employees are concerned that the employer is
not conducting temperature checks. 3. Employees are not
provided PPE such as gloves. 4. Employees are utilizing
bondo and are not provided respirators.

1. Employees are on the roof without fall protection exposing
employees to a fall hazard. 2. Employees do not have access
to water which lead to an employee fainting. Employees are
exposed to a heat hazard. Hazard Location: On the roof of
the floor and décor 8/6/21 ps

1. There is no air conditioning in the elevators, staff locker
rooms, or linen chute areas. 2. Employees are not given
chemicals to sanitize rooms or floors with, and only use
water. 3. There is no water available for employees. HAZARD
LOCATION: Throughout 08/05/2021 KR

1. Employees are expected to work prior to finishing their ten-
day isolation period following a positive covid-19 test. 2.
Employees are not sent home when they fall ill at work.
Management brushes off their concerns and allows them to
keep working. Sometimes those employees end up testing
positive and have exposed other employees. Hazard
Location: Throughout. 8/2/2021 bb

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1796001

C-1796002

C-1796006

C-1796022

C-1796028

C-1796034

C-1796092

Establishment Name

Reyes Coca Cola

Las Vegas Athletic Clubs

The Cosmopolitan of Las Vegas

MGM Resorts Limited, LLC

Casablanca Resort & Casino

Domino's Pizza

Clark County School District
East Career and Technical
Academy

DBA

MGM Resorts
(Events)

UPA Receipt
Date

08/06/2021

08/06/2021

08/03/2021

08/09/2021

08/09/2021

08/09/2021

08/09/2021

Receipt
Type

Online

Online

Online

Online

Phone

Phone

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Safety

O-Health

O-Health

S-Safety

O-Health

O-Safety

O-Health

Hazard Desc & Location

1. Employees are operating pallet movers in an unsafe
manner. New production goals have led to unsafe driving in
the warehouse. 2. New policy is requiring employees to move
and unload pallets which are up to and over 8 feet in height,
obscuring their vision and potentially toppling the product. 3.
An employee was recently pinned between a pallet of product
and a rider jack due to their vision being obscured but the
over-stacked pallet.

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. There is no
enforcement of the mask mandate. HAZARD LOCATION:
Throughout 8/6/2021 CR

1.) Employees have concerns of the amount of dust
accumulated on overhead service pipes and vents.
Employees work in the linen department directly under this
accumulated dust for eight hours shifts. Hazard Location:
Back of the house/Linen department 8/3/21 ps

1. Multiple fire exits and aisles are blocked throughout the
location. 2. There are multiple water leaks at the location, and
no one has been assigned to clean the leak or spillage. 3.
There is debris on the floor, which could cause employees to
slip and/or trip. 4. The site ceiling insulation is detaching from
the structure, and is falling onto the floor.

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. If customers
order a drink or smoke at least one cigarette, they are not
required to use a face mask while they are within the casino
resort. There is no active face mask enforcement. HAZARD
LOCATION: Throughout. 8/9/2021 CR

1. Cardboard boxes are accumulated on the floor, blocking
an egress path impeding employees from exiting during
emergencies, and exposing employees to trip and fall
hazards. Hazard Location: Back of restaurant 8/9/21 ps

1. There is concern about the lack of adequate air
conditioning in 3 classrooms - Rooms 801, 908, and 820.
HAZARD LOCATION: Rooms 801, 908, and 820 08/09/2021
KR

Inspection Results /

Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1796527 |7-Eleven Store No. 2277-

20145B

C-1797196 |Blackstone Security Services

C-1797304 |Tinker Town Learn & Play

Center

C-1797383 |Holiday Inn Club Vacations

Incorporated

C-1797700 |DHL Supply Chain

C-1797729 |MGM Resorts International

DBA Date

08/09/2021

08/11/2021

08/10/2021

The Desert Club
Resort

08/11/2021

08/11/2021

MGM Grand Las
Vegas

08/12/2021

UPA Receipt

Receipt
Type

Online

Online

Online

In person

Phone

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Safety

O-Health

O-Health

O-Safety

O-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.
Employees do not wear face coverings. 2. The employer is
not complying with the Governor's COVID-19 mandate in
regard to persons/patrons wearing face coverings while in the
Employer's establishment. None of the patrons were wearing
masks inside the business. Hazard Location: Throughout
8/9/2021 RAO

1. Underneath the desk their is a junction box without a
cover, exposing employees to electrical hazards. 2. On the
back of the gate house there is exposed wires, exposing
employees to electrical hazards. Hazard Location: Rancho
Bel Air Estates gatehouse 8/11/21 ps

1. The employer allowed a child who tested positive for
COVID-19 to enter the establishment. 2. The employer is not
complying with the Governor¢,s COVID-19 mandate in regard
to requiring employees to stay home if symptomatic. Hazard
Location: Throughout the facility 8/10/21 ps

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees in the lobby and gym of the property
are not wearing face coverings. 2. The employer is not
complying with the Governor's COVID-19 mandate in regard
to persons/patrons wearing face coverings while in the
Employer's establishment. Guests in the lobby and gym of the
property are not wearing face coverings. Hazard Location:
Throughout 8/11/21 ps

1. The employer is allowing employees to operate powered
industrial trucks while under the influence of controlled
substances. Employees smoke marijuana during break times
and return to the facility and operate forklifts. 2. The employer
is allowing employees' to be subjected to workplace violence
such as: threats, intimidation, and other disruptive behavior.
Employees who are under the influence of controlled
substances are aggressive towards other employees inside
the warehouse. Hazard Location: Inside the warehouse
8/11/21 ps

1. Employees are taking off days due to being exposed to a
heat hazard while working indoors without air conditioning.
Hazard Location: Employee back service hallways in the
conference room area as well as conference rooms. 8/12/21

ps

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1797830

C-1797935

C-1797944

C-1797966

C-1797971

C-1798282

C-1798306

Establishment Name

W.A. Richardson Builders, LLC

Clark County School District
Cheyenne Bus Yard

Clark County School District
Centennial HS

Clark County School District
Helen Herr Elementary School

Clark County School District Del
E Webb Middle School

DHL Supply Chain

Las Vegas Athletic Club

DBA

UPA Receipt
Date

08/13/2021

08/12/2021

08/12/2021

08/11/2021

08/11/2021

08/11/2021

08/12/2021

Receipt
Type

Phone

Phone

Online

Phone

Phone

Hotline

Online

Y

Letter of
Inquiry

Inspection UPA
P Open/Closed

Y Open

N Closed
N Closed
N Closed
N Closed
N Closed
N Closed

Severity-
Subject

S-Health

O-Health;O-
Safety

O-Health

O-Health

O-Health

S-Safety

O-Health

Hazard Desc & Location

1. Carbon monoxide alarms are continuously going off on the
4th floor in "The Theater" area and it is believed the
generators are causing the problem. The job was previously
shut down due to the same issue but have been reopened
without any changes being made. Employees are required to
continue working. HAZARD LOCATION: In the construction
elevator area in the theater and the 4th floor. 8.13.2021 EBM

1. Employees work under direct sunlight without access to
shade exposing them to a heat hazard. 2. Employees who
are refueling buses are burning their hands on fuel nozzles
even when wearing gloves. 3.The swamp cooler in the
garage is no longer functioning and employees are not able
to cool down. Hazard Location: Bus Maintenance area and
garage 8/12/21 ps

1. Employees have concerns on limited access to restroom
facilities. There is only bathroom offered which is not
separated by gender, has only one stall for use by 40+
employees during a 5-minute window. The restroom stall
provides no privacy from students and is randomly locked.
Hazard Location: Upper floor of the administration building
8/12/21 ps

1. The air conditioning is not working in certain classrooms.
Recently, classrooms had to be combined to ensure staff and
students had a comfortable environment. Employees are
concerned about heat stress. HAZARD LOCATION:
Classrooms without working air conditioning 8/11/2021 CR

1. Teachers are feeling ill from classrooms that do not have
air conditioning. Rooms 606, 607, 608, and 609 are over 80
degrees Fahrenheit. Hazard Location: Rooms 606, 607, 608,
and 609 8/11/2021 RAO

1. A forklift operator trainee was observed smoking marijuana
while on break. The employee returned from break and was
operating the forklift in an unsafe manner, and almost struck
an employee.

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. There is no
enforcement of the mask mandate. HAZARD LOCATION:
Throughout 8/12/2021 CR

Inspection Results /
Comments

Pending

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments

C-1798375 |Tesla, Inc. 08/12/2021 |Online Y N Closed S-Health 1. The employer is not complying with the Governor¢s Resolved through
COVID-19 mandate in regard to employees wearing face inquiry process.
coverings. Additionally, multiple members of management
have been observed not wearing face covers.

C-1798396 |Sprouts Farmers Market 08/11/2021 |Phone Y N Closed O-Health 1. There is a strong, foul, odor in the building which gets Resolved through
worse as you move to the back of the store where the inquiry process.
breakroom, restrooms, and storage area are. There is a pest
problem in the store and employees think the smell could be
coming from rats. HAZARD LOCATION: Smell is noticeable
throughout the store but strongest in the back.

C-1798441 |Smith's Food and Drug #338 08/16/2021 |Hotline Y N Closed S-Health 1. The employer has had approximately 17 employees out on |Resolved through
leave due to COVID-19 related symptoms. The employer is  |inquiry process.
not exercising adequate controls to protect employees from
COVID-19 infection.

C-1798476 |Home Depot #3316 08/14/2021 | Online Y N Closed S-Health 1. The employer is not complying with the Governor¢,s Resolved through
COVID-19 mandate in regard to employees wearing face inquiry process.
coverings. Multiple employees have been observed taking
their face covers off to talk to customers and staff.

Additionally, employees were permitted to not wear face
covers when arriving to work or during training classes.

C-1798518 |Nevada Pure, LLC SHANGO 08/14/2021 |Online Y N Closed O-Health 1. The facility air conditioning is not effectively cooling Resolved through
employee work areas, potentially exposing employees to heat |inquiry process.
stress related illnesses.

C-1798524 |Milestones Pediatrics 08/15/2021 |Online N N Closed O-Safety 1. The facility equipment is damaged and/or broken. 2. The |Resolved through
facility physicians are operating the practice poorly. 3. inquiry process.
Employees are being assigned tasks which they are not
trained for.

C-1798659 |Carl's Jr. #8028 08/12/2021 |Phone Y N Closed S-Health 1. The employee called the employer and told the employer |Resolved through
they and another member of their household had symptoms  |inquiry process.
of COVID-19 and were being tested. The Regional Manager
who oversees this restaurant location told the employee to
still come to work because they will be wearing a mask and it
should be okay. Hazard Location: Throughout 8/12/2021
RAO

C-1798666 |Prime Now LLC 08/16/2021 |Online Y N Closed O-Health HAZARD DESCRIPTION: 1. Amazon Flex delivery drivers Resolved through

are concerned about potential heat stress issues. These
drivers are not permitted inside the Amazon warehouse and
must sit in their running vehicles waiting for a delivery.
HAZARD LOCATION: Flex Delivery Drivers

inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments

C-1798950 |Rio All-Suite Hotel & Casino 08/03/2021 |Phone Y N Closed S-Health 1. The establishment is really hot and employees have felt Resolved through
heat illnesses. 2. The establishment has had reoccurring heat |inquiry process.
issues over the years and management has not taken steps
to remedy the situation. HAZARD LOCATION: Starbucks
near the Ipanema Tower. 8/3/2021 bm

C-1798984 |VCA Decatur Animal Hospital 07/28/2021 |Email Y N Closed S-Safety 1. Employees are concerned about a highly aggressive dog |Resolved through
being kept in the facility for rehabilitation purposes. The inquiry process.
animal has repeatedly shown signs of aggression and even
attacked employees working in the facility. Employees are
concerned for their safety with this animal in the facility.
Hazard Location: Hospital Treatment Area. 07/28/2021 NC

C-1798990 |Burger King 07/23/2021 |Online Y N Closed S-Health 1. Employees in the kitchen are exposed to heat stress Resolved through
hazards in the workplace because the air conditioning unit inquiry process.
does not function as intended causing the temperature in the
kitchen to reach an approximate temperature of 100 degrees.
Hazard Location: Kitchen 07/23/2021 EM

C-1799048 |Shokku Ramen 08/09/2021 |Online Y N Closed O-Health 1. The employer is not complying with the Governor's COVID-|Resolved through
19 mandate in regard to following the CDC guidelines for inquiry process.
employees who test positive for COVID-19. 2. The employer
is not complying with the Governor's COVID-19 mandate in
regard to sanitizing high-touch surfaces after each use.
Hazard Location: Throughout the restaurant 8/9/21 ps

C-1799052 |Caliber Bodyworks of Nevada, |Caliber Collision 08/09/2021 | Online Y N Closed S-Health 1. Employees are exposed to potential hazard of contracting |Resolved through

Inc. Centers the COVID-19virus. A member of management tested inquiry process.

positive for COVID-19 virus and continued working in the
facility. The manager came in close contact with employees
potentially exposing them to COVID-19 hazards. Hazard
Location: Autobody shop and office 08/09/2021 EM

C-1799064 |Casablanca Hotel and Casino 08/09/2021 |Phone Y N Closed O-Health;S- |1. Metal dividing panel has sharp edges, exposing employees |Resolved through

Resort Safety to cuts and lacerations. 2. The air conditioning in non- inquiry process.

operational for a month. Hazard Location: Second floor
Casablanca Buffet, employee drink station. 8/9/21 ps

C-1799067 |RD America, LLC Restaurant Depot |08/09/2021 |Online Y N Closed O-Health 1) Employees are exposed to health hazards in the workplace |Resolved through

due to flies in the breakroom. 2) Employees working in the
facility are unable to eat in the breakroom due to an odor
emitting from the sink that's been clogged for several weeks.
Hazard Location: In the breakroom of workplace 08/09/2021
EM

inquiry process.
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UPA # Establishment Name DBA UPA Receipt| - Receipt Lenef of Inspection UPA Seve_rlty- Hazard Desc & Location Inspection Results /
Date Type Inquiry Open/Closed Subject Comments
C-1799103 |Clark County School District 08/12/2021 |Online N N Closed O-Health 1. There is concern about the lack of adequate air Resolved through
East Career and Technical conditioning in the gym Hazard Location: Room 600. inquiry process.
Academy 8/12/2021 bb
C-1799198 |UPS Customer Center 08/16/2021 |Phone Y N Closed O-Health 1. Employees are not trained to handle chemicals or provided |Resolved through
personal protective equipment. Multiple employees have inquiry process.
taken hazardous chemicals and disposed of them by pouring
them directly on to the floor of the damages department.
Chemicals such as bleach have then been “cleaned up" by
having water poured over it. Hazard Location: Damages
Department. 8/16/2021 bb
C-1799226 |Henderson Hospital 08/16/2021 |Online Y N Closed O-Safety 1.Employees believe that the nurse-to-patient ratio is unsafe. |Resolved through
On 8/14/2021 the ICU had nine nurses to a full floor of inquiry process.
patients. The ratio should have been one nurse per patient,
but it was one nurse for three patients. HAZARD LOCATION:
ICU 8/16/2021 CR
C-1799232 |Clark County School District 08/17/2021 |Online Y N Closed O-Health 1. There is concern about the lack of adequate air Resolved through
East Career and Technical conditioning throughout the school and in the gym. HAZARD |inquiry process.
Academy LOCATION: Throughout 8/17/2021 CR
C-1799541 |VM Innovations, Inc. Spreetail, LLC 08/15/2021 |Online Y N Closed O-Health;S- |1. Employees have concerns they are exposed to heat Resolved through
Safety related illnesses. There is no air conditioning in the inquiry process.
warehouse and employees are losing consciousness. 2. The
employer has not provided forklift training to employees.
Employees and equipment are being hit by untrained forklift
operators. 3. The employer has failed to document employee
injuries and accidents. Hazard Location: Throughout 8/15/21
ps
C-1799583 |NP Boulder LLC Boulder Station 08/17/2021 |Online N N Closed O-Health 1. The employer is not complying with the Governor's COVID-|Resolved through

Hotel & Casino

19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. Patrons are
not wearing face coverings. Hazard Location: The casino and
the Railhead club. 8/17/21 ps

inquiry process.
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UPA # Establishment Name

C-1799673 |Pinnacle Protection Group

C-1799838 |FBF Ontario LLC

C-1799839 |Amazon.com Services LAS1

C-1800292 |PSI Examination Services

DBA

Farmer Boys

Amazon

UPA Receipt
Date

08/04/2021

08/17/2021

08/17/2021

08/18/2021

Receipt
Type

Phone

Phone

Online

Phone

Y

Y

Y

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Safety

O-Health;S-
Safety

S-Health

Hazard Desc & Location

1. Employees do not have access to restroom facilities while
working 12 hours patrol shifts in commercial and residential
areas. Male and female employees have had to use the
restroom in the bushes of the neighborhoods that they patrol
because they aren't allowed to leave their post to find a
restroom in a nearby business. An employee recently
defecated on themselves during their shift because they were
not allowed to leave their post to use the restroom.
Employees are not given lunches or breaks during their shifts
in order to allow for restroom use. HAZARD LOCATION: In
residential and commercial areas without immediate access
to a restroom. 8/4/2021 RW

1. An employee under 18 years of age is directed by the store
manager to work on the prep line operating a food slicer
exposing the employee to an amputation hazard. The
employee operates the equipment to chop lettuce and
tomatoes even though company rules state that employees
operating such equipment must be at least 21 years of age.
Hazard Location: In kitchen, the prep line. 8/17/2021 RM

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees are not wearing face coverings. 2.
Employees on the working area floor wear earbuds which
may expose them to a struck by hazard due to their inability
to hear a falling box. 3. Employees are laying their hands on
conveyor belts which exposes them to injury. Hazard
Location: The entire warehouse 8/17/21 ps

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.
Employees are not wearing their face masks when walking
around the office. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to quarantining
employees who have tested positive for COVID-19 or have
been exposed by members of their household. An employee
stated that multiple members of their household tested
positive for COVID-19 however the employee is returning to
work to use the fax machine and has been allowed to do so
because she isn't symptomatic. Hazard Location: Throughout
the call center.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1800412 |LifeTrans

C-1800416 |RDI Corporation, The

C-1800787 |Circa Resort & Casino

C-1800916 |Treasures

C-1800922 |East Las Vegas Community
Center

DBA

UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
08/18/2021 |Online Y N Closed S-Health
08/19/2021 |Online Y N Closed O-Health
08/18/2021 |Phone Y N Closed S-Health
08/19/2021 |Online Y N Closed S-Health
08/20/2021 |Phone Y N Closed S-Health

Hazard Desc & Location

1. The employer has not provided sufficient COVID-19
infection control/mitigation training to driver employees. 2.
The employer has insufficient COVID-19 mitigation measures
in transport vehicles. 3. Employees are being potentially
exposed to COVID-19 related illnesses as a result of
transporting COVID-19 patients.

1. There are concerns about a possible bed bug infestation in
Suites H and N. HAZARD LOCATION: Throughout Both
Suites 8/19/2021 RW

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to quarantining employees who have
tested positive for COVID-19. When employees test positive
for COVID-19 they are required to return to work after 10
days regardless of if they are still testing positive for COVID-
19. Employees who test positive on or after the 10th day are
instructed by their direct manager to contact Human
Resources to confirm the appropriate return to work and
Human Resources advises employees just to come to work
and refrain from taking any more COVID-19 tests stating that
it may be a false positive so employees should no longer get
tested. Hazard Location: Throughout 8/18/2021 RAO

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to persons/patrons
wearing face coverings while in the Employer's
establishment.

1. The employer will be holding a meeting with 200+
employee attendees. There is concern that the gathering will
not follow the current COVID-19 mitigation requirements. 2.
The employer is not complying with the Governor¢s COVID-
19 mandate in regard to employees wearing face coverings.
Department management has been observed not wearing
face covers while at meetings or outside enclosed offices.
Hazard Location: 1. At the East Las Vegas Center 2. At the
various Las Vegas Recreational Facilities and offices.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1801417

C-1801647

C-1801698

C-1801873

C-1801892

Establishment Name

Origin Biologics

Poker Palace

EZPawn Nevada, Inc.

Cafe Americano

The Apothecarium Las Vegas
dba State Flower Cannabis

DBA UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
08/20/2021 |Online Y N Closed S-Health
08/23/2021 |Phone Y N Closed O-Health;S-
Safety
08/17/2021 |Online Y N Closed S-Health
08/20/2021 |Phone Y N Closed O-Health
08/17/2021 |Phone Y N Closed O-Health

Hazard Desc & Location

HAZARD DESCRIPTION: 1. There is no sharps containers
available in the sterile field. Scalpels are left sitting on tables
or other surfaces in the sterile field and are carried outside
the room at the end for disposal. 2. In decontamination, the
Fortios Grinder, which has very sharp pieces, is left in water
and could easily cut an employee who reaches in to grab it. 3.
There is no signage or other warning when the floors are wet.
Employees wear booties with no traction. Employees are
concerned about slipping and falling. 4. The clean core area
experienced higher than normal humidity to the point
condensation could be seen running down the walls.
Employees are concerned about mold being present. 5. The
vise associated with the CNC machine is very difficult to turn
to tighten and employees are concerned about repetitive
motion injuries. 6. There are no push-sticks or other type
devices available when cutting bone on the band saw.
Employees use their fingers to push the bone into the saw
blade. 7. The Chief Operating Officer does not wear eye
protection when operating saws or working with chemicals,
yet all other employees are required to do so. The safety
glasses provided to employees do not fit comfortably.
HAZARD LOCATION: Throughout Clean Core Area

1. A main water pipe has burst and is flooding the casino
gaming floor. There is concern that the water will cause skin
irritation, mold, or make contact with building electrical
components.

1. Two employees have recently contracted COVID-19 less
than 1 week apart from each other. The employer has not
had the facility deep cleaned by a professional cleaning
company but has instead instructed employees to clean all
the surfaces with products such as Lysol and Fabuloso.
Hazard Location: Throughout. 8/23/2021 bb

1. Café employees are being required to walk through and
work around remodeling construction.

1. Recently the air conditioning has stopped working and
management is refusing to fix the issue. Employees have
been suffering from symptoms of heat stress such as
headaches, nausea, and dizziness. Hazard Location:
Throughout. 8/24/2021 bb

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.
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UPA #

C-1801924

C-1801948

C-1802027

C-1802136

C-1802610

C-1802611

Establishment Name

Boulder Station Hotel & Casino

Jones Fiber Products, INC

Wynn Las Vegas / Encore at
Wynn Las Vegas

Belmar Integrated Logistics

Levi Strauss & Company

Viper Tradeshow Services, Inc.

DBA

Levi Strauss & Co. |08/23/2021

UPA Receipt| Receipt Letter of Inspection UPA Severity-

Date Type Inquiry P Open/Closed Subject
08/23/2021 |Phone Y N Closed O-Health
08/10/2021 |Phone Y N Closed S-Safety
08/10/2021 |Online N N Closed O-Health
08/24/2021 |Phone Y N Closed S-Safety
Email Y N Closed O-Safety
08/23/2021 |Online Y Y Closed S-Safety

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to patrons wearing face coverings.
Patrons in the Casino and inside The Railhead (showroom),
especially on Latin Night, are not wearing masks. Hazard
Location: Casino gaming area and The Railhead 8/23/2021
RAO

1. Employees who are not trained and certified are operating
forklifts to carry and move raw materials in the warehouse. 2.
Cotton has accumulated blocking egress paths, impeding
employees from exiting during emergencies, and exposing
employees to trip and fall hazards. Hazard Location:
Throughout the warehouse 8/10/21 ps

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the employer's establishment. The
employer is not mandating persons and patrons in large
banquet halls and conventions center gatherings to keep their
masks on while attending conventions and conferences.
Hazard Location: South Convention Hall, Crystal Ballroom,
and other various rooms. 8/10/21 ps

1. Employees are not operating the forklifts in a safe manner.
Forklift operators have struck steel storage racks and
equipment during normal operations.

1. On 7/15/2021 an employee was injured by a wire guide
and sustained a dislocated shoulder. The guide switches
were not repaired to prevent further injury.

1. Lift gates are not secured on trucks when loading and
unloading heavy equipment subjecting employees to a fall
hazard. 2. Iltems which are stacked in the warehouse are not
properly secured exposing employees to a struck by hazard.
3. Employees only have one swamp cooler in the warehouse
exposing employees to a heat hazard. 4. Employees are
transporting items on unstable pallets using heavy carts
between the truck and job site. 5. Fire extinguishers are
blocked by storage. 6. There are no first aid kits available.
Hazard Location: The warehouse located at East Tropical
Parkway and various convention halls when moving items
from truck to the ballroom. 8/23/21 ps

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00
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UPA #

C-1802616

C-1802634

C-1802918

C-1803201

C-1803446

C-1803789

C-1803790

Establishment Name

Defy Las Vegas

Host International, Inc.

Somerset Academy of Las

Vegas - Aliante Campus

Alliance Environmental Group,
LLC

Trinity Services Group

Family Dollar

Gravady

DBA

HMS Host

UPA Receipt
Date

08/24/2021

08/25/2021

08/25/2021

08/24/2021

08/26/2021

08/26/2021

08/24/2021

Receipt
Type

Phone

Phone

Online

Phone

Phone

Phone

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

O-Safety

S-Health

O-Health;S-
Safety

S-Health;S-
Safety

S-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. 2. The
employer is not informing employees of possible exposure to
COVID-19. Several employees have tested positive within the
past 2-3 weeks and management has not informed
employees of possible exposure.

1. The drainage system leaks greasy water resulting in
standing water on the floors. On the weekend of August 21,
2021 an employee fell due to the slippery floors. HAZARD
LOCATION: Chili's back room.

1. the facility does not have nor enforce a 6 foot social
distancing rule during student lunches. Students are
removing their masks to eat, potentially propagating the
spread of COVID-19.

1. Employees are performing demolition work inside a house
containing asbestos wearing half-mask respirators. They
have been doing that work for 2 days. 2. Employees are not
provided with a shower to decontaminate themselves after
doing asbestos work. Hazard Location: Inside of the
regulated area of the house 8/24/21 er

1. Employees are being left unsupervised in the kitchen area
for up to 3 hours, and are concerned that no person would
check on kitchen employees in the event an accident
occurred. 2. The kitchen floors are consistently wet and
slippery. 3. Employees have not been trained, evaluated, or
certified on the use of the electric pallet jack.

1. Employees are being potentially verbally and physically
harassed by customers during normal work activities and
when advising customers to put on face covers.

HAZARD DESCRIPTION: 1. The employer is not complying
with the Governor's COVID-19 mandate in regard to
persons/patrons wearing face coverings while in the
Employer's establishment. 2. Employees are concerned
about workplace spread of COVID-19. There have been
three positive employee cases in the past week. HAZARD
LOCATION: Throughout

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1803919 |TSD Global

C-1804057 |Rebel 74

C-1804066 |Alorica

C-1804069 |We The People Holsters

DBA

UPA Receipt
Date

08/26/2021

08/25/2021

08/27/2021

08/17/2021

Receipt
Type

Online

Phone

Online

Online

Y

Y

Y

N

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

O-Health

O-Health

S-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees testing positive at the
workplace. Multiple employees have tested positive for
COVID-19 and the employer has not performed trace contact
to ensure employees who were exposed quarantine for 14
days. Employees are concerned that they may have been
exposed to covid-19. 2. The employer is not complying with
the Governor's COVID-19 mandate in regard to employees
wearing face coverings. Not all employees wear their face
covering all of the time. HAZARD LOCATION: Call Center
8/26/2021 RW

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Two employees were observed not wearing masks
inside of the store on 8/25/2021. 2. The employer is not
complying with the Governor's COVID-19 mandate in regard
to persons/patrons wearing face coverings while in the
Employer's establishment.

1. The facility cleaning services is only cleaning and sanitizing
unused/empty desks. The employer is not exercising
adequate controls to prevent the spread of COVID-19. 2.
Trash and other refuse are overflowing from bins onto the
floors.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. There are no mandatory mask rules or regulations
in the establishment. 2. Employees are concerned about the
spread of COVID-19 in the workplace. The employer forces
workers to come to work when they are symptomatic
exposing employees to COVID-19 hazards. They are
provided Theraflu and medicine to help them stay at work
longer. 3. The employer is not complying with the Governor¢s
COVID-19 mandate in regard to following CDC guideline for
employees who have had close contact (within 6 feet for 15
minutes or longer) with an individual who tested positive for
COVID-19. Hazard Location: The office and production areas
08/17/2021 EM

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through

inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1804070 |Opportunity Village

C-1804081 |SKY Chefs, Inc.

C-1804087 |Nevada Charter Academies

C-1804493 |Essence Henderson LLC

C-1804507 |Costco Wholesale Corporation

DBA

Amplus Academy

Essence

UPA Receipt
Date

08/25/2021

08/27/2021

08/27/2021

08/16/2021

08/16/2021

Receipt
Type

Phone

Phone

Phone

Online

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Health

S-Health

O-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees testing positive at the
workplace. An employee has tested positive for COVID-19
and the employer has not performed trace contact to ensure
employees who were exposed quarantine for 14 days. 2. An
employee tested positive for COVID-19 and the employer did
not inform employees of possible exposure which is not
required under current guidelines. Hazard Location:
Throughout 8/25/2021 RAO

1. Employees are being required to cook in a kitchen without
any light in the kitchen. There is no lighting throughout the
building. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to sanitizing high-
touch surfaces after each use. The restrooms and the
employee dining room are not being kept in sanitary
conditions. Hazard Location: Throughout the building and the
kitchen 8/27/2021 RAO

1. The employer is not complying with the Governor's
mandate with regard to employees wearing face coverings.
Staff either does not wear face coverings, wears face
coverings improperly, frequently removes masks to speak, or
wears ineffective mesh face coverings. 2. The employer is
not complying with the Governor's mandate with regard to
students wearing face coverings. Students frequently to not
wear face coverings and there is no enforcement if students
do not wish to wear a mask. Hazard Location: Throughout
8/27/2021 RAO

1. Customer are allowed in the store to shop after 1:00 AM,
which is the legal closing time per the employer's business
license. All customers must be checking in by 1:00 AM or
they can't legally shop. Hazard location: Customer intake
near the front of the shop. 3/30/2021 EH

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. Members
are walking around the warehouse and refusing to wear face
coverings. Store managers do not mandate the policy. Door
counts 300+ per 30 on a Saturday. Hazard location: The
warehouse/shopping area. 8/30/2021 EH

Inspection Results /

Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1804557

C-1804618

C-1804706

C-1804834

C-1804843

C-1804849

C-1804855

C-1805137

Establishment Name DBA

Pacific Dental Services, LLC

Inspired Senior Living of Las
Vegas

We The People Holsters

Amazon.com Services LAS1 Amazon

Family Dollar

Family Dollar

Family Dollar

Mingo Health Solutions

UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
08/30/2021 |Online Y N Closed S-Health
08/23/2021 |Online Y N Closed O-Health
08/13/2021 |Online N N Closed
08/30/2021 |Online N N Closed O-Safety
08/27/2021 |Phone Y N Closed O-Health
08/27/2021 |Phone Y N Closed S-Safety
08/27/2021 |Phone Y N Closed S-Safety
08/30/2021 |Email Y N Closed O-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.
2. The employer is not complying with the Governor's COVID-
19 mandate in regard to sanitizing high-touch surface after
each use. Hazard location: Break room, call center and front
office. 8/30/2021 EH

1. The dishwasher used to clean the residents' dishes has
not had soap available to use with it for about a month.
Employees are concerned about the lack of sanitary eating
utensils and tableware. 2. There are no chemicals provided to
clean the kitchen itself and the kitchen floors properly. Hazard
Location: Kitchen. 8/23/2021 bb

1. Employees are concerned about the spread of COVID-19
in the workplace. The employer is forcing COVID-19 positive
employees to come to work. There are more than 30 COVID
positive symptomatic employees in the establishment. The
employer provides Theraflu to the symptomatic employees. 2.
The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guideline for employees
who have had close contact (within 6 feet for 15 minutes or
longer) with an individual who tested positive for COVID-19.
Hazard location: The office and production areas. 8/30/2021
EH

1. Employees are not wearing the required PPE in the
warehouse. Management, associates, security guards, and
cleaning employees are not wearing safety shoes.
Additionally, some employees are not wearing high visibility
vests.

1. The store does not have chemical SDS readily available to
employees in their work areas.

1. One of the store's emergency exit doors is locked during
business hours. The door does not have an emergency push
bar.

1. One of the store's emergency exits is blocked by pallets of
dog food.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees are not wearing face coverings. 2.
Employees were forced to return to work regardless of their
COVID-19 test results creating a health hazard. 8/30/2021 cw

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.
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UPA # Establishment Name

C-1805347 |Alorica, Inc.

C-1805968 |Shelby American, Inc.

C-1805971 |Bed Bath & Beyond #655

C-1806339 |Boulder Station Hotel & Casino

DBA

UPA Receipt
Date

08/27/2021

09/01/2021

08/31/2021

08/31/2021

Receipt
Type

Phone

Online

Email

Online

Y

Y

Y

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Health

O-Health;O-
Safety

O-Health

Hazard Desc & Location

1. The employer hired a cleaning company to perform deep
cleaning at the facility. The cleaning company sprayed
chemical cleaner on approximately 60 desks causing some of
the employees to become nauseous. The cleaning company
started spraying while employees were still in the building. 2.
The company does not have an emergency evacuation plan.
8/27/2021 cw

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees are not wearing face covers in the
warehouse, office, or manufacturing area. 2. The employer is
not complying with the Governor's COVID-19 mandate in
regard to persons/patrons wearing face coverings while in the
Employer's establishment. Tourists are being permitted to not
wear face covers when around employees.

1. Broken pallets are strewn throughout the warehouse.
Employees are potentially stepping on nails and other pallet
components. 2. The warehouse conveyor doors are striking
employee hands. 3. The warehouse has scorpions. 4. The
warehouse doors are being held open instead of being shut.
5. It is dusty in the warehouse. Hazard Location: The
Warehouse 8/31/21 ps

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to patrons wearing face coverings.
Patrons in the The Railhead and the casino in general are not
wearing masks. Security does not enforce the mask
requirement. HAZARD LOCATION: The Railhead;
Throughout Casino 08/31/2021 KR

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name DBA

C-1806354 |Oasis Behavioral Treatment
Center

C-1806420 |Liquor World

C-1806992 |Drock Gaming LLC The D Las Vegas
Hotel and Casino

C-1807537 |Violette's Vegan Cafe & Organic
Juice Bar

C-1807841 |NDL Group Inc.

UPA Receipt

Date

08/31/2021

09/01/2021

09/02/2021

09/07/2021

09/07/2021

Receipt
Type

Phone

Phone

Phone

Online

Online

Letter of . UPA
) Inspection
Inquiry
Y N Open
N N Closed
Y N Closed
Y N Closed
Y N Open

Open/Closed

Severity-
Subject

S-Health

O-Health

O-Health;O-
Safety

S-Health

O-Health;O-
Safety

Hazard Desc & Location

1. Staff working in residential units have tested positive for
covid-19. The patients within the unit are under quarantine
but staff have not been told they need to wear PPE such as
gowns, shoe coverings, N95 masks, and gloves. Currently,
employees are just wearing disposable face masks. 2.
Contact tracing is not being conducted. Employees who
worked with those who tested positive and were exposed for
15 minutes or more over a 24-hour period, found out about
the positive cases from residents. Employees are concerned
that they are not being provided the opportunity to quarantine
after being exposed. 3. Employees are tested after being
exposed but the results are delayed, sometimes taking more
than a week. During this time, employees could be positive
and still working. HAZARD LOCATION: Residential units
8/31/2021 RW

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to patrons wearing face coverings.
Employees are wearing masks, but patrons are not. The
employer is not enforcing the mask mandate policy. HAZARD
LOCATION: Throughout the store. 9/1/2021 RW

1. There is not sufficient air flow in the guest room attendant
supply rooms, which cause the room temperature to reach
100 degrees. 2. There are exposed wires under all employee
desks along with boxes which are filled with paper and bottles
of unlabeled chemicals exposing employees to a fire hazard.
3. Employee hallways are crowded with carts exposing
employees to a trip hazard. Hazard Location: PBX Office on
the 2nd floor and Guest Room Attendant Supply Rooms.
9/2/21 ps

1. . The employer is not complying with the Governor¢ s
COVID-19 mandate in regard to employees wearing face
coverings. A server employee has been allowed to not wear a
face cover. Additionally, kitchen staff are preparing food while
not wearing face covers.

1. Employees working the project at 3830 & 3840 South
Jones Blvd. do not have access to water. 2. Hard hat use is
not enforced. 3. Safety glasses are not available or not used
when employees are using hand and power tools. 4.
Superintendents do not wear any personal protective
equipment (PPE). HAZARD LOCATION: Throughout Project
9/7/2021 RW

Inspection Results /
Comments

Pending

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Pending
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UPA # Establishment Name

C-1807878 |Nevada Yellow Cab Corporation

C-1807881 |Bellagio

C-1808162 |Bed Bath & Beyond #655

C-1808194 |7-Eleven Food Store #29658D

C-1808249 |Chef Carol's Southern Kitchen

DBA

UPA Receipt
Date

08/26/2021

09/07/2021

09/07/2021

09/07/2021

08/30/2021

Receipt
Type

Phone

Email

Phone

Online

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

O-Health

S-Safety

O-Health

O-Health

Hazard Desc & Location

1. A new policy has been adopted that prevents Cab Driver
employees from rolling down windows for ventilation under
any circumstance whether the taxicab is driving or parked.
Employees are concerned that the lack of airflow greatly
increases the risk of contracting COVID-19 from any
passengers, especially those who show symptoms of an
active COVID-19 infection. Hazard Location: Throughout.
8/26/2021 bb

1. Employees working at Prime Steakhouse are concerned
about exposure to the smoke found on the patio of Prime
Steakhouse and the terrace above it. The smoke is believed
to be coming from at least two neighboring businesses,
Spago and Lago, but maybe others too. These restaurants
use wood and charcoal in their cooking processes and the
exhaust from these ovens is configured in such way that the
vents emit smoke onto the patio and terrace. Employees are
concerned about exposure to carbon monoxide and the
particulates found in the smoke. This happens daily from 3:30
p.m. - 12:00 a.m. Hazard Location: Prime Steakhouse - Patio
and Terrace 9/7/2021 RAO

1. There is a concern that the carts used to move items in the
warehouse are in disrepair due to broken wheels and shelves
that are not properly attached creating the potential for a
struck by hazard from items falling off the cart. 2. In area 1E
on the first floor, the roofing is uneven and appears to be
structurally unsound exposing employees to a struck by
hazard. Hazard Location: The first floor of the warehouse
9/7/21 FL

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Multiple employees were not wearing face
coverings. HAZARD LOCATION The entire store 9/8/2021
JW

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees are not wearing face coverings.
HAZARD LOCATION: Entire restaurant. 9/8/2021 JW

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1808319 |Grant & Weber, INC

C-1808445 |NP Red Rock, LLC.

C-1808457 |Clark County School District
Transportation Department

C-1808755 |The Edge at Traverse Point
Apartments

C-1808830 |Medasource

UPA Receipt

DBA Date

08/30/2021

Red Rock Casino |09/07/2021
Resort and Spa

09/08/2021

09/08/2021

09/07/2021

Receipt
Type

Online

Online

Phone

Phone

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Safety

S-Health

O-Safety

O-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to following the CDC guidelines for
employees who test positive for COVID-19. 2.The employer
is not complying with the Governor's COVID-19 mandate in
regard to employees wearing face coverings. The employees
sit at their cubicles without wearing their face coverings.
HAZARD LOCATION: The cubicle near postal print and the
copy area. 9/8/2021 GK

1. Urine is leaking from the ceiling into the Security Bike
storage area. The urine gets on the equipment and on
employees. HAZARD LOCATION West Parking Garage on
the first level. 9/8/2021 GK

1. Employees are not provided adequate cleaning supplies to
sanitize high-touch surfaces on the buses. 2. Employees are
not provided with masks. Employees are concerned about
potential exposure to COVID-19. HAZARD LOCATION: All 5
Bus Yards - Arville Yard: 4499 Arville Street, Las Vegas, NV
89103 - Cheyenne Yard: 444 West Brooks Avenue, North
Las Vegas, NV 89030 - Northwest Yard: 10902 Washburn
Road, Las Vegas, NV 89166 - Russell Yard: 1700 Galleria
Drive, Henderson, NV 89014 - Wallace Yard: 975 W
Welpman Way, Henderson, NV 89044

1. On 09/08/2021 at approximately 1:09 PM employees were
observed painting the top of the apartment buildings while
using tall ladders without any personal protective equipment.

1. Medasource employees working at the COVID-19 testing
kiosk located outside of the East Las Vegas Community
Center have been suffering from heat stress. Employees
work in direct sunlight from 11:00 am to sunset and it is
regularly over 100 degrees Fahrenheit in the kiosk.
Employees have been suffering from symptoms such as
headaches, dizziness, and heavy sweating. 2. Employees
often do not have access to restrooms during their shift.
Employees are required to use the restrooms at the East Las
Vegas Community Center, however when it is closed there is
no nearby access to restrooms. HAZARD LOCATION: Kiosk
located outside of the East Las Vegas Community Center
located at 250 North Eastern Avenue, Las Vegas, NV 89101.
9/7/2021 RW

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1808882 |Brady Linen Services, LLC

C-1808967 |Green Valley Ranch Station
Casino

C-1809300 |Alamo Sinclair

C-1809383 |All Custom Iron LLC #78301

C-1811009 |Treasures

DBA

UPA Receipt

Date

09/08/2021

09/08/2021

09/08/2021

09/10/2021

09/14/2021

Receipt
Type

Phone

Phone

Online

Phone

Online

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

S-Safety

S-Health;S-
Safety

Hazard Desc & Location

1. There is no air conditioning or working fans throughout the
warehouse and employees constantly feel like they are going
to pass out. The employer does allow employees to step
outside if it gets too hot, but it is equally hot outside and while
trying to cool down outside, employees risk falling behind on
production goals which are strictly enforced. There is no ice
in the warehouse and all the water in the warehouse is hot.
The supervisor ignores heat stress complaints and does not
want to go buy filters for the AC repair. Hazard Location:
Throughout the warehouse. 9/8/2021 RAO

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment.
Persons/patrons have been observed wearing their masks
below their nose and chin.

1. The employees have not been trained on the hazards of
chemicals used, such as bleach. Employees may become
exposed to the chemical due to lack of instruction. 2. The
emergency exits are blocked daily by boxes, carts, etc. In an
emergency, employees may experience delays in escape and
have to move items out of the emergency exit. Hazard
Location: 1. In gas station, restaurant food preparation &
dining areas. 2. Emergency exit/s other than front door.
09/08/2021 NC

1. The site does not have a sufficient number of welding
screens. Employees are walking by active welding stations
without eye protection. 2. Employees are using grinders
without eye protection. 3. Multiple grinders do not have
guards. 4. Heavy steel components are being placed on top
of extension cords, potentially causing shock or fire. 5. The
employee restroom does not have soap. 6. The break room is
being kept in an unsanitary condition. 7. The air conditioning
is no longer working, potentially exposing employees to heat
stress related illness.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to persons/patrons
wearing face coverings while in the Employer's
establishment.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.




NV OSHA Complaint Log
July - September 2021

ltem 5

Page 55

UPA # Establishment Name

C-1811025 |Aliante Gaming LLC

C-1811469 |United Parcel Service, Inc.

C-1811584 |Paymon's Fresh Kitchen &
Lounge

C-1812129 |Stein Forensic Facility
C-1812481 |Worksite Labs
C-1812509 |Lowe's Home Center
C-1812604 |SAFE Management

UPA Receipt| Receipt
DBA Date Type
Aliante Casino & 09/14/2021 |Online
Hotel
09/14/2021 |Online
09/15/2021  |Online
08/13/2021 |Hotline
09/17/2021 |Email
09/16/2021 |Email
09/15/2021 |Email

Y

Letter of Inspection UPA
Inquiry P Open/Closed
N Closed
N Closed
N Closed
N Closed
N Closed
N Closed
N Closed

Severity-
Subject

O-Safety

S-Health

O-Safety

O-Health;O-
Safety

O-Health;O-
Safety

O-Safety

Hazard Desc & Location

1. Lifeguards are provided with inadequate shading exposing
them to a heat hazard. 2. Per the employer's emergency plan
policy, there are supposed to be two lifeguards standing
watch over the pool. Only one lifeguard has been standing
watch over the pool which puts that lifeguard at risk for
overexertion in the case of an emergency in the pool. 3.
During storms, lifeguards are subjected to a shock hazard
when they are forced to work by the pool even when lightning
is less than ten miles away. 9/14/21 cw

1. Employees are concerned about bottles of urine that are
found inside of trucks to be loaded or unloaded. Hazard
Location: Package Car Belts 1-8 9/14/2021 RAO

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Not all employees working inside are wearing their
face coverings. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to persons/patrons
wearing face coverings while in the Employer's
establishment. Many of the guests are not wearing their face
coverings and the business does not enforce the
requirement. HAZARD LOCATION: Throughout Restaurant
and Hookah Lounge 09/15/2021 KR

1. There is a trip hazard at the main entrance of the building .
2. The fire exit/extinguisher is being blocked. Hazard
Location: Main Entrance 8/13/21 ps

1. Employees are navigating through moving traffic with no
appropriate personal protective equipment on such as high
visibility vest. 2. Employees are collecting covid 19 specimen
and are not wearing safety gowns.

1. The restrooms are not kept in unsanitary conditions. The
toilets are clogged, needles have been found in the
restrooms and there are no toilet seat covers available.

1. The employer is forcing employees to work in 110 degree
heat for 13 hours in the direct sunlight, causing severe 2nd
degree burns

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

Establishment Name

C-1812674 |Lowe's Home Center

C-1813546 |Dixie Nutrition

C-1813566 |Yes We Powder Coat

C-1813659 |Suncoast Hotel And Casino

C-1813688 |Curaleaf

C-1814126 |Wholesome goods

C-1814533 |Ollie Detwiler Elementary School

C-1814745 |Western Group Packaging, LLC

DBA

UPA Receipt
Date

09/17/2021

09/19/2021

09/10/2021

09/20/2021

09/20/2021

09/21/2021

09/22/2021

09/22/2021

Receipt
Type

Email

Email

Phone

Phone

Online

Phone

Email

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

O-Safety;S-

Health

S-Safety

O-Safety

S-Health

Hazard Desc & Location

The restrooms are never clean, especially in the evening,
they allow homeless and non customers to use them.
Needles have been found, there is trash everywhere, most
toilets are clogged, they don't have toilet seat sanitary covers
available because the homeless shoves it all in the toilets.
Associates share the restroom with customers/no customers
so all associates are exposed Hazard Location: In the
women's and men's restrooms. They are located in the back
of the store and are the only ones in the store

1. Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment. 2. There is a door in the back of the building
that is blocked and locked 24 hours a day.

1. Employees are not being provided respirators or dust
masks for powder coating operations. 2. Employees are not
being provided respirators, and there is inadequate
ventilation when cleaning steel with acetone. HAZARD
LOCATION: Shop Area

1. Floors are consistently being left wet without any markers
to indicate a slip or fall hazard. Employees have asked that
they have markers left until they are dry, but management
has refused to give any. 2. There are no mats for employees
to utilize while working in the kitchens or bars. Employees
have asked that mats be purchased to alleviate with foot
pain, and management has refused to purchase them.
Hazard Location: Throughout 9/20/2021 RAO

1. Employees are able to work after testing positive for
COVID-19. HAZARD LOCATION: Throughout 9/20/2021 CR

1)The employer is not complying with the Governor's COVID-
19 mandate in regard to following the CDC guidelines for
employees exposed to COVID-19. 2)Employees have to
unload boxes that are covered in mold exposing employees
to health hazards.

1. Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment.

1.Some of the bottled chemicals used are not labeled and
have no SDS sheets available. 2. Machinery on line two and
three have unmarked hot pipes which has resulted in staff
getting burned.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

$0.00

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1814800

C-1815049

C-1815493

C-1815655

C-1815742

C-1815745

C-1815766

Establishment Name

Amazon.com Services LLC
LAS1

Cashman Middle School

Shelby American, Inc.

Democracy Preparatory
Academy at Agassi Campus
Republic Services, Inc.

Bristol at Sunset Apartments

Madison Square Garden
Entertainment Corp.

DBA

Amazon

Republic Services

UPA Receipt
Date

09/21/2021

09/22/2021

09/23/2021

09/20/2021

09/24/2021

08/19/2021

08/26/2021

Receipt
Type

Email

Email

Online

Online

Phone

Phone

Phone

Y

N

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

O-Health

O-Safety

O-Health

O-Safety

O-Health

O-Health

Hazard Desc & Location

1. Employees are exposed to poisonous Ortho products
which are causing burning to the skin and lungs when
inhaled. Hazard Location Lane 11 of the fulfillment center cw
9/21/21

1. There is a strong smell of sewer gas in the classrooms and
the gym. There is concern that it is unhealthy for everyone
exposed to the smell.

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. The president and vice president were observed
walking around without wearing face covers.

1. An exit door is blocked by boxes. HAZARD LOCATION:
Elementary Campus 09/20/2021 KR

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to employees wearing face coverings.
Multiple employees and a member of management is not
wearing face coverings. Employees to include supervisors
are not wearing face coverings and have been testing
positive for COVID. Hazard Location The Industrial,
Recycling, and Residential departments. cw 9/24/21

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees are not required to wear their face
masks unless members of corporate are coming to visit. 2.
The employer is not complying with the Governor¢s COVID-
19 mandate in regard to quarantining employees who have
tested positive for COVID-19 or have been exposed by
members of their household. An employee stated that a
member of their household tested positive for COVID-19
however the employee has not been quarantined and is still
reporting to work for their normal shift. Hazard Location:
Throughout apartments and in the office. 08/19/2021 KO

1. African American employees fear workplace violence after
a noose was found hanging 100 feet outside of the elevator
on the floor that most African American's work. Despite the
statements that were given to the media by the employer,
nothing has been done at the worksite in order to assure
employee safety following the event. Hazard Location:
Throughout the MSG Sphere Las Vegas; the noose was
found on the 7th floor. 08/26/2021 KO

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process. g

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1815772 |Don Laughlin's Riverside Hotel
and Casino

C-1815773 |Mountain Valley Express
Company

DBA

UPA Receipt

Date

09/22/2021

09/24/2021

Receipt
Type

Online

Online

Y

Y

Letter of . UPA
) Inspection
Inquiry
N Closed
N Closed

Open/Closed

Severity-
Subject

S-Health

S-Health;S-
Safety

Hazard Desc & Location

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Security officers, Supervisors, Managers and
Administrators remove face coverings when inside the
Security office due to a work rule. Employees are concerned
that when they have voiced the non-compliance to
management, they have been mocked and ignored. Hazard
location: Inside the Security office located in the basement of
the business. 9/22/2021 EH

1. Forklift operators are not trained or certified. 2. Employees
do not have access to eyewash stations. The available
eyewash stations are not maintained. 3. Employees do not
have access to safety data sheets for the facility chemicals.
4. Pallets are stored in an unsafe manner, potentially
exposing employees to trip-and-fall injuries. 5. Bay doors are
left open without a safety chain, potentially exposing
employees to falls. 6. The employer is not complying with the
Governor¢,s COVID-19 mandate in regard to employees
wearing face coverings.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA #

C-1816270 |Republic Silver State Disposal,

C-1816313

C-1816471

C-1816478

C-1816479

C-1816483

Establishment Name

Inc.

Apex Linen Services, Inc.

McCarran International Airport
Chevron

Bally's Las Vegas

Yellowstone Landscaping

DBA

Republic Services
of Southern
Nevada

UPA Receipt

Date

09/27/2021

09/26/2021

09/21/2021

09/27/2021

09/27/2021

09/24/2021

Receipt
Type

Phone

Email

Email
Email

Online

Phone

Y

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed
Closed

Closed

Closed

Severity-
Subject

S-Health

S-Health

O-Safety

S-Health

O-Safety

Hazard Desc & Location

1. Approximately 9/24/2021, there was a fire at the facility
and the water sprinkler system did not activate. Several
employees were stuck at Ramp #1 and Ramp #2, while inside
their trash collecting vehicles, due to the piles of trash that
had accumulated around them. The establishment had a
recent fire on 9/13/2021 at their recycling center where the
water sprinkler system did not activate. 2. When medical
waste is disposed of in compactors, blood and biohazards
leak out around the compactors, onto the walking-working
surfaces that employees must use to commute from one work
area to another, and inside the trucks. 3. The employer is not
complying with the Governor's COVID-19 mandate in regard
to employees wearing face coverings. Two managers and an
employee tested positive for COVID-19 in the past two weeks
and were not wearing face coverings, potentially exposing
other employees during debriefing meetings. 4. The employer
is not complying with the Governor's COVID-19 mandate in
regard to employees testing positive at the workplace. At
least one employee was symptomatic while working and there
is concern that the employer did not disinfect the facility or
conduct contact tracing after learning of employees having
tested positive for COVID-19. Hazard Location: Ramps,
compactors, trash collecting trucks, debrief rooms, dispatch
rooms. 9/27/2021 bm

1. Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment.

1. There is loud working conditions at the airport. Location:
Terminal 1 baggage claim

1. The employer is not providing enough proper personal
equipment (gloves) during the shift.

1. The Bell Desk has been moved outdoors and employees
are concerned about working in this area because there is no
air conditioning in summer or heating in winter. Employees
are concerned about heat stress. 2. Bell Desk employees are
not permitted to sit down, and some employees are
experiencing pain in their legs. HAZARD LOCATION: Bell
Desk 09/27/2021 KR

1.Company trucks are not being maintained properly and are
not appropriate for towing heavy equipment. 2.Tires are in
poor condition and are a creating a safety hazard for
employees.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
Resolved through
inquiry process.
Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1816488 |The Ling Hotel & Casino

C-1816670 |EI Super

C-1816827 |Greco and Sons

C-1816935 |Mandalay Bay Resort And
Casino

C-1816936 |Acme Security, Inc.

DBA

UPA Receipt
Date

09/27/2021

09/27/2021

09/23/2021

09/27/2021

09/27/2021

Receipt
Type

Phone

Online

Email

Phone

Phone

N

Letter of
Inquiry

Inspection

N

UPA
Open/Closed

Closed

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

O-Health

O-Safety

O-Health

S-Health

Hazard Desc & Location

1. The employer is not complying with the Governor's COVID-
19 mandate in regard to persons/patrons wearing face
coverings while in the Employer's establishment. Security
guards are not ensuring that persons/patrons who are not
actively eating or drinking are wearing their masks in
O'Shea'’s, the 5 casino floor bars, and the sports book area.
Hazard Location: O'Shea's, Casino floor bars, and sports
book area. 9/27/2021 bm

1. In the bakery of El Super no one washes dishes we have
flies Maggie roaches we cannot stand the smell we cannot
work without the Flies touching like cakes or the red flying
around in the Department's using dishes after dishes without
washing them cleaning and sanitizing them it's just a nasty
situation to work in and me and my coworkers are tired of
working under these condition. Location: The bakery
department. 9/27/2021 JY

1. Employees are not trained to operate the boom lifts and do
not wear harnesses when using the lift. 2. Employees use
forklifts to lift other employees to reach items on higher
shelves. 3. There is an extension cord running from inside the
warehouse to a semi trailer exposing employees to a trip
hazard.

1. There is a diesel generator constantly running behind the
doors of the hallway leading to the Employee Dining Room
(EDR). Employees that work in or walk through this area
believe they are being exposed to a harmful amount of
carbon monoxide gas from the diesel generator's exhaust.
Many employees have been experiencing headaches and
nausea which they believe to be a result of carbon monoxide
exposure. 2. Fire exit doors are currently blocked on both
sides by red tape in the hallway leading to the Employee
Dining Room (EDR). HAZARD LOCATION: Hallway leading
to the Employee Dining Room (EDR) 9/27/2021 CR

HAZARD DESCRIPTION: 1. The employer is requiring
employees that have both symptoms of COVID-19 and have
submitted proof of a positive COVID-19 test to work their
normally scheduled shifts. HAZARD LOCATION: Throughout

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1817196 |Burlington Coat Factory
Warehouse

DBA UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
09/28/2021 |Phone Y N Closed O-Health

Hazard Desc & Location

1. Over the past couple months, rats have been found under
the registers, eating food in the home department, in the
trash, and throughout the receiving department due to a rat
infestation. Rat urine/feces can be found throughout the store
as well. Two weeks ago, pest control came out to assess the
infestation. The employer was then advised that the
infestation would take a while to resolve and has since
advised employees that a bid was sent to corporate to
address the infestation. Since that information was provided
two weeks ago, no changes have occurred to combat the
infestation. Hazard Location: Throughout the store. 9/28/2021
bb

Inspection Results /
Comments

Resolved through
inquiry process.
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UPA # Establishment Name

C-1817259 |Albertson's #4017

C-1817332 |Freedom Forever - Las Vegas

DBA UPA Receipt| Receipt Letter of Inspection UPA Severity-
Date Type Inquiry P Open/Closed Subject
09/29/2021 |Online Y N Closed O-Health;O-
Safety
09/28/2021 |Email Y N Closed S-Health

Hazard Desc & Location

1. A leak caused the ceilings to cave in approximately
10/20/2019, causing the air to be contaminated with fiber
glass and asbestos. The employer never conducted an
investigation and employees were never provided training on
how to handle asbestos contaminated products, provided
with the proper PPE, or properly reported the incident.
Products sold may still contain asbestos from the 2019
incident. 2. Safety and health training is not provided to
employees by competent persons. Additionally, management
are not knowledgeable in identifying and addressing safety
and health hazards and are providing employees information
that are not in compliance with OSHA standards. 3. Electrical
systems, such as electrical panels, converters, and
generators contain combustible dust, wood, cardboard, and
stored documents, exposing employees to potential fire
hazards. 4. The employer has not provided employees with
training on earthquake preparedness, including associated
hazards and the response and recovery operations. 5.
Employees are not authorized access to drinking water, due
to COVID-19, and the Store Director and Front End Manager
have discarded employee water containers that do not meet
company standards. The Front End Manager has stated that
hydration is only authorized for Courtesy Clerks. Additionally,
employees are denied access to water outside of their breaks
and at times, are denied break times due to the lack of
coverage. 6. Management stated that heat exhaustion is not
the responsibility of the employer when employees are
exhausted due to their form of transportation to work, such as
walking in the heat. 7. Employees are potentially exposed to
lead when intercepting disposed customer products. 8.
Employees are not provided or informed of employee rights
and responsibilities in the Nevada Stop and Learn Your
Rights and Responsibilities for safety and health. 9.
Employees are concerned that the employer does not
properly record injuries and illnesses in OSHA logs and are
not made available during the required posting times. 10. The
employer did not post the OSHA Free Workplace Poster in a
conspicuous place where workers can see it. Hazard

ILanatinn: Thrannhaut _includina etara lnte duvina haat

1. Failure to comply with the mandate for persons/patrons to
wear face coverings while in the Employer's business
establishment. 2. Employees are also testing positive for
Covid -19 and Management is not informing customers and
office personnel that may have been exposed.

Inspection Results /
Comments

Resolved through
inquiry process.

Resolved through
inquiry process.
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UPA # Establishment Name

C-1817479 |Las Vegas Integrative Medicine

C-1817500 |Republic Silver State Disposal,
Inc

C-1817821 |TJ Maxx Distribution Center

C-1817844 |Extended Stay America

C-1818358 |The Orleans Hotel & Casino

DBA Date

09/28/2021

09/29/2021

09/30/2021

09/29/2021

09/30/2021

UPA Receipt

Receipt
Type

Phone

Phone

Online

Phone

Phone

Y

Letter of
Inquiry

Inspection

Y

UPA
Open/Closed

Open

Closed

Closed

Closed

Closed

Severity-
Subject

S-Health

S-Health

O-Health

Hazard Desc & Location

1. An employee was stuck by a used acupuncture needle
while completing a work assignment. There was no safety
training on how to handle needles and needle sticks, no
reporting procedures, and the employee's insurance was
billed to pay for their own testing post needle stick. 2.
Chemicals are being utilized by employees throughout the
business however there has not been any hazard
communication training provided to employee and there are
no SDS's on file for the chemicals that are utilized throughout.
HAZARD LOCATION: Throughout. 10/4/2021 Follow up er

1. The employer is not complying with the Governor¢,s
COVID-19 mandate in regard to employees wearing face
coverings. Employees and drivers at the Roll Off offices and
area are not wearing masks. 2. The employer is not
complying with the Governor¢,s COVID-19 mandate in regard
to quarantining employees who have tested positive for
COVID-19. Five employees have tested positive for covid
and were told to come to work by the supervisor. HAZARD
LOCATION: Office and roll off area at 3060 North Commerce
Street address.

Our shifts in which we are required to stand, are 10 hours
4pm- 2:30am and we are only receiving our 30 minute lunch
(6:00pm) and 1, 15 minute break (10:15pm). Hazard
Location: Main building

A gun was stolen from an unlocked cabinet and employees
have been accused of said action. This has caused tension
between employees and it's causing a hostile work
environment. HAZARD LOCATION: Throughout

1. Employees are required to wear a disposable paper type
mask while working. The employer only provides one size of
mask. In some people, the mask is too big and presents a
hazard as it has to be constantly adjusted as it slides up over
the eyes, especially when bending over to pick up items off
the floor. HAZARD LOCATION Throughout. 9/30/2021 RW

Inspection Results /
Comments

Pending

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.

Resolved through
inquiry process.




State of Nevada
Division of Industrial Relations
Occupational Safety & Health Administration

COMPLAINT LOG SUMMARY FY2021 - 2nd Quarter
October - December 2021

Number
Number Complaints| Phone/Hotline Number In-person Number No
Received Complaints Complaints Number Inspections Inspections
Las Vegas - Reno Received Received Conducted Conducted Cases Open
148 148 0 10 60 100
Safety Health Both Safety / Health N/A
49 96 3 0

INITIAL VIOLATION TYPE

Serious 0
Regulatory Notices 0
OTS 0
Willful-Serious 0

INITIAL PENALTY

$0.00

FY COMPARISON TOTALS

FY22 148
Fy21 205
FY20 583
FY19 176
FY18 191

ltem 5

Page 64



NV OSHA Complaint Log
October - December 2021

State of Nevada
Division of Industrial Relations

ltem 5

Page 65

Nevada Occupation Safety & Health Administration

Quarterly Complaint Report (October-December 2021)

. UPA Receipt Receipt Letter of A UPA Severity- . Inspection Results/
UPA # Establishment Name DBA ) Inspection . Hazard Desc & Location
Date Type Inquiry Open/Closed Subject Comments

C-1818970 Dillard's 10/04/2021 Phone Y Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings.

C-1821382 ALLIE & FRIENDS 10/08/2021 Phone Y Closed S-Health 1. Failure to comply with the mandate for employees to wear face Resolved through
coverings. 2. The employer is not ensuring shared work spaces and inquiry process.
shared work tools are being cleaned and sanitized between use. 3.

Multiple employees have contracted COVID-19 in the workplace and
the employer has not notified their fellow co-workers of their possible
exposure.

C-1821691 SQUARE ONE SOLUTIONS 10/09/2021 Phone Y Open S-Safety 1. Employees are working from scaffolding sanding trusses with the Pending
scaffold guardrail system that does not have a minimum top rail
capacity of 200 pounds.

C-1822099 RYE PATCH CHEVRON 10/12/2021 Phone Y Closed S-Health Located in the store: 1. The employer is not providing employees with |Resolved through
a restroom or hot water due to ongoing construction. 2. Black mold is |inquiry process.
present underneath the building's crawl space due to leaking
plumbing.

C-1822788 PROMINENCE HEALTH PLAN 10/13/2021 Phone Y Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings.

C-1822827 PANASONIC CORPORATION OF 10/13/2021  |Phone Y Open S-Health 1. An employee tested positive for COVID-19 on October 5th. Human [Pending

NORTH AMERICA Resources told the employee that they needed to return to work while
they were still ill and exhibiting COVID-19 symptoms.

C-1823266 CITY OF SPARKS FIRE STATION 2 10/14/2021 Phone Open S-Health 1. Asbestos remediation activity being conducted in the same facility |Pending
where employees work and sleep.

C-1823725 DURALINE 10/15/2021 Phone Y Open S-Safety 1. Water leaks into the building whenever it rains which caused a $0.00
generator to catch fire about one month ago. 2. Unsafe forklift
operations when the floors are wet. 3. Emergency exits are commonly
blocked throughout the facility.

C-1824059 NEVADA JOBCONNECT 10/18/2021 Phone Y Open S-Health 1. Employees interviewing members of the public at their desk/cubicle [Pending
area are exposed to COVID transmission. One employee recently
tested positive for COVID. 2. A supervisor has been working in the
office while showing symptoms of COVID. 3. The building lacks proper
ventilation to keep fresh air circulating.

C-1824160 SIERRA NEVADA WELLNESS CENTER 10/18/2021 Phone Y Closed S-Health 1. One employee is exhibiting symptoms of COVID-19 and is allowed to [Resolved through
continue working at the establishment. inquiry process.

C-1824492 PROMINENCE HEALTH PLAN 10/19/2021 Phone Y Open S-Health Employees are not required by the employer to wear face coverings. |Pending
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C-1825195 UPS 10/20/2021 Phone Y Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings. Approximately 7-8 employees observed not wearing face
coverings inside the establishment, near the feeder dispatch area.

C-1826084 EMPIRE CARPET CARE & 10/22/2021 Phone Y N Open S-Health 1. Employees are required to remove materials presumed to contain  |Pending

REMEDIATION asbestos without having tested the materials prior to removal. 2.
Employees are not provided personal protective equipment when
assigned to remove asbestos containing materials, pump sewage from
under houses, and when cleaning up blood. 3. Employees have not
been trained in the hazards associated with cleaning up blood.

C-1826443 DURA LINE CORPORATION 10/25/2021 Phone Y Open S-Safety 1. The building's roof is leaking water onto the generator located Pending
inside the warehouse creating a fire hazard.

C-1826559 PROMINENCE HEALTH PLAN 10/25/2021 Phone Y N Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings. Employees work in a large office together and are not
required to wear their masks while at their desks.

C-1828892 ALS GEOCHEMISTRY 11/01/2021 Phone N N Closed S-Health 1. Located in the Prep Line Out Department, core samples stored ina |Resolved through
plywood box are exposing employees to radiation. The employer inquiry process.
tested the core samples and it was determined that there was high
levels of radiation. The employer has not done anything since testing
the core samples.

C-1830263 PYRAMID LAKE HEALTH CLINIC 11/04/2021 Phone N N Closed S-Health 1. Located in the modular trailer nearest the highway, mold is present |Resolved through
in a window sill and employees are reporting headaches and chest inquiry process.
pains while working in this area.

C-1832840 MARY'S GONE CRACKERS, INC. 11/11/2021 Hotline Y Open S-Health 1. Located in the facility, employees are becoming sick from the Pending
extreme heat coming from the ovens. There is no ventilation in the
facility. The employer only allows limited breaks.

C-1834339 CLEANAIRE, INC. PAMLICO AIR 11/16/2021 Phone Y Y Closed S-Safety 1. Abundant pallets on the floor creating hazards. 2. The glue Resolved through
machines are missing guards for the internal moving parts of the inquiry process.
machines. 3. Fire extinguishers are blocked with products. 4. Empty
First Aid Kits. 5. No PPE provided including safety glasses or gloves for
the making of air filters.

C-1835483 VEKA WEST, INC. 11/19/2021 Phone Y Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings.

C-1835915 PRIME HEALTHCARE SERVICES INC. [SAINT MARY'S 11/22/2021 Phone Y Y Open S-Health Oncology Department: Employer not enforcing mask mandate. Pending

REGIONAL MEDICAL
CENTER

C-1836031 Washoe Public House 11/22/2021 Phone Y N Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending

coverings.
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C-1836707

AMERICAN HIGHWAY

11/24/2021

Phone

N Open

S-Health

1. Employees are not given training in the hazards associated with
handling powders used in powder coating processes. 2. Employees
working in the powder coating department are not provided with
personal protective equipment when transferring powders in
preparation to be used in the powder coating process.

Pending

C-1838053

UPS

11/30/2021

Phone

N Closed

S-Safety

Employees not being allowed to take breaks and lunch.

Resolved through
inquiry process.

C-1838353

CARBOLINE COMPANY

12/01/2021

Phone

Y Closed

S-Health

1. Employees cleaning vats where retardants and paints are mixed
used a T-22 chemical and are not provided with respirators. 2.
Employee was dumping garbage into a an dumpster filled with
fiberglass and the fiberglass was flying into the employee's face.

$0.00

C-1838432

WALMART SUPERCENTER

12/01/2021

Phone

N Open

S-Safety

1. Located in the car care center, tire machines are old and not in
serviceable condition. Employees are exposed to injury due to the tire
machine throwing tires off the machine. There are no inspections on
the tire machines. 2. Located in the car care center, car lifts are not in
serviceable condition. The last inspections of the car lifts was in 2018.
3. Located in the car care center, compressed air hoses are damaged
and cracked. 4. Located in the car care center, employees are not
trained to operate machinery in the shop which includes the car lifts
and wheel machines.

Pending

C-1838734

UNITED CEREBRAL PALSY OF
NEVADA

12/02/2021

Phone

N Closed

S-Safety

1. Donations are piling up in the back delivery area/stock room
impeding exit access in aisles and at doorways.

Resolved through
inquiry process.

C-1838790

COSTCO WHOLESALE

12/02/2021

Phone

Open

S-Safety

1. Employees in the membership department, food court, and
checkout registers are experiencing daily random acts of workplace
violence from customers, the employer is aware of these acts, and the
employer is not doing anything to prevent it. The employees are being
harrassed, spit on, and threatened by cutomers because the
employees are wearing face coverings.

Pending

C-1839134

JCPENNEY LOGISTICS CENTER

12/01/2021

Phone

N Open

S-Safety

1. Sprinklers do not work. 2. No emergency evacuation plan.

Pending

C-1839210

T.J. Maxx

12/03/2021

Phone

N Open

S-Safety

1. At the back merchandise sorting room, merchandise boxes are
being stacked up to six to seven feet in height, haphazardly, exposing
employees to struck-by hazards. 2. At the back merchandise sorting
room, merchandise boxes are filling the room and blocking emergency
exits impeding employees access in the event of an emergency.

Pending

C-1839856

Cognizant Technology Solutions

12/06/2021

Phone

Open

S-Health

1. Employees not wearing masks while in close contact sitting at desks.

Pending

C-1840558

ADAM & EVE STORES

12/07/2021

Phone

N Open

S-Health

1. Employees are not wearing face protection per Governor's Covid 19
mandate.

Pending

C-1840813

WALMART SUPERCENTER

12/08/2021

Phone

N Closed

S-Safety

1. Merchandise is blocking walk areas and potential exit path for
customers on the left side of the store.

Resolved through
inquiry process.
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C-1841095 UPS 12/09/2021 Phone Y N Open S-Safety 1. Employees are working next to an unstable working platform that  |Pending
was fabricated to hold portable powered rollers and gravity fed rollers.
The gravity fed rollers are outside and there is a slipping hazard due to
snow.
C-1841115 UPS 12/09/2021 Phone Y N Open S-Safety 1. Employees are working outside on uneven surfaces and being Pending
exposed to slip and fall hazards due to wet/snow weather conditions.
C-1841181 WE KITCHENS 12/09/2021 Phone Y Y Open S-Safety 1. The forklift is not being properly maintained and is being operated |Pending
with a check engine light on. 2. The forklift is being used beyond its
capacity rating by moving the dumpster and other unapproved
attachments. 3. The employer is either not providing PPE such as
safety glasses and gloves or they are incorrect for the work activities
being performed. 4. The employer is encouraging employees to clear
jams in CNC machines and other types of equipment while in
operation creating caught-in hazards.
C-1841758 MEI-GSR HOLDINGS LLC GRAND SIERRA 12/10/2021 Phone N N Closed S-Safety Banquet Bar Dept.; Employees have to push portable bars on wheels. |Resolved through
RESORT AND CASINO When pushing these on carpet, these are heavy and not stable. inquiry process.
C-1842147 TRACTOR SUPPLY COMPANY 12/13/2021 Phone Y N Closed S-Health 1. No COVID face mask requirement signage at entrance to the Resolved through
building, employees are not wearing face masks per the Governor's inquiry process.
directive.
C-1842223 Zimmco Equipment Inc Zimmco Equipment [12/13/2021 Phone Y Open S-Safety 1. Employer has no Safety Data Sheets on site. 2. Located at the back |Pending
Inc. shop area, two old forklifts are not properly maintained and one leaks
propane. One fork lift has a bent fork that is still used regularly. 3.
Located at the back shop area, forklift operators are not formally
trained by the company.
C-1843278 UPS 12/15/2021 Phone N Open S-Safety 1. In the warehouse, an emergency exit is obstructed with a package |Pending
roller impeding access for employees in an event of emergency.
C-1843652 RENO VULCANIZING WORKS, INC. 12/16/2021 Phone Y N Closed S-Safety 1. Employees are not wearing face coverings in the sales and Resolved through
installation areas to prevent the potential spread of COVID virus. inquiry process.
C-1844205 Northern Nevada Child and 12/17/2021 Phone Y N Open S-Health;S- [Employer is not complying with state mandated covid - 19 precautions |Pending
Adolescent Services Safety which include masking requirements, disinfecting work surfaces and
physical barriers separating the general public.
C-1844575 ALLCO CONSTRUCTION, INC. 12/20/2021 Phone N N Closed S-Safety 1. Construction employees are consuming alcohol during normal Resolved through
working hours while on the job site. inquiry process.
C-1844648 Nicole Williams - State Farm State Farm Insurance [12/20/2021 Phone Y N Open S-Health;S- [1. Employees are not wearing face coverings per state COVID-19 Pending
Insurance Agent Safety guidelines.
C-1845169 O'Reilly Auto Parts 12/21/2021 Phone Y N Open S-Health 1. Employees are not wearing face coverings per covid-19 protocols. Pending
C-1845174 Sweetwater Pain And Spine 12/21/2021 Phone Y N Open S-Health 1. Medical personnel are not wearing a face covering while interacting |Pending
with patients.
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C-1847056 S&S ACTIVEWEAR LLC 12/28/2021 Phone Y Open S-Health 1. More than 300 people work at this site and no restrooms are Pending
available inside the building. Employees are being instructed to use 4
port-a-johns located outside the building. 2. The company has not
implemented COVID protocols. Employees are being allowed to work
sick exposing others to the potential virus contraction.

C-1847214 Family Dollar 12/28/2021 Phone Y Open S-Health 1. No gas to building, no heat, inside temps get to 30 degrees. 2. There |Pending
is no hot water in restrooms to wash hands.

C-1847501 ALTA VISTA MENTAL HEALTH 12/29/2021 Phone Y Open S-Health 1. Failure to comply with the mandate for employees to wear face Pending
coverings.

C-1847561 THE REPUBLIC APARTMENTS 12/29/2021 Phone Open S-Safety 1. Construction crews are doing demo and cutting work on concrete Pending
and concrete dust is getting into apartments. 2. Crews are not wearing
PPE for concrete dust protection.

C-1848041 MCS INDUSTRIAL DIRECT CO, INC. 12/30/2021  |Phone Y N Open S-Safety 1. On December 8, 2021 an employee was physically assaulted, Pending
pushed, grabbed by the arm, and screamed at by another employee.

This was brought to the attention of management with no resolution.

C-1819215 El Super 10/04/2021 Phone Y N Closed O-Health  |1. In the bakery, there is a smell which is giving employees headaches |Resolved through
and dizziness. 2. There are bugs and maggots crawling on pans and inquiry process.
countertops. The employer is aware of the bugs and does not do
anything about it. Location: Bakery Department

C-1820262 BurgerfFi 10/06/2021 Phone Y N Closed S-Health 1. A member of management was allowed to continue working while |Resolved through
displaying symptoms of COVID-19 and later tested positive. Employees |inquiry process.
voiced their concerns to management after being exposed but were
instructed to return to work the next day. 2. The employer has not
sanitized the kitchen area, including areas where food is stored, after
the confirmed positive case of COVID-19. Hazard Location: Throughout
10/06/2021 JB

C-1820760 YRC Inc. YRC Freight 10/06/2021 Phone Y N Closed S-Health 1. Employees and customers are not wearing face coverings. Resolved through

inquiry process.

C-1821369 Eureka Casino Resort 10/08/2021 Phone Y N Closed O-Safety 1. Members of management consume alcohol during work hours in Resolved through
the food and beverage department. Employees have voiced their inquiry process.
concerns to Human Resources but no corrective action has been
taken. Hazard Location: Inside casino

C-1821371 Planet Hollywood Resort & Casino 10/07/2021 Phone Y N Closed O-Safety 1. The employer is performing construction remolding activities inside |Resolved through
the casino floor, exposing employees to noise hazards. HAZARD inquiry process.
LOCATION: Extra Lounge.

C-1821661 BMC West, LLC SelectBuild Nevada [10/07/2021 Phone Y Y Closed O-Health  |1. The employer provides communal water on the job site by a hose,  [$0.00

exposing the employees to unsanitary conditions. Hazard Location:
Worksite 10/7/2021 bm
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C-1822331

Four Queens Hotel & Casino

10/12/2021

Phone

Closed

O-Health

1. The doors are broken and are stuck open, which is letting the cold
air in. Dealers are very cold and are not allowed to wear their coats to
keep warm. Hazard Location: Casino Floor 10/12/2021 CR

Resolved through
inquiry process.

C-1822837

Wynn Las Vegas, LLC

Wynn Las Vegas /
Encore at Wynn Las
Vegas

10/13/2021

Phone

Open

S-Health

1. The Casino Floor is too loud, and the employer refuses to provide
hearing protection or perform any sound level testing. 2. There is no
potable water available for workers in the PAD Department.
Employees have been getting sick from the water provided. HAZARD
LOCATION: Throughout 10/13/2021 KR

Pending

C-1823294

ITV America

10/13/2021

Phone

Closed

S-Health

1. The employer is allowing employees who exhibit COVID-19
symptoms to work for several hours before being sent home,
potentially exposing other employees and cast members to COVID-19.
2. The employer does not conduct daily COVID-19 assessments and
there is concern that the employer does not conduct proper contact
tracing after learning of positive COVID-19 cases to inform employees
of potential exposures. 3. The employer's policy states that COVID-19
testing must be conducted within 72 hours of filming. Testing is
conducted on Tuesdays prior to employees filming. However, filming
has concluded by the time the test results are received on Thursdays.
Employees who test positive for COVID-19 have already exposed other
employees. 4. Employees are required by the employer to work with
cast members that are potentially COVID-19 positive during filming.
Hazard Location: Count's Kustom filming location. 10/13/2021 bm

Resolved through
inquiry process.

C-1824262

Kaptyn Nevada, LLC

10/18/2021

Phone

Open

O-Health

1. Employees are concerned about exposure to mold due to the
business having mold within the walls and the ceiling panels near the
main double doors which are made of glass. The mold may be present
due to multiple leaks that have occurred without being properly
addressed. Hazard Location: Within the walls and ceiling panels near
the main entryway double doors made on glass. 10/18/2021 bb

Pending

C-1824541

Dosh Contracting Inc.

10/19/2021

Phone

Open

O-Safety

1. Employer does not require employees to wear hard hats on the
jobsite. 2. the foreman comes to work under the influence of alcohol.
3. The employees do not have OSHA 10 and 30 hour cards.

Pending

C-1824563

Everything Branded USA

10/19/2021

Phone

Open

S-Health

1. Employer is not following the Governor's mask mandate, and does
not require employees to wear masks indoors. Employees work
within2 to 3 feet of each other and there have been at least two
confirmed cases of Covid-19 in the past two months. When it is
brought to the employer's attention we are told that we can wear a
mask if we want to and that it does not matter.

Pending
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C-1824708

Massage Heights

10/19/2021

Phone

Closed

O-Health

1. Employees are required to have their laundry washed at work and
are unable to take their work clothes home to be washed. Multiple
employees have begun getting rashes and headaches while being at
work due to black mold found within the panels where there were
water spots and the black mold that was discovered within the
washing machine. When the concern was brought to managements
attention, employees were asked to be proactive and clean the mold
up themselves. Following that request, one of the supervisors cleaned
the washing machine out with bleach however, not all of the mold was
removed during this cleaning and nothing was done with the mold
throughout the panels due to the water spots. 2. After being washed
in the washing machine which contains mold, clean laundry is stored
for employees within the employee break room. The employer has
had to store baking soda within this room because otherwise the
laundry gives off a strong foul odor. Employees are concerned that this
laundry is not being properly cleaned. 3. Construction began within
the breakroom/ laundry room on October 18, 2021. A wall was torn
down during normal business hours and employees are concerned
with the materials that they are inhaling. Hazard Location: Within the
breakroom/laundry room with the concern of it being throughout the
building. 10/19/2021

Resolved through
inquiry process.

C-1825027

Hoover Dam Lodge - Hotel & Casino

10/19/2021

Phone

Closed

S-Health

1. The employer is not conducting sanitizing of high touch service with
disinfectant to kill the COVID-19 germs. The slot machines are not
wiped down with sanitizer to prevent the spread of the COVID-19
virus. Hazard Location: Casino Floor 10/19/2021 EM

Resolved through
inquiry process.

C-1825285

Stein Forensic Facility

10/20/2021

Phone

Closed

O-Safety

1. The Fire sprinkler in room 104 does not have a clearance of 18-
inches.

Resolved through
inquiry process.

C-1825629

Las Vegas Metropolitan Police
Department

10/19/2021

Phone

Closed

S-Health

1. The employer was made aware of Employee #1 testing positive for
COVID-19 and informed the employer that they possibly exposed
Employee #2. Employee #2 was required to report to work despite
having informed the employer of their exposure to COVID-19,
potentially exposing other employees. Hazard Location: Summerlin
Area Command and MetroComm Building 10/19/2021 bm

$0.00

C-1825729

Holiday Inn Club Vacations
Incorporated

The Desert Club

Resort

10/21/2021

Phone

Closed

S-Health

1. The employer is not enforcing the Governors' mask policy for Covid-
19. The employees in the maintenance shop and in the break room are
not wearing their masks.

Resolved through
inquiry process.
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C-1826080

Immaculate Restoration and Carpet
Care

10/22/2021

Phone

Y Y Open

S-Health

1. Employees are working at a jobsite that has asbestos containing
material, which employees have disturbed without containment.
Testing was to be conducted, but employees threw away samples
under the supervisors guidance. 2. Employees working in the space
containing asbestos have also not been notified of potential exposure
to asbestos. 3. Employees are working without OSHA 30 cards.
HAZARD LOCATION: The 4000 W Oakey Blvd, Church of Christ location.
10.22.2021 EBM

Pending

C-1826698

Desert View Remodelers LLC

Universal Solar Direct
of Las Vegas

10/25/2021

Phone

Y Open

S-Safety

1. The employer is not ensuring that employees are trained before
performing electrical work. Employees are being potentially exposed
to contact with live electrical components and have not been provided
adequate safety training. Hazard Location: Various homes- specific site
is not known. 10/25/2021 NC

Pending

C-1827006

Luxor Staffing

10/22/2021

Phone

Y N Closed

O-Safety

1. 0n 9/21/21, an employee was working in the warehouse when his
right hand was run over by a pallet jack resulting in the employee's
hand being broken. Hazard Location: Inside the warehouse 10/26/21
BC

Resolved through
inquiry process.

C-1827029

Las Vegas Valley Community
Management

Nevada Community
Management

10/26/2021

Phone

Y Open

S-Health

1. Office employees are allowed to bring children into the office. The
surfaces are not disinfected to prevent the spread of the COVID-19
virus. Employees are potentially exposed to contracting the COVID-19
virus. 2. The employer is not complying with the Governorés COVID-19
mandate in regard to employees wearing face coverings. Management
and employees do not wear their face masks in the office potentially
exposing employees to contracting the COVID-19 virus. Hazard
Location: Throughout 10/26/2021 EM

Pending

C-1829075

Edlen Electrical Exhibition Services,
Inc.

11/01/2021

Phone

Y N Closed

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees wearing face coverings. While setting
up for conventions, employees do not wear their masks. It hangs from
their ear or they do not wear it at all. Location: Conventions

Resolved through
inquiry process.




NV OSHA Complaint Log
October - December 2021

ltem 5

Page 73

UPA #

Establishment Name

DBA

UPA Receipt
Date

Receipt
Type

Letter of
Inquiry

Inspection

Open/Closed

UPA

Severity-
Subject

Hazard Desc & Location

Inspection Results/
Comments

C-1829324

IHOP

11/02/2021

Phone

Open

S-Health

1. Employees are exposed to extreme heat conditions while preparing
food in the kitchen. The employees have notified management that
the air conditioning unit is not working properly and creating excessive
heat in the kitchen. 2. Employees are exposed to respiratory hazards
when working in the kitchen related to breathing in smoke from the
food being cooked that should be pulled out by the exhaust, but the
exhaust is not functioning properly. Management stated that the
repairs are costly, and that they are working on having repairs done. 3.
Employees are exposed to hazards associated with inhalation of gas
fumes. The employees have notified management that the stove
closes to the wall needs maintenance due to a smell of gas that is
observed when the stove is used to prepare food. Employees have
submitted several verbal complaints to management regarding the
smell of gas coming from the stove and the employees are unsure if
management has contacted Southwest Gas. Management stated that
the repairs are costly, and that they are working on having repairs
done. Hazard Location: Kitchen 11/02/2021 EM

Pending

C-1829386

Terrible's Roadhouse Casino

11/02/2021

Phone

Open

S-Health

1) The employer is not complying with the Governor's COVID-19
mandate in regard to persons/patrons wearing face coverings while in
the Employer's establishment. Patrons are allowed to keep their face
covering off after eating, drinking, or smoking in the casino areas while
interacting with employees. 2) The employer is not complying with the
Governor's COVID-19 mandate in regard to following CDC guidelines
for employees who have had close contact (within 6 feet for 15
minutes or longer) with an individual who tested positive for COVID-
19. The employer is not informing employees that have been in close
contact with another employee that has tested positive for COVID-19.
3) The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guidelines for sanitizing high-
touch surfaces after each use. Several employees have tested positive
for COVID-19 in recent weeks and the employer has not implemented
or increased sanitizing per CDC guidelines. Hazard Location:
Throughout casino, hotel, and restaurant. 11/02/2021 NC

Pending
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C-1829512

Petco Animal Supplies Inc.

Petco #1115

11/02/2021

Phone

Closed

S-Health

1) The employer is not complying with the Governor's COVID-19
mandate in regard to employees wearing face coverings. The employer
allows employees to work after closing inside the facility without
wearing a face covering. 2) The employer is not complying with the
Governor's COVID-19 mandate in regard to following CDC guidelines
for employees who have had close contact (within 6 feet for 15
minutes or longer) with an individual who tested positive for COVID-
19. The employer is not informing employees that have been in close
contact with another employee that has tested positive for COVID-19.
3) The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guidelines for sanitizing high-
touch surfaces after each use. The employer is not ensuring that
patron shopping baskets and carts be sanitized between patron use
and employee cash register terminals between employee use. Hazard
Location: Throughout the facility. 11/02/2021 NC

Resolved through
inquiry process.

C-1829746

Bally's Las Vegas Hotel & Casino

11/03/2021

Phone

Closed

O-Health

1. The men's employee locker room is being stripped and painted. As a
result, there is a large accumulation of an unknown white powder
atop of the lockers. 11/03/2021 JB

Resolved through
inquiry process.

C-1829749

Sonic Drive-In

11/03/2021

Phone

Closed

O-Health

1. The employer has not sanitized the workplace after three
employees had tested positive for COVID-19. 2. The employer is not
instructing employees displaying symptoms of COVID-19 to get tested
and quarantine. 11/03/2021 JB

Resolved through
inquiry process.

C-1829771

BLCS LLC

Valley Precast

11/03/2021

Phone

Open

S-Health;s-
Safety

1. Employees are not provided adequate personal protective
equipment while cutting and sanding stone and concrete for orders.
Employees are not given masks, and may be breathing in concrete and
silica. 2. Employees are utilizing fork lifts without certification. 3. All
but one pathway and entryway are blocked by equipment that
employees trip over, and could be a potential fire hazard. Hazard
Location: Throughout 11/3/2021

Pending

C-1829832

Legacy Wellness, LLC

Elements Massage

11/03/2021

Phone

Open

S-Health

1. The employer has the sheets and towels cleaned through a third
party. The sheets and towels received in multiple instances has been
stained with blood, feces and other unknown fluids. Employees have
found hospital tags folded within the sheets as well. Employees have
voiced their concerns to management but no action has been taken. 2.
In the breakroom and back of the establishment, there is a strong
sewage smell that has been present for months. Employees are
instructed by management to continuously pour bleach down the
drains. 11/03/2021 JB

Pending
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C-1829865

FedEx Ground

11/03/2021

Phone

Closed

O-Safety

1. There is no air-conditioning inside of the delivery trucks. 2. The
warehouse and the trucks are littered with trash. Employees are not
provided gloves to handle the dirty boxes. 11/03/2021

Resolved through
inquiry process.

C-1829973

Capriotti's Sandwich Shop

11/02/2021

Phone

Open

O-Safety

1. Employees were unable to call 911 as the phone within the
establishment did not work during a customers violent outburst.
Employees contacted the corporate office and expressed a need for
safety measures such as security. Management informed the
employees they are not required to implement emergency or any
other safety measures at the establishment. Hazard Location
11/3/2021 )8

Pending

C-1830004

Sherwin-Williams Paint Store

11/03/2021

Phone

Closed

O-Health

1. Inside the store, the toilets have been broken and overflowing for
over a week. Management is aware there are no bathrooms for
employees to use but have made no effort to repair the toilets.
11/3/2021JB

Resolved through
inquiry process.

C-1830795

Red Rock Natural Medicine LLC

Las Vegas Integrative
Medicine

11/05/2021

Phone

Closed

O-Health

1. The employer is leaving acupuncture needles in the necks, legs, and
arms of patients. A customer left the treatment room on November
5th, 2021, with two acupuncture needles in their neck following a
procedure. HAZARD LOCATION: Throughout 11/05/2021

Resolved through
inquiry process.

C-1830797

Newage Lake Las Vegas, LLC

Hilton Lake Las Vegas
Resort and Spa

11/05/2021

Phone

Open

O-Health

1. The air conditioning system has been broken for the last week.
Employees are overheating and are unable to have access to cooler air
while performing shifts in the kitchens and front desk. 2. The first floor
is flooding. Employees are unsure where the water is coming from. 3.
The fire alarms are going off as a result of there being no air
conditioning. This is occurring twice a day for a few minutes at a time.
HAZARD LOCATION: 1. Kitchens and front desk 2/3: Throughout

Pending

C-1830801

Las Vegas Justice Court

11/05/2021

Phone

Open

O-Health

1. There are mice on the first floor that have not been caught. Staff
have been relocated to other floors, but are concerned that they may
be sent to the first floor to continue working while the mouse problem
persists. HAZARD LOCATION: First floor 11/5/2021

Pending

C-1830808

Circa Resorts, LLC

Circa Resort & Casino

11/05/2021

Phone

Open

O-Health

1. The noise level at the dealers tables are over 90 decibels. Patrons
and employees are leaving the area with their ears ringing. HAZARD
LOCATION: First floor - Dealer's area 11/5/2021

Pending

C-1830843

Sharelife Vacations

11/05/2021

Phone

Open

O-Health

1. The employer is not complying with the Governorés COVID-19
mandate in regard to employees wearing face coverings Employees
are not wearing face coverings in the establishment. Hazard Location:
Throughout 11/5/2021 JW

Pending
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C-1832972

Greens and Proteins

11/12/2021

Phone

Closed

O-Safety

1. Employees are using the pizza oven door in the open position to
warm up taco shells and buns, rather than the facility oven or grill.
Employees working in the area are making contact with the open door
and are sustaining burns.

Resolved through
inquiry process.

C-1833312

Nye County School District

Nye County School
District
Transportation

11/10/2021

Phone

Closed

O-Safety

1. The walking area in the garage is cluttered creating a trip hazard. 2.
There has been a clear liquid on the ground for the past week creating
a slip hazard. 3. The fire extinguisher and emergency exit is blocked by
clutter. Hazard Location: Garage

Resolved through
inquiry process.

C-1834061

Max's Restaurant, Cuisine of the
Philippines, Las Vegas

11/16/2021

Phone

Closed

S-Safety

1. The Employer did not maintaining surfaces in clear, sanitary, and dry
conditions, exposing an employee to a slip hazards.

Resolved through
inquiry process.

C-1834100

Life Time Property Development

11/16/2021

Phone

Closed

S-Safety

1. The General Contractor is not providing employees training by a
qualified person to perform work on a scaffold, exposing employees to
fall hazards.

Resolved through
inquiry process.

C-1835274

The Palazzo at The Venetian Resort

11/18/2021

Phone

Y Open

O-Health

1. The music on the Palazzo side of the Player's Club is too loud.
Customers and employees feel as though their ears are ringing after
utilizing services or working, and earplugs are not provided. HAZARD
LOCATION: Player's Club 11/18/2021

Pending

C-1835294

Aquarius Gaming LLC

Aquarius Casino
Resort

11/19/2021

Phone

Closed

S-Safety

1. Employees are servicing air conditioning units at the pool area and
are not protected from falling to the next lower level. 2. Employees
are backing a scissor lift up to the roof line in order to access the roof.
The employees are crawling under or over the scissor lift guardrails to
get onto the roof. 3. Carpenters are carrying plywood, materials, and
doors down multiple flights of stairs. There is concern the heavy loads
are going to cause the employees to trip/fall.

$0.00

C-1835301

Treasure Island Hotel and Casino

11/19/2021

Phone

Y Open

O-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees wearing face coverings. Employees in
the engineering department have been observed not wearing face
coverings throughout the back-of-house areas and the casino floor.
The Director of Engineering has told painters, carpenters and porters
that they do not have to wear face coverings inside the business.
Hazard location: Throughout the engineering department, back-of-
house areas and the casino floor. 11/19/2021 EH

Pending

C-1836215

Seven Hills Pet Hospital

11/22/2021

Phone

Y Open

S-Health

1. The entire staff was exposed to formaldehyde and sent to Urgent
Care after inhaling a mixture of isopropyl alcohol and formaldehyde
sprayed from a spray bottle that was designated for only isopropyl
alcohol. Employees experienced symptoms such as headaches, nausea,
and nosebleeds. The employees were treated and released. None of
the employees were admitted. Hazard Location: Throughout business.
11/22/2021 KO

Pending
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C-1836386  |Trinity Services Group 11/23/2021 Phone Y N Closed S-Safety 1. Employees have not been trained or certified to operate the forklifts [Resolved through
inside of the warehouse. Hazard Location: Clark County Detention inquiry process.
Center at 330 South Casino Boulevard. 11/23/2021 JB

C-1837483 James Thomas Productions, Inc. 11/29/2021 Phone Y Y Open O-Safety 1. On 11/28/21, several employees were attempting to stop a load Pending
from falling off of a forklift. The load fell on an employee which
resulted in the amputation of one finger. 2. Forklift drivers drive
erratically causing a struck by hazard to other employees.

C-1837511 Precision Opinion Inc. Precision Opinion 11/29/2021 Phone Y Open O-Health 1. The employer is not complying with the Governorés COVID-19 Pending
mandate in regard to employees wearing face coverings. Employees
are not wearing face coverings. 2. Employee restrooms lack sanitation
and have overflowing trash and dirt on the floor. Hazard Location The
office area and restrooms. 11/29/21 cw

C-1838051 BVLGARI 11/30/2021 Phone Y N Closed O-Health 1. The employer is not complying with the Governor's COVID-19 Resolved through
mandate in regard to employees wearing face coverings. Employees inquiry process.
are not wearing face coverings while inside the establishment. Hazard
Location: Inside the establishment
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C-1838361

Bally's Las Vegas

11/30/2021

Phone

Open

O-Health

1. The convention center bathroom has leaked down into the Casino
Coordinators and the National Casino Coordinators marketing shared
office on ten separate occasions. It last occurred about three weeks
ago and there is not official cleanup procedure. Instead, they let the
office dry up and employees ae required to go back to work in the
area. There is a concern that the leakage results in the residue of fecal
matter contents in the ceilings, walls, floors, and on all desk and office
supplies. 2. There is no proper ventilation within the Casino
Coordinators and the National Casino Coordinators marketing shared
office and smoke enters the office from the casino floor. The employer
provides three portable air filter systems however it's a massive space
and the systems in place do not circulate air well enough. Additionally,
the filters are not changed within the air filter system and there are no
windows within the room to allow for better ventilation or fresh air. 3.
The employer is not complying with the Governor's COVID-19 mandate
in regard to sanitizing high-touch surfaces after each use. Everyone
that works within the Casino Coordinators and the National Casino
Coordinators marketing shared office, share a desk space and the only
cleaning regimen in place is consists of employees utilizing anon-name
brand wipe that come out of a plastic bag provided by maintenance.
No one is sure what type of wipes they are because they are not
labeled. Hazard Location: The Casino Coordinators and the National
Casino Coordinators marketing shared office which is a shared space
within the server room close to the old PDX department. 11/30/2021

Pending

C-1838373

South Point Hotel and Casino

11/30/2021

Phone

Open

O-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to persons/patrons wearing face coverings while in
the Employer's establishment. There were over 20 persons/patrons
walking around the casino without a face mask on and they were not
eating, drinking, or smoking. Hazard Location: Throughout. 11/30/2021

Pending

C-1838800

Check City Partnership, LLC

12/02/2021

Hotline

Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees wearing face coverings. Employees
are not wearing masks properly. 12/2/2021 CR

Pending




NV OSHA Complaint Log
October - December 2021

ltem 5

Page 79

UPA #

Establishment Name

DBA

UPA Receipt
Date

Receipt
Type

Letter of
Inquiry

Inspection

UPA

Open/Closed

Severity-
Subject

Hazard Desc & Location

Inspection Results/
Comments

C-1838884

M Resort Spa Casino

12/02/2021

Phone

Open

O-Safety

1. The employer failed to ensure an employee was free from
workplace violence when notified of potential threats by a customer.
On 11/30/2021 at approximately 5:25pm, an employee was struck in
the face by a customer after the employer was notified of the
potential threat of violence. A blackjack dealer was verbally and
physically assaulted by a belligerent customer while working and the
employer failed to ensure the safe workplace for the employee.
Hazard Location Pit 4 /Blackjack Table 12/02/2021 JW

Pending

C-1839885

Worldwide Flight Services, Inc.

12/06/2021

Phone

Open

O-Health

1. Non-latex gloves provided by the employer has caused an employee
to have a severe allergic reaction. The employee notified their
supervisor of the exposure, but no steps have been taken to provide
them with alternative personal protective equipment. Hazard
Location: Warehouse Floor

Pending

C-1839907

Animal Care Center of Pahrump

12/06/2021

Phone

Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees testing positive at the workplace.
Approximately 6 employees have continued to test positive for COVID-
19 and the employer has not deep cleaned or disinfected the facility.
Employees who have had close contact with employees who tested
positive for COVID-19 have not been contacted and made aware of
potential exposure. Hazard Location: Throughout 12/6/2021 bm

Pending

C-1840187

Worldwide Flight Services

12/07/2021

Phone

Open

S-Health

1. The Employer did not provide the proper personal protective
equipment, exposing an employee to an allergic reaction to latex
gloves requiring hospitalization at North Vista Hospital on 12/5/2021.

Pending

C-1841142

State of Nevada Division of Welfare
Supportive Services

12/09/2021

Phone

Open

O-Health

1. There has been no running water throughout the building and the
surrounding businesses since 6am December 9, 2021. All of the
surrounding businesses have closed down due to lack of running water
in the area however DWSS employees are being advised that the
business will remain open during normal hours and employees will be
required to drive to the mall in order to use the bathroom. The mall is
10 minutes away and some employees utilize public transportation to
get to work so the suggested means is not feasible. 2. Employees are
also concerned that the lack of water does not allow them to wash
their hands and therefore increases their exposure to COVID-19.
Hazard Location: Throughout the building and the surrounding
businesses. 12/9/2021

Pending

C-1841561

United Cleaners Supply Inc.

12/09/2021

Phone

Open

O-Safety

1. Chemicals such as BF2000 and Perc which are supposed to be
disposed of are stored in a trailer and are leaking. Employees
physically handle these chemicals without appropriate PPE. Hazard
Location The trailer is located on the dock.

Pending
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C-1841564

Spencer Springs Animal Hospital

12/09/2021

Phone

Open

O-Safety

1. A surgical light mounted on the wall fell on 12/8/21 and the cord
has visible metal wiring which exposes employees to an electrical
hazard. Hazard Location Treatment Area 12/10/21 cw

Pending

C-1841663

CVS Pharmacy

12/10/2021

Phone

Open

O-Health

1. The store is currently infested with rodents. 2. Employees are having
to handle boxes and product which have rodent feces on them. 3.
Employees and customers are able to smell decomposing rodents in
the traps. The employer is not removing the spent traps. 4. The
employee breakroom is unusable due to the rodent feces on surfaces.

Pending

C-1841746

VM Innovations, Inc.

Spreetail, LLC

12/10/2021

Phone

Open

O-Safety

1. Employees are being required to lift product that is 300-5001bs
without assistance. Employees are provided with lifting equipment,
but the product is abnormally shaped and cannot be lifted by the
equipment. Hazard Location: LTO section.

Pending

C-1842249

Bonanno Restaurants LLC

Tacos & Ritas'
Venetian

12/13/2021

Phone

Open

O-Safety

1. Night shift employees are being asked to stand on top of stoves, in
order to clean ventilation hoods. Employees are asked to stand on
towels on top of the hoods and may slip or fall, approximately up to 4
feet. Employees are exposed to injuries due to fall from elevated
heights and may also receive burns. There are still warm/hot grills that
have pilot lights on adjacent to stoves. Hazard Location: In The
Venetian Resort Las Vegas food court, level one. Kitchen area. 2nd
shift, 5pm to Midnight/1lam. 12/13/21 EZ

Pending

C-1842302

GNL, LLC dba Golden Nugget -
Laughlin

12/13/2021

Phone

Open

O-Safety

1. On November 23rd, 2021, an employee was tripped by a patron and
fell while performing routine work duties. Security staff and a
supervisor were notified, and the patron was allowed to continue
partaking in the facilities. The employee was not permitted to go to
the emergency room until HR staff had cleared it, and was permitted
to briefly go to urgent care. This patron, on multiple occasions, has
harassed employees both verbally and physically, and has caused
employees to be concerned that they will be attacked while working.
HAZARD LOCATION: Throughout

Pending
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C-1842760

Stitched Lifestyle LLC

12/14/2021

Phone

Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to quarantining employees who are COVID-19
symptomatic. The employer purchased a box area for regular
employees and management employees at a Raiders game on
December 5, 2021. Employees attended from both the Cosmopolitan
and the Tivoli Village location and multiple employees were
symptomatic upon their return to work following the game. Two
employees, including a management member, tested positive for
COVID-19 following the game and those two employees quarantined
however the employer did not require the other employees who
attended the game to quarantine or get tested due to the potential
exposure to COVID-19. Symptomatic employees were therefore
allowed to continue to work at both locations regardless of known
symptoms. Hazard Location: Throughout the Cosmopolitan and the
Tivoli Village location. 12/14/2021

Pending

C-1842763

Stitched Lifestyle LLC

12/14/2021

Phone

Open

S-Health

1. The employer is not complying with the Governorés COVID-19
mandate in regard to quarantining employees who are COVID-19
symptomatic. The employer purchased a box area for regular
employees and management employees at a Raiders game on
December 5, 2021. Employees attended from both the Cosmopolitan
and the Tivoli Village location and multiple employees were
symptomatic upon their return to work following the game. Two
employees, including a management member, tested positive for
COVID-19 following the game and those two employees quarantined
however the employer did not require the other employees who
attended the game to quarantine or get tested due to the potential
exposure to COVID-19. Symptomatic employees were therefore
allowed to continue to work at both locations regardless of known
symptoms. Hazard Location: Throughout the Cosmopolitan and the
Tivoli Village location. 12/14/2021

Pending

C-1842765

Davis Funeral Home & Memorial
Park

12/14/2021

Phone

Open

O-Health

1. Employees are concerned that the basement within the
establishment contains elevated levels of air contaminants and that
the basement does not have an adequate exchange of outside air.
Employees are receiving headaches, becoming dizzy and lethargic due
to potential carbon dioxide poisoning when the basement is staffed
with 15-20 employees. Hazard location: Within the basement of the
establishment. 12/14/2021 EH

Pending

C-1842782

NAV-LVH, LLC

Westgate Las Vegas
Resort Casino

12/14/2021

Phone

Closed

O-Health

1. Offsite Property Consultant employees are concerned that the
employer accepts counterfeit COVID-19 vaccination cards. Hazard
location: Throughout business. 12/14/2021 EH

Resolved through
inquiry process.
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C-1843514

Universal Protection Service LLC

12/15/2021

Phone

Open

O-Health

1. The employer is not complying with the Governorés COVID-19
mandate in regard to employees wearing face coverings. Suite 210 is a
large floor plan and only management employees have an enclosed
office space. The remainder of employees share the same office space
which is spaced out to allow for three feet of social distancing however
there are no physical barriers to separate employees from each other
and no masks are required when sitting at assigned desks. There has
been a large COVID-19 outbreak at Allied Universal Security Services
amongst employees with at least nine employees testing positive for
COVID-19. Fully staffed the office is seventeen people however due to
the outbreak, there are only four employees who are in office because
the remainder of the employees who have not tested positive, are
symptomatic. Hazard Location: Throughout suite 210. 12/15/2021

Pending

C-1844038

Golden Entertainment Inc

Stratosphere Tower
Casino & Hotel

12/17/2021

Phone

Closed

O-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to persons/patrons wearing face coverings while in
the Employer's establishment. Hazard location: Throughout the casino.

Resolved through
inquiry process.

C-1844079

MGM Resort International

New York New York
Hotel & Casino

12/17/2021

Phone

Closed

S-Safety

1. Beverage server employees are being required to carry excessively
loaded beverage trays. Employees are sustaining wrist, muscular, and
other ergonomic related injuries due to the overloaded beverage
trays.

Resolved through
inquiry process.

C-1844136

Universal Protection Service, LP

Allied Universal
Security Services

12/17/2021

Phone

Open

S-Health

1.) The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guidelines for sanitizing high-
touch surfaces after each use. Ten employees have tested positive for
COVID-19 in recent weeks and the employer has not implemented or
increased sanitizing per CDC guidelines. 2.) The employer is not
complying with the Governor's COVID-19 mandate in regard to
following CDC guidelines for employees who have had close contact
(within 6 feet for 15 minutes or longer) with an individual who tested
positive for COVID-19. The employer is not informing employees that
have been in close contact with another employee that has tested
positive for COVID-19. Hazard Location: Allied Universal main offices.
Throughout facility. 12/17/2021 NC

Pending

C-1844189

United Parcel Service, Inc.

12/17/2021

Phone

Closed

O-Safety

1. A manager pushed an employee. The employer has not take any
corrective action.

Resolved through
inquiry process.
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C-1844192

Lowes of Summerlin #784

12/17/2021

Phone

Open

S-Health

1.) The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guidelines for sanitizing high-
touch surfaces after each use. Two employees have tested positive for
COVID-19 in recent days, one employee has reported being
symptomatic, and the employer has not implemented or increased
sanitizing per CDC guidelines. 2.) The employer is not complying with
the Governor's COVID-19 mandate in regard to following CDC
guidelines for employees who have had close contact (within 6 feet for
15 minutes or longer) with an individual who tested positive for COVID-
19. The employer is not informing employees that have been in close
contact with another employee that has tested positive for COVID-19.
3.) The employer is not complying with the Governor's COVID-19
mandate in regard to requiring employees to stay home if
symptomatic. The employer is allowing one employee to work with
COVID-19 symptoms including loss of taste. Hazard Location:
Throughout facility. 12/17/2021 NC

Pending

C-1844194

Hilton Resorts Corporation

Hilton Grand
Vacations Company

12/17/2021

Phone

Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to following CDC guidelines for sanitizing high-
touch surfaces after each use. 2. The employer is not complying with
the Governor's COVID-19 mandate in regard to following CDC
guidelines for employees who have had close contact (within 6 feet for
15 minutes or longer) with an individual who tested positive for COVID-|
19. The employer is not informing employees that have been in close
contact with another employee that has tested positive for COVID-19.
3. The employer is not complying with the Governorés COVID-19
mandate in regard to employees wearing face coverings.

Pending

C-1844727

GT Ventures, LLC

12/20/2021

Phone

Open

S-Health

1. There are no eyewash stations available for employees to utilize in
the event that chemicals get into their eyes. 2. The Employer is selling
illegal substances to employees, such as cocaine. 3. Personal
Protective Equipment is not provided to certain employees, and those
that have PPE given to them are reprimanded if they share their
equipment. HAZARD LOCATION: 4004 West Cheyenne Avenue
Warehouse 12/20/2021

Pending

C-1845139

Victoria's Secret Stores, LLC #1645

12/21/2021

Phone

Open

O-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees wearing face coverings. Management
is allowing supervisors to remove their face covering while inside the
establishment.

Pending
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C-1845259

Costco Wholesale #685

12/21/2021

Phone

Open

O-Health

1. The employer is not complying with the Governorés COVID-19
mandate in regard to employees wearing face coverings. Some
employees are wearing their face mask at their chin exposing their
nose and mouth. 2. The employer is not complying with the
Governor's COVID-19 mandate in regard to persons/patrons wearing
face coverings while in the Employer's establishment. There were over
50 customers that came through the store without a face mask.
Hazard Location: Throughout. 12/21/2021

Pending

C-1845293

Rem Nevada, Inc.

12/21/2021

Phone

Open

O-Health

1. Employees are concerned for their health because of inadequate
cleaning policies and smell of urine and feces left behind. A patient
with a disability frequently urinates and defecates on a bed and
smears it around. Employees are required to clean the area up but the
employer limits what can be cleaned. The floors and mattress are not
cleaned, only allowing employees to change out the sheet on the
mattress. The smell is causing employees to have breathing concerns.
Hazard Location: At 53 Mesa Rivera St., Henderson, NV 89012. In the
patient's room next to the master bedroom within the group home.
12/21/2021

Pending

C-1845720

Tryke Companies

Reef Dispensaries

12/22/2021

Phone

Y Open

O-Health

1. Insulation is being removed from the ceiling in the warehouse and
over the pods due to a water leak. Mold is visible from the areas
where the insulation is being removed. The employees removing the
insulation are just throwing the insulation on the ground. Hazard
location: - Warehouse is located in the south area of the building. -
Pods are located in the north area of the building.

Pending

C-1846091

United Parcel Service, Inc.

12/17/2021

Phone

Closed

O-Health

1. A manager pushed an employee. The employer has not take any
corrective action.

Resolved through
inquiry process.

C-1846664

NP Boulder LLC

Boulder Station
Hotel & Casino

12/27/2021

Phone

Y Open

O-Safety

1. The employer is not ensuring that powered industrial trucks
provided to employees are maintained in a safe and operable
condition. An employee was utilizing a lift truck to change the
marquee above The Railhead nightclub when it stopped working while
the employee was elevated and the emergency release buttons were
inoperable or missing. Hazard Location: The Railhead nightclub.
12/27/2021 bm

Pending

C-1846693

Medical Management Associates,
Ltd.

Nevada Personal
Injury Management

12/27/2021

Phone

Y Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees testing positive at the workplace. At
least 2 employees have tested positive for COVID-19 and the employer
has not deep cleaned or disinfected the facility. 2. The employer is not
complying with the Governor's COVID-19 mandate in regard to
employees wearing face coverings while working indoors.
Management employees are no wearing face coverings while working
inside, potentially exposing other employees to COVID-19 as they
travel from one facility to the next. Hazard Location: Throughout
12/27/2021 bm

Pending
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C-1846694

Comprehensive Cancer Centers of
Nevada

12/27/2021

Phone

Open

O-Safety

1. Employees are getting sick due to no heat. There has been no heat
for approximately three months. 12/27/2021 bm

Pending

C-1846707

Golden Goose Wynn Las Vegas

12/27/2021

Phone

Open

S-Health

1. The employer is not ensuring that employees that exhibit COVID-19
symptoms are required to stay home. Management was made aware
of employees exhibiting COVID-19 symptoms at work and did not
provide proper guidance to those employees. Management required
the symptomatic employees to continue working through the holiday
weekend, potentially exposing the rest of the employees. Hazard
Location: Throughout 12/27/2021 bm

Pending

C-1846712

The Sanctuary Dispensaries

12/27/2021

Phone

Open

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to employees testing positive at the workplace.
Employees have tested postive for COVID-19 and the employer has not
deep cleaned or disinfected the facility, potentially exposing the rest
of the employees and patrons. Hazard Location: Throughout the
establishment 12/27/2021 bm

Pending

C-1847032

S&S ACTIVEWEAR LLC

12/28/2021

Phone

Open

O-Health

1. The employer has no running water. The water has been shut off for
repairs last week. Employer originally provided hand wash stations but
has removed them. Employees have no access to water for sanitary
purposes. 2. The employer has no available bathrooms. Restrooms
were shut down for repairs last week. Employer originally provided
portable restrooms but has since removed them. Employees are being
instructed to go to nearby store fronts or home, must return to work,
must clock out and are not receiving pay. Employees have no access to
restrooms for sanitary purposes. Hazard Location: Both are in
warehouse area, portable restrooms were located by employee time
clock. 12/28/21 EZ

Pending

C-1847487

Lawry's The Prime Rib

12/29/2021

Phone

Open

O-Health

1. Four employees that had informed management that they had
tested positive for COVID-19 were denied time off to quarantine and
faced retaliation if they did not return to work. As a result, a large
number of employees have tested positive as well and others have
begun displaying COVID-19 related symptoms in the kitchen and dining
area of the establishment.

Pending

C-1847496

Brink's

12/29/2021

Phone

Open

O-Safety

1. Management is sending employees alone to highly populated
establishments and areas to collect money and refill ATMs. Employees
are concerned for their safety when performing their job duties
without a guard. 2. There are not enough armored trucks for all of the
employees. Employees are required to drive unarmored vans to
perform their job duties.

Pending
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C-1847548

Michael Kors Outlet

12/29/2021

Phone

Y Open

O-Health

1. There is a strong sewage smell inside of the store. Employees have
become sick while working inside of the store resulting in one
employee passing out. 12/29/2021 JB

Pending

C-1847607

Costco Wholesale #685

12/23/2021

Phone

N N Closed

S-Health

1. The employer is not complying with the Governor's COVID-19
mandate in regard to persons/patrons wearing face coverings while in
the Employer's establishment.

Resolved through
inquiry process.

C-1847695

Borman Specialty Materials

12/29/2021

Phone

Open

S-Safety

1. In unit 6, the guard rails on the second floor are unstable and swing
out of place. 2. The hooks on hoists used to lift product are damaged.
Employees are concerned for their safety when tampering the product
as the hooks are unable to hold the weight and fall off of the hooks. 3.
The chains on the A-frames are not guarded. 4. The forklifts are not in
safe operating condition. A forklift that caught fire approximately
three weeks ago was not removed from service.

Pending

C-1847710

LAZ KARP ASSOCIATES, LLC

LAZ PARKING

12/29/2021

Phone

Y Open

O-Health

1. Employees are exposed to cold stress. At the Polo Towers garage
employees work 8 hours shifts outside exposed to the cold weather
and are not provided a place to warm up during their breaks. Hazard
Location: Polo Towers 3745 South Las Vegas Blvd, Las Vegas, NV 89109
12/29/2021 JB

Pending

C-1847951

ilility

12/30/2021

Phone

Y Open

S-Health

1. The employer did not deep clean or disinfect the workplace after a
confirmed positive case of COVID-19 on 12/29/2021. 2. The employer
is not complying with the Governorés COVID-19 mandate in regard to
employees wearing face coverings inside of the warehouse.
12/30/2021

Pending

C-1848031

Jack in the Box

12/30/2021

Phone

Y Open

O-Safety

1. 0n 12/30/2021 an employee physically assaulted another employee
at the workplace. The police were called to the workplace. The
employee who committed the assault was issued a citation by police,
but was not terminated from employment, and allowed to return to
work. The injured employee was treated for their injuries at the scene.
The employer has not taken any steps to prevent a further assault.
12/30/2021JB

Pending

C-1848038

Albertson's 46

12/30/2021

Phone

Open

S-Health

1. There is only heat in the manager's office, employees that do not
work in the manager's office are subject to temperatures of 58 degrees
throughout the store. When asked about the temperature throughout
the store the managers state that the pilot light keeps going out which
provides the heat to the remainder of the store. 2. The employer is not
complying with the Governorés COVID-19 mandate in regard to
quarantining symptomatic employees. Employees who are COVID-19
symptomatic are allowed to work and not sent home. Hazard location:
Throughout the store. 12/30/2021

Pending
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C-1848048

Nevada Spine Clinic

12/30/2021

Phone

Open

S-Health

1. The employer is not complying with the Governorés COVID-19
mandate in regard to quarantining employees who have been exposed
to COVID-19. There has been an outbreak of COVID-19 at this job site
with five to six employees testing positive for COVID-19. Employees
aren't being made aware of their potential exposure to COVID-19
while at work, instead the employer is just instructing employees to no
longer go within certain rooms or departments but not telling them
why or if precautions are necessary, so COVID-19 continues to spread
throughout the office. Hazard Location: Throughout. 12/30/2021

Pending

C-1848065

Providence

Sage Creek Post-

Acute

12/30/2021

Phone

Open

S-Health

1. The employer is not following company policy and quarantining
confirmed COVID-19 patients inside facility. Employees are concerned
of potential exposure to COVID-19 while working within the facility. 2.
The employer is allowing family members to visit confirmed COVID-19
positive patients inside the facility.

Pending
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Adyvisory Council
NRS 618.347 — Report Concerning Issuance of NRS 618.375
General Duty Citations by the Division
1st Quarter / FY22: July 2021 — September 2021

1. Dan Mills Construction Nevada, Inc. - Inspection 1526410

Nevada Revised Statutes 618.375(1): Duties of employers. Every employer shall furnish employment and a place of employment which are
free from recognized hazards that are causing or are likely to cause death or serious physical harm to his or her employees.

At the jobsite, located below the Skybar Mezzanine structure under construction, near the impact area where the injured employee fell, five
anchor bolts protruding from the concrete were not adequately guarded. The anchor bolts were 3/4-inch diameter and were protruding 2.5
inches above the concrete, creating a potential impalement hazard.

Abated During Inspection: The general contractor installed caps on the protruding anchor bolts, effectively guarding them.

Proposed Penalty $5,803.00.

2. Las Vegas Paving Corp - Inspection 1513730

Nevada Revised Statutes 618.375(1): Duties of employers. Every employer shall furnish employment and a place of employment which are
free from recognized hazards that are causing or are likely to cause death or serious physical harm to his or her employees.

Las Vegas Paving Corp did not ensure employees were protected from recognized hazards that are likely to cause death or serious physical
harm. Employees attempting to clear a jam were exposed to struck and or crushed-by hazards due to controls not applied to ensure that the
moving jaw was blocked against hazardous motion before wedge bolts were loosened. On February 5, 2021, a die plate became jammed
inside the crushing chamber of the Jaw Crusher (make: Pioneer, model: 4248, serial number: 723871). An employee began loosening bolts on
the center wedge of the moving jaw to clear the jam, when the moving jaw released, striking, and pinning the employee against the frame of
the equipment. The employee died on his way to the hospital as a result from his injuries. The employer did not ensure that that the moving
jaw was blocked against hazardous motion before the center wedge bolts were loosened.

References:

American National Standard Z244.1 — 2016, The Control of Hazardous Energy Lockout, Tagout and Alternative Methods
Section 1. Scope and Purpose, 1.1 Scope:

This standard covers machines, equipment, and processes in which the unexpected energization or start-up of the machines or equipment,
release of stored energy or the actions of persons could result in harm.
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This standard establishes requirements for the control of hazardous energy associated with machines, equipment or processes that could cause
harm to personnel. The standard specifies the use of lockout (primary method), tagout or alternative methods to control hazardous energy
associated with machines, equipment or processes that could cause harm to personnel.

This standard applies to activities such as erecting, installing, constructing, repairing, adjusting, inspecting, unjamming, set up, testing,
troubleshooting, cleaning, dismantling, servicing, and maintaining machines, equipment, or processes.

Section 3. Definitions:

3.15. Hazardous Energy:
Any electrical, mechanical, hydraulic, pneumatic, chemical, nuclear, thermal, gravity or other
energy that could cause harm to personnel.

7. Control of Hazardous Energy,

7.1. General Lockout or tagout shall be used to secure the energy-isolating device(s) to control hazardous energy to the machinery, equipment,
or processes from the energy source. Lockout shall be the primary method of hazardous energy control. Tagout is a less preferred method of
controlling hazardous energy. The control of hazardous energy includes isolation, de-energization and verification, and shall take into
consideration the impacts of residual energy.

Lockout is required in the following situations:
-When no risk assessment has been completed.
-When the tasks and/or hazards are unknown.

Lockout or tagout is required:
-During assembly and disassembly of the machine, equipment or process.
-When energy is not required to perform the task

A feasible and acceptable means of abatement is to follow the requirements for the control of hazardous energy associated with machines
contained in ANSI/ASSE Z244.1 - 2016.

Or in the Alternative:

1910.147(d)(5)(1): Stored energy. Following the application of lockout or tagout devices to energy isolating devices, all potentially hazardous
stored or residual energy shall be relieved, disconnected, restrained, and otherwise rendered safe.

Proposed Penalty: $7,431.00
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3. Creative Tent International, Inc. — Inspection 1538245

Nevada Revised Statutes 618.375(1): Duties of employers. Furnish employment and a place of employment which are free from recognized
hazards that are causing or are likely to cause death or serious physical harm to his or her employees.

The employer did not furnish employment and a place of employment free from recognized hazards that cause or are likely to cause death or
serious physical harm to his or her employees. In the cutting area and receiving area, employees were exposed to recognized serious hazards
presented by forklift operation. Employees operated a forklift (brand: Nissan, model: MP1FA25LV, type: LP) to move fabric rolls and steel tent
parts weighing up to approximately 2,000 pounds. On June 24, 2021, and June 30, 2021, employees operated the forklift without any form of
restraining device or seatbelt that would protect them in the event of a tip-over that may dislodge or eject the operator.

Reference:

ASME B56.1-1993 Safety Standard for Low Lift and High Lift Trucks 7.39 Operator Restraint Systems

" (a) Counterbalanced, center control, high lift trucks that have a sit-down, non-elevating operator position shall have a restraint device, system,
or enclosure that is intended to assist the operator in reducing the risk of entrapment of the operator's head and/or torso between the truck and
ground in the event of a tip over. Such means shall not unduly restrict the operation of the truck, e.g., the operator's mounting, dismounting,
movement, and/or visibility."

A feasible means of abating the hazardous condition would be for the employer to comply with ASME B56.1-1993 Safety Standard for Low Lift
and High Lift Trucks 7.39 Operator Restraint Systems.

Proposed Penalty: $4,915.00
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Adyvisory Council
NRS 618.347 — Report Concerning Issuance of NRS 618.375
General Duty Citations by the Division
2nd Quarter / FY22: October 2021 — December 2021

1. Pam Specialty Hospital of Sparks. - Inspection 1525562

Nevada Revised Statutes 618.375(2): Duties of employers. Every employer shall furnish employment and a place of employment which are
free from recognized hazards that are causing or are likely to cause death or serious physical harm to his or her employees.

On 4/15/2021, located at storage unit #2054 at 2500 Longley Lane, Reno, NV, an employee suffered traumatic asphyxia after a hospital bed
pinned the employee to the floor while working underneath the bed. The hospital bed weighed approximately 250 pounds. There were no
devices or safeguards used to support the bed that would prevent it from moving and or collapsing. The employer failed to furnish and use
safety devices which would render such employment safe and comply with all orders issued by the Division.

Proposed Penalty $6,144.00
2. Global Mining Products, Inc. - Inspection 1536328

Nevada Revised Statutes 618.375(1): Duties of employers. Every employer shall furnish employment and a place of employment which are
free from recognized hazards that are causing or are likely to cause death or serious physical harm to his or her employees.

On June 9, 2021, at the jobsite located at 400 Front Street, Elko NV: One employee engaged in wheel flange sandblasting activities was
exposed to a struck-by hazard inside the sandblasting booth. The 57-inch diameter, 500-pound wheel flange was not secured to prevent
unintentional movement. The wheel flange was placed standing against the wall and fell forward striking the back of the employee's head
causing fatal injuries.

Among other methods, one feasible and acceptable abatement method to correct this hazard is to utilize a work rack which is designed to
cradle the wheel flange in order to prevent displacement.

Proposed Penalty: $13,653.00

3. Ninyo & Moore Geotechnical and Environmental Sciences Consultants — Inspection 1528723

Nevada Revised Statutes 618.375(1): Duties of employers. Furnish employment and a place of employment which are free from recognized
hazards that are causing or are likely to cause death or serious physical harm to his or her employees.
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The employer did not furnish employment and a place of employment which was free from recognized hazards that are causing or are likely to
cause death or serious physical harm to his or her employees. Recognized grading site hazards include but are not limited to being crushed-by or
struck-by earth moving equipment, for which exposure is likely to cause death or serious physical harm. At the Chapman construction site, an
employee of Ninyo & Moore Geotechnical and Environmental Sciences Consultants was performing ground compaction tests at multiple points
of the grading pad and was crossing the path of travel of multiple pieces of equipment. Various earthmoving vehicles were in operation around
the employee during testing, to include a Dynapac compactor (model: CA2500PD), a Caterpillar bulldozer (model: D9R) pushing a Caterpillar
scraper (model: 631E), and a Caterpillar motor grader (model: 140M). On May 4, 2021, an employee was fatally injured when the Caterpillar
motor grader, operated by an employee of Baldwin Development LLC, reversed onto and over the employee.

Caterpillar Operation and Maintenance Manual, 140M, 150 Motor Grader,

Page 30-31, Visibility Information

- It may not be possible to provide direct visibility on large machines to all areas around the machine. Appropriate job site organization required
in order to minimize hazards that are caused by restricted visibility.

- Examples of job site organization include the following: Safety instructions, controlled patterns of machine movement and vehicle movement,
workers that direct safe movement of traffic, restricted areas, a system of communication, and communication between workers and operators
prior to approaching the machine.

Page 31, Restricted Visibility
-The size and configuration of this machine may result in areas that cannot be seen when the operator is seated. For areas that are not covered by
optional visual aids, the job site organization must be utilized to minimize hazards of this restricted visibility.

Reference: Ninyo & Moore Geotechnical and Environmental Sciences Consultants Injury and Illness Prevention Program, Section 10.6. Grading
Sites:

The following suggestions are intended to promote grading site safety.

- Do not stand, drive, or work behind equipment; rear vision is usually obstructed, and equipment may back up rapidly.

- Establish eye contact with the equipment operators. See that they are aware of your presence.

- Avoid having multiple test pits dug simultaneously unless you are testing after hours. Multiple test pits further confine the area of work and
confuse the pattern.

A feasible means of abatement is for the employer to follow the employer's Injury and Illness Prevention Program, or to comply with the
instruction provided in the Caterpillar Operation and Maintenance Manual when employees are permitted to work on active grading sites.

A feasible means of abatement is for the employer to follow their implemented Injury and Illness Prevention Program, or to comply with the
instruction provided in the Caterpillar Operation and Maintenance Manual when employees are permitted to work on active grading sites.

Proposed Penalty: $6,144.00
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